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1. INTRODUCTION 

1 .I The Council’s core conditions of service state that “An employee whose basic salary is on 
or below spinal column point 35 is eligible for payment of overtime subject to conditions. 
In any financial year, an employee will not receive in overtime, a sum greater than the 
difference between basic salary and spinal column point 35. In exceptional circumstances 
where a Director considers that a payment should be made to an employee who has 
reached this earnings “ceiling” or to an employee paid above spinal column point 35, 
consideration may be given to a payment calculated at spinal column point 35.” 

1.2 This report refers to overtime for the first three quarters of 2007/08, paid to Officers above 
spinal column point 35. 

2. OFFICERS AT OR ABOVE SCP35 

2.1 One hundred and twenty four employees placed at or above SCP35 on the pay scale 
have been paid overtime during the first three quarters of 2007/08 financial year. 

2.2 The cost of this overtime to the department equates to approximately f 156,985 within the 
first three quarters of this financial year. 

3. FINANCIAL IMPLICATIONS 

3.1 The Financial Regulations do not give any officer the authority to exceed the approved 
annual budget. Accordingly any overtime will be managed within existing departmental 
budgets and overtime costs will continue to be monitored regularly as part of the on-going 
4-weekly management accounting process. This process does not, in itself, highlight 
individual cases of high overtime payment, but does ensure effective budgetary control at 
a higher level. 

4. CONCLUSIONS 

4.1 This report measures the cost of officers at or above SCP35 who have worked 
overtime during the first three quarters of the current financial year. 



5. RECOMMENDATIONS 

5.1 That Committee notes the content of this report. 

5.2 That the report be referred to the Policy & Resources (Human Resources) Sub- 
committee for approval. 

5.3 That further overtime monitoring reports be submitted to Committee on a quarterly 
basis. 

Paul Jukes 
Executive Director of Environmental Services 

There are no background papers relevant to this report 


