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To: HOUSING AND SOCIAL WORK SERVICES I Subiect: DEVELOPMENT OF A SHORT BREAKS 
COMMITTEE STRATEGY 

I. Purpose of Report I Introduction 

The purpose of this report is to advise of progress towards increasing the range of choices of 
short breaks and respite for people with disabilities and their carers in North Lanarkshire. 

2. Background 

2.1 In November 2008 the Scottish Government published Guidance on Short Breaks 
(Respite) which helpfully moved away from traditional definitions of respite care and 
set out a broad definition of what constituted a short break. 

2.2 Short breaks or respite care all refer to a carer, usually an unpaid family member, and 
the person they care for, being supported to have a break from their normal routine 
and the demands of their caring situation. 

2.3 The guidance states that any break should be planned and delivered in such a way to 
achieve positive outcomes for both the carer and the person with care needs. 

2.4 Opportunities to support the role of informal carers, as well as promoting choice and 
control for people with disabilities, has been further enhanced through the work in 
North Lanarkshire in advance of the introduction of the Social Care (Self-Directed 
Support) (Scotland) Act 2013. The Act gives people with disabilities and their carers 
the opportunity to consider how to use the financial resource available to them and 
choose how best to achieve important outcomes. 

2.5 This report sets out the work which has been done in North Lanarkshire with partners 
to develop a wider choice of short breaks in keeping with aims of national policy. 

3. Proposals I Considerations 

3.1 The number of nights of residential respite provided to adults aged between 18 and 
64 was 7,883 in 2010/11 and 7,200 in 201 1/12. The slight reduction reflects an 
increasing trend in the range of ways people are taking a break. Over 480 people 
now have support in place through knowing their individual budget and choosing how 
to spend that money to achieve desired outcomes, with a further 367 people planning 
with their individual budget. 95 people have chosen to receive their individual budget 
as a direct payment which further enhances choice and control. 

3.2 Individual budgets have given people with disabilities and their carers the opportunity 
to consider what works best for them, with many people choosing holidays with 
friends and / or family instead of traditional respite. A range of options to assist 
people to get holidays and short breaks have been facilitated through a range of 
supports, such as access to good information and advice in advance of a planned trip 
through to support staff being present for the whole break. 
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4. 

5. 

3.3 

3.4 

3.5 

3.6 

3.7 

There are three voluntary sector providers of residential respite in North Lanarkshire, 
PHEW (14 places in a modern building, designed to single room, en-suite standards, 
with places for children and adults), Enable (5 places in a two-storey house with no 
lift or private facilities and for adults only), and the Mungo Foundation (4 places in a 
two-storey house with no lift or private facilities and for adults only). The respite 
providers have been working in partnership with the Council to consider future design 
of respite and short breaks provided. 

To ensure the widest involvement of all stakeholder groups interested in broadening 
the range of opportunities for short breaks and respite, people with disabilities, 
carers, North Lanarkshire Carers Together, as well as front line staff and managers 
from social work, third sector providers of residential respite and individualised 
support at home services have all been involved in focus group discussions. 

A series of 6 focus group events have taken place throughout the authority, which 
were attended by 1 10 people from the stakeholder groups noted above. People 
heard examples from service users with disabilities and family carers about short 
breaks they had experienced recently, what they liked about the experience and what 
they thought should happen more in the future. 

The events gave the opportunity for helpful discussion and debate about: what public 
money should be used to pay for when planning a funded holiday/ short break/ 
respite; what information/advice is helpful when planning a break; how to make 
respite/ short breaks more accessible and responsive; and about the Social Care 
(Self-directed Support) (Scotland) Act 201 3 introducing payments specifically for 
family carers. 

A series of three final focus group discussions with all stakeholders are planned for 
April / May 2013 to agree the actions derived from the findings. 

Financial / Personnel / Legal / Policy / Equalities Implications 

4.1 There are no direct implications as a result of the work described above. The focus of 
discussion is on the most effective use of current resources to support an unpaid 
family member, and the person they care for to have a break from their normal 
routine and the demands of their caring situation in a way which works best for them. 

Recommendations 

It is recommended that the Committee: 

(i) note the content of the report; and 

(ii) endorse the approach taken to widen the range of short breaks and respite for 
residents of North Lanarkshire. 

- 3 pLCg 
Duncan Mackay 
Head of Social Work Development 

For further information about this report please contact Morag -zndy, Service Manager, Younger Adults 
tel: 01698 332075 
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