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1 .I North Lanarkshire Council Learn~ng and Leisure Services policy, Raising 
Achievement for All - Experiences to Last a Lifetime, stresses the i ~ p o ~ a n c e  of 
learning in a wide range of meaningful contexts and of learning being grounded 
in real life situations including work-related settings. 

1.2 Building the Curr~culum 3 establishes the curriculum as ‘the totality of 
experiences’ that young people have as they grow and develop. Therefore, 
skills wit1 be developed across a wide range of contexts and settings. Contexts 
for the development of skills will include work placements and work shadowing. 

I .3 Building the Curriculum 4 stresses that the development of skills is essential to 
learning to help young people develop and reach their full potential. All children 
and young people are entitled to opportunities for developing skills for learning, 
life and work, These skills include literacy, numeracy and associated thinking 
skills; skills for health and wellbeing, including personal learning planning, career 
management skills, working with others, leadership and physical co-ordination 
and movement skills; and skills for enterprise and employability. 

1.4 Vocational education courses provide young people with an opportunity to 
develop their knowledge and skills in a context which relates directly to the world 
of work. The courses offer opportunities for learners to acquire skills through a 
variety of practical experiences linked to occupational standards in a vocational 
area such as construction, hairdressing, early education and childcare or 
hospitality. 

1.5 Learning and Leisure Services focus on increasing positive destinations through 
the Opportunities for All framework, with a particular focus on the most 
vulnerable. 

2. ExistinglHistorical Arrangements 

Across the Council a number of activities are currently in ptace which encourage 
an incr~men~al approach to young people progressing into the workforce from a 
schoof to a traineesh~p or employment with the Council. 
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Sport and Recreatio~ - Skills for Work Int. I 

This in-school defivery aflows for greater flexibility in the number of available 
courses and increases the number of pupils underta~ing a vocationat option. It 
also endorses the principle that vocational education is part of mainstream 
comprehensive provision. All vocational courses are SQA accredited and 
designed to focus on generic employability skills. Attainment in vocational 
courses has continued to increase year on year from 54% of pupils successfully 
completing in session 2006 to over 90% by 2012/13. See Appendix 1 

Our comm~tme~t to offering young people the oppo~unity of undertaking a 
vocational course within the school setting has received national and 
international recognition (Evaluation of Skills for Work Pilot, Speilhofer, T, 2006) 
and (Quality and Equity of schooling in Scotland, OECD, 2007). 

One initiative arising from this school based work has been the piloting of a 
Modern Apprenticeship in Professional Cookery. This is currently being 
undertaken in two secondary schools, The apprenticeship gives young people 
the opportunity to join North Lanarkshire Council for a one year period to gain 
practical experience and undertake a qualification in a working environment. 

Vocational Education Skills Academy 

The Council in partnership with partners New College Lanarkshire, MEARS and 
Skills Development Scotland, propose to develop a Construction Skills Academy 
to create progression opportunities directly into employment, college and 
training. Young people could progress from the thirteen vocational construction 
areas within our schools which offer courses at Level 4ftntermediate 1 into a 
more advanced course at the Skills Academy Level 5flntermediate 2. 

The preferred site for the Skills Academy would be the former Careers Scotland 
bu~lding located on the Bellshill Academy campus. 

Partners would deliver employability initiatives such as employer talks, group 
work, i n te~ iew techniques and employability skills. ~ a r t n e r ~  will also offer work 
related placements within the Skills Academy linking to local employers. 
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The Scottish ~~vernmen t ’ s  1 
~ramework, 2010 reinforce the impo~ance of supporting young people i ~ t o  a 
positive sustained destination with a targeted approach from the last year in 
compulsory education. The service works within the guidelines set out in the 
f ra mew0 rk 

Future Developments 

As we continue to implement the senior phase in Curriculum for Excellence the 
mode of delivery of vocational education will be more flexible. Courses will be 
delivered through partnership between schools, businesses and colleges. This 
will be further enhanced through our corporate partnerships. 

Every pupil will have an entitlement to work related learning to enable them to 
develop their employability skills and national guidance is currently being 
developed. A further report will be brought to members in due course to provide 
detail. 

Personnel f Financial Implications 

The estimated refurbishment capital cost to establish a Construction Skills 
Academy will be €42,000, paid for by Learning and Leisure Services. There is 
no additional revenue cost for Learning and Leisure Services over a three year 
period as these will be met by our partners, New College Lanarkshire, MEARS 
and Skills Development Scotland. 

Recommendations 

Members of the learning and leisure services committee are asked to: 

(i) note the revised Vocational Education update. 

(ii) note that vocational education is an integral efement in Curriculum for 
Exce I le n ce senior phase delivery . 

(iii) approve the proposed vocational education skills academy. 
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(iv) note that the report reflects the p~sit ion statement ' 
~ p p o ~ u n i ~ i e s  for Y o u n ~  ~ e o p ~ ~ '  1'' June 2012 and c o ~ p l ~ m e n t s  the 
report on North Lanark~h i r~  Youth ~mp loymen~  Initiatives, 

L 
\ 

lsabelle Boyd 
Head of Standards and Inclusion 

Members wishing further i n ~ ~ r m ~ t i o n  should d contact 

lsabelle Boyd, Head of Education Standards & Inclusion on 01 236 812269 
David Craig, Education Officer on 01236 812289 
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