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1. Health Improvement 

Smokinp Cessation 
Smoking Cessation support groups continue to run in the Daisy Park Centre, Motherwell 
every Wednesday at 1 Oam and Motherwell Health Centre on a Thursday at 6pm. These 
groups are drop in and therefore no appointment is necessary. 

Motherwell Football Club are being commissioned to implement a second hand smoke 
campaign and facilitate a targeted, high impact initiative with their fan base and within 
the local community in the 2012/13 season. As part of this work the club will support a 
Smoking Cessation Group within the club by advertising the group on club grounds and 
on the web-site and by offering the same venue for a 2 hour slot which is fixed for 52 
weeks. 

The evaluation report from Motherwell’s “No Smoking Day” in the Bingo hall showed 
that of the 49 people completing the questionnaire, 67%, 56% and 75% were aware of 
the Lanarkshre stop smoking service, just quit service and the pharmacy stop smokmg 
service, respectively. 16 referrals were made to the Stop Smoking Service. 

The North Lanarkshire Smoking Prevention Initiative for Disadvantaged Young People 
was launched in April with the aim to engage with harder to reach groups such as those 
not in employment, education or training and in settings with higher than average 
smolung levels. To date, meetings have been held with relevant organisations to plan 
future work and a pilot 5 week programme will be held in the 16+ hub from August. 

Breastfeeding 
The NE Unit are progressing Stage I11 Baby Friendly Accreditation, to be achieved by 
March 201 3.Motherwell achieved 100% compliance on the UNICEF premises audits in 
quarter 4 (quarter 1 audit scheduled for July). 

Report produced by Lizzy Hammond, Health Improvement Senior, Motherwell Locality 

41 



The Breastfeeding support group continues to be well attended with around 14-16 
women attending on Tuesdays mornings in Daisy Park. 

In April, Healthy Start posters were produced to raise awareness of the Healthy Start 
vitamin distribution Health Centres. Posters, along with a cover letter, information on 
the scheme, and, where relevant the NHSL guidance on vitamin D were sent to all 
nurseries, pharmacies, GP’s and GP practices, health centres, community midwives and 
PHN teams. The aim was to increase awareness for both health professionals and the 
public how and where to collect their Healthy Start vitamins. Quarter 1 vitamin 
distribution data (April -June) are due early July. 

From April, all new parents are sent an invitation to attend a weaning workshop and 
infant massage programme. Both workshops are run on Tuesday mornings in Daisy Park 
Community Centre. The weaning workshops run over 2 weeks and are given weaning 
packs. Infant massage workshops run over 5 weeks and given an information booklet. 
Both workshops are also being delivered in nurseries and by community learning and 
development. Attendance and evaluations for quarter 1 are due early July. 

The First Steps worker for Motherwell is now in post providing additional support for 
first time mothers, under 21 years old on benefits from the antenatal period through to 
years. 

3 

Alcohol 
Health improvement staff represent the Unit on the North Lanarkshire Collaborative 
Themes Working Group where discussion and developmentlallocation of resources for 
alcohol awareness, smoking awareness, mental health, suicide awareness and sexual 
health takes place. This information is shared with colleagues and partners throughout 
the Unit localities and distributed on the run up to campaigns. 

The Bottlewatch initiative is currently ongoing in Muirhouse area of Motherwell. 

Sexual Health 
Speakeasy is now co-ordinated centrally from NHS Lanarkshire and new courses will 
commence from September. 

Sexual health and relationships training has been offered to CL&D and partners. 4 staff 
are currently trained. 

The youth sexual health clinic is being progressed in partnership with C U D .  

Gettinlr on with Life - 50+ Events 
A ‘Live Well, Be Active’ events will be held at St Andrews Church on Tuesday 25* 
September with the aim to encourage older people to remain as mobile and active as 
possible. 

Motherwell locality will also plan 4 road shows events targeting people that do not 
normally attend these events, such as through sheltered housing complexes. 

Mental Health 
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3 volunteer members of New Opportunities Project attended Safetalk training and 
further dates are schedules for July. 

The Community Forum have submitted their community engagement plan which 
involves several project involving mental health including signing the See Me Pledge 
during Mental Health Arts and Film festival October 2012. 

The HI team held a Dementia awareness event in partnership with Alzheimer Scotland 
in Motherwell Heritage Centre 19* June (During Dementia Awareness week) 8 
organisations from across the North East Unit including NLC, Carers Together and the 
Community Mental Health Team attended on the day to provide information and advice 
on Dementia. 25 people attended the event with 18 going through a screening process as 
offered by community mental health nurses. 17 evaluations completed on the day. 
Information given and taken on the range of services available throughout the area in 
particular The Dementia Cafi held in Fir Park lst Friday of every month. 

During Carers week 18* - 22"d June Carers Together had a manned information stand 
within Motherwell health Centre providing information on training, services and 
activities. 

Healthv Eating 
Kirsten Fullerton the development worker with Lanarkshire Community Food and 
Health Partnership has developed and is delivering a Training for Trainers model to build 
capacity in the community on food and practical cooking courses. The trainers will be 
supported with the electronic NHSL resource pack, access to training resources and the 
development worker will support them in the initial sessions. The Motherwell 
figure includes two T4T sessions with the same 5 people attending both sessions (1 T4T 
course) and 1 follow-up T4T session with 1 of the trainees. 

This quarter, the development worker has delivered 31 food and practical cooking 
sessions attended by 170 people in the community in Motherwell. 1 training for trainers 
session was delivered with 5 people now trained. 

Cervical Screenine Amnesty 
No Cervical screen has taken place in this quarter, but form part of the Health 
improvement delivery plan and will be co-ordinated. The amnesties are held with the 
aim of improving the uptake of cervical screening within the localities of the NE Unit. 
The worst performing practices were targeted and women who have not been attending 
for screening were sent a personal invitation. A report is available on the current 
Amnesties that have taken place across the North East Unit. 

Communitv Forum 
The Motherwell Community Forum has submitted the Community Engagement draft 
plan for 2012/13 and has been submitted for authorisation. 

Other activities: 

Carers Event 
Motherwell Health Improvement team held a stall at the carers event held on 18* May at 
St Andrews Church Hall hosted by Motherwell Carers Together, CL&D and the 
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Parkinson’s Group. Information on topics such as alcohol, smoking and mental health, 
including the Well Connected and Stress Control initiative was discussed. 

BME 
The African Womens group in Motherwell continues to grow, with up to 12 women now 
attending. The group is being delivered in partnership between health improvement, 
Keep Well, CL&D, and being led by Waverley Care. The programme aims to improve 
knowledge on a variety of health issues and develop skills to enable women to deliver 
health massages to their peers while providing opportunities to practice and learn 
conversational English. 

2. Healthy Workiw Lives 

Motherwell Locality successfully achieved Gold Healthy Working Lives status in 
September last year. The locality are now working to maintain this and have a 3 year 
strategy and action plan in place. 
In Motherwell, 7 teams consisting of 3 members of staff are taking part in the Walk to 
Challenge. It is in its final week and has been requested to be extended. 
Lifestyle checks are being offered to all staff over two dates in July. 
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