
ENVIRONMENTAL SERVICES 

HEAD OF REGENERATION AND INFRASTRUCTURE 
€77,166 plus PRP up to €5,148 

This new post has been created from the integration, in part, of two divisions, 
Regeneration and the Surveying Services function. The new Division will have the 
responsibility to drive forward an ambitious agenda for the ongoing regeneration of 
the area. 

As a key member of the Environmental Services Management Team, you will be 
responsible to the Executive Director for the strategic development, operational 
management and performance of the Regeneration and Infrastructure Division. 
Specifically, you will be responsible for the development and implementation of 
regeneration strategies and programmes ensuring that the Council’s land and 
property assets contribute substantially to the Council’s financial programmes and 
the economic development of North Lanarkshire. An early task will be to lead a 
review of the Council’s current property portfolio which is not required for Service 
operational purposes to realise a significant capital receipt. 

You will be educated to degree level or equivalent and hold professional membership 
of an appropriate institution or organisation e.g. Royal Institution of Chartered 
S u rve yo rs/l n s t i t u t e of Economic Development and have extensive management 
experience, including operating at a senior management le,vel. In addition, you 
should be able to evidence substantial experience in managing large scale 
regeneration, property or development projects on time and on budget, as well as 
evidence examples of strategic partnership working and strong leadership skills. 

This post is temporary for a period of two years. There will be a review of the post 
and its remit during the final six months. In the event that the post is not continued, 
the post holder will revert to a post at the previous substantive grade. Applications 
are restricted, at this stage, to existing employees of North Lanarkshire Council who 
have the necessary qualifications, skills and experience. 


