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NORTH LANARKSHIRE COUNCIL 

Service: 
Division: 
Job Title: 
Reports to: 
Grade: 
Conditions of Service: 

JOB DESCRIPTION 

Environmental Services 
Regeneration and Infrastructure 
Head of Regeneration and Infrastructure 
Executive Director of Environmental Services 
JNC 34 (plus PRP up to JNC 37) 
JNC for Chief Officials 

Job Outline: 

Responsible to the Executive Director of Environmental Services for the 
development and implementation of regeneration strategies and the 
management of the Council’s income generating land and property assets to 
maximise their contribution to the Council and North Lanarkshire. The post 
holder will be a key member of the Environmental Services Management 
Team and will lead a review of the Council’s current non-operational property 
holdings to generate a significant capital receipt. 

Principal Duties and Responsibilities 

1. 

2. 

3. 

4. 

5. 

6. 

Lead and direct the work of the Regeneration and Infrastructure 
Division in the support of services to achieve the efficient and effective 
development of the organisation in accordance with the Council’s 
“Service and People First” strategy. Promote and support continuous 
improvement in the use of the Council’s resources, respond. 
positively to changes affecting Council services: advocate new 
practices and procedures and drive forward change processes 

Delivering for the Council, within the resources available, responsive, 
effective and efficient services and projects and providing best 
available professional assistance and advice to the Council within a 
changing economic and legislative environment. 

Actively participate in the corporate work of the Council and seek to 
maximise resources for North Lanarkshire Council by promoting 
interests through professional organizations, external work groups and 
national associations. 

Develop and deliver an economic development sekice which 
addresses economic inactivity, business start up and business 
support issues. 

Develop and deliver community planning structures and 
community engagement structures which meet the aspirations 
of our communities and community planning partnership. 

Develop and deliver a property service which will undertake the 
acquisition, valuation, disposal, letting and management of all non 
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9. 

10. 

11. 

12. 

13. 

14. 

15. 

16. 

17. 

18. 

operational Council property in the most cost effective and efficient 
manner and maximise the development potential of all lands and 
properties owned by the Council in compliance with Council 
po I icy. 

Provide a cartographic service to the Council in terms of land survey, 
property Terrier, title conditions and property transaction plans. 

Provide an effective capital receipts development programme to meet 
the requirements of the Council’s capital expenditure objectives. 

Develop and deliver an external funding service for the Council 
and North Lanarkshire Partnership which maximises resources to 
achieve optimum leverage from private, voluntary and public 
sector partners. 

Develop and deliver a range of development projects to maximise the 
return to the Council, advance brownfield development, town centre 
regeneration and specific initiatives. 

Review the roles and responsibilities of a range of external bodies 
including Town Centre Activities Ltd, Routes to Work Ltd, Campsies 
Centres and Fusion Assets Ltd securing strategic leadership to the 
Boards of these organisations to ensure they, or any other revised 
structure, meet the objectives of the Council. 

Manage all capital and revenue budgets efficiently and effectively 
ensuring external funding is optimised and that all funders conditions 
and compliances are fully met. 

Review delivery mechanisms of services bringing forward service 
improvement to ensure budget efficiencies are achieved. 

Contribute to an annual Service Plan which delivers the priorities 
identified both within the community plan and in the Council’s 
corporate plan for environmental, economic, infrastructure and social 
regeneration. 

Develop and maintain good working arrangements with Senior 
Management, Elected Members and outside bodies to ensure efficient 
and effective working. 

Contribute to the Corporate Management of the Council through 
working closely with the other Chief Officers to ensure a co-ordinated 
approach to the delivery of projects, policies and service requirements. 

Report to the appropriate Committee(s) and North Lanarkshire 
Partnership Board as required. 

Ensuring sound arrangements are made for the preparation and 
submission of tenders for, and the monitoring and execution of, any 



contracts awarded under legislation or Council regulations. 

19. 

20. 

21. 

22. 

23. 

24. 

Ensuring that all staff receive the direction and training necessary for 
the effective running of the division, fostering skills development and 
best practice. 

Ensuring that all staff operate within Council Standing orders and 
financial regulations. 

Ensuring compliance with legislative requirements and specifically, the 
elements of the Local Government Scotland Act 2003 in relation to 
best value and achieving continuous. 

Undertake such duties and responsibilities required in terms of the 
Health and Safety at Work Act 1974. 

Deputise for the Executive Director of Environmental Services and 
represent the Service and Council, as necessary. 

Undertake any other necessary duties as may be prescribed to the 
post by the Executive Director of Environmental Services. 

This post is politically restricted in compliance with the Local Government and 
Housing Act 1989. 

The Council’s conditions of service for Chief Officer posts are those for the 
JNC for Chief Officials in Scotland, as varied in terms of any local 
agreement(s) in force from time to time. 

This job outline is intended to indicate the broad range of responsibilities and 
requirements of the post. It is neither exhaustive nor exclusive but, while 
some variation can be expected in particular duties, the outline is considered 
to provide a reasonable general description of the post. 


