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Introduction 

The purpose of this report is to outline a proposed remit and membership of the Policy and Resources 
(Equal Opportunities) Sub Committee. 

Background 

At the meeting of the Council held on the 19 December 1996 it was decided that 

(a) the Equal Opportunities Policy as amended by the Policy and Resources 
Committee of 10 December 1996 be approved; and 

(b) a Sub Committee of the Policy and Resources Committee be established with a remit to deal 
specifically with Equal Opportunities issues. 

Proposed Remit and Membership of the Sub Committee 

A proposed general remit for the Sub Committee is as followx- 

To oversee the development, implementation and review of the Council’s Equal Opportunities Policy in 
all departments of the Council and to develop the Policy in relation to the services provided by the 
Council and ensure thnt the services are appropriate and accessible to the whole community. 

It is anticipated that at the first meeting of the sub-committee the following draft aims will be considered 
as the measures required to hlfil this remit. 

1. To ensure that the Equal Opportunities Policy is implemented by all Council departments. 

2. To develop, iniplement and review a training programme for members, officers and groups on 
the Equal Opportunities Policy. 

3. To consider, monitor and review departmental action plans to deliver the Equal Opportunities 
Policy. 

4. To liaise with the Personnel Committee on the promotion and monitoring of equality of 
opportunity in the Council’s employment practice. 

5 .  To consult with different groups and conlnlunities to assess if services are appropriate and 
accessible. 

6. To establish a clear and accessible complaints procedure. 



7. To develop a series of Codes of Practice and operatioiial procedures on various aspects of the 
Equal Opportunities Policy. 

8. To make reconunendations to other Committees of the Council on proposed changes to Council 
policy or facilities which may have an impact on Equal Opportunities. 

9. To assist in the development of a multi agency approach to the promotion of Equal Opportunities 
including the establishment of Partnerships with the voluntary sector and other agencies. 

10. To ensure that the Equal Opportunities Policy reflects and compliments the Council’s Social 
Strategy 

3.3 It is proposed that the membership of the Sub Committee comprise eleven members of the majority party 
together with two others and that in order to reflect the importance of this issue to all departments of the 
Council members will be drawn from a wide spread of service committees 

4. Recommendations 

4.1 It is recommended that the Conmiittee:- 

(i) approve the proposed remit for the Equal Opportunities Sub Committee; 

(ii) appoint the membership of the Sub Conunittee; and 

(iii) otherwise note the contents of the report. 
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