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NORTH LANARKSHIRE COUNCIL
REPORT AGENDA ITEM No 17

To: POLICY AND RESOURCES (HUMAN Subject: CHILDCARE VOUCHER SALARY
RESOURCES) SUB−COMMITTEE SACRIFICE SCHEME − REQUEST TO

FURTHER EXTEND CONTRACT

From: HEAD OF HUMAN RESOURCES

Date: 11 AUGUST 2014 Ref: IW/HL

1. Introduction

1.1 The purpose of this report is to seek approva
sacrifice scheme for a further period of up to
changes in existing provision at a national level.

2. Current Position and Proposed Changes

I to extend the current Childcare Voucher salary
one year to 31 March 2016, in light of proposed

2.1 The Council currently has in place a contract with Fideliti Ltd to administer the childcare voucher
salary sacrifice scheme for employees of the Council, with the current contract due to expire on 31
March 2015. Initial work had commenced in June 2014 to undertake preliminary research on a new
tender exercise (subject to approval from the Sub−Committee), when it became apparent that the
provision of childcare vouchers was under review at a national level, with plans for a new scheme to
be introduced in Autumn 2015.

2.2 The government has announced its intention to introduce tax−free childcare through a programme
which will eventually replace the current childcare voucher scheme. It is currently not known what
shape the new provision will take and, given this uncertainty, it is not possible to know what impact
the changes will have on North Lanarkshire Council at present.

2.3 Advice was sought from Corporate Procurement on the best course of action going forward and it
was advised that it would be beneficial to extend the current arrangements for a period of up to one
year until the details of the new provision are available.

2.4

3.

3.1

A further report will be provided to the Sub−Committee once the full implications of the new
approach are known and understood.

Recommendations

It is recommended that the Sub−Committee:

(i) Approves the extension of the Childcare Voucher salary sacrifice contract for a period of up
to one year to no later than 31 March 2016.

(ii) Otherwise notes the contents of this report.

\%

Head of Human Resources

For further information on the content of this report please contact Heather Liddle, Chief HR Officer (Policy and Training) on 01698
302248.


