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Purpose 

The purpose of the report is to seek approval from the Vacancy Monitoring Committee to 
add the post of Head Teacher to the list of exempted posts within Learning and leisure 
Services. 

Background 

The post of head teacher in any educational establishment is recognised within the 
management structure as being the key leadership post. Additionally it is the oniy post 
within the management structure within schools which is identified as being a legal 
requirement. Both the Scotland Schools Act (2000) and the Parental Involvement Act 
(2006) legislation recognise the vital function it plays in the success and effectiveness of 
the school and its community. 

The head teacher carries out a wide range of functions key to the smooth running of the 
school. In particular the head teacher is accountable to the education authority for the 
following list of duties; 

responsibility for the leadership, good management and strategic direction of the 
school. 
responsibility for school policy for the behaviour management of pupils. 
the management of all staff, and the provision of professional advice and guidance to 
colleagues. 
the management and development of the school curriculum. 
to act as adviser to the School Board and to participate in the selection and 
appointment of the staff of the schoot. 
to promote the continuing professional development of all staff and to ensure an 
annual review of staff development needs. 
working in partnership with parents, other professionals, agencies and schools. 
managing the health and safety of ail within the school 

There is no doubt that should the permanent recruitment for this level of post not 
proceed schools would experience a significant lack of stability with the consequent 
concern from parents and the wider community. In addition, there would be lack in the 
necessary strategic direction required to guarantee school improvement. 
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3. Recommendations 

3.1 In recognition of the essential functions carried out by the singleton post of head teacher 
the service recommends that the post of head teacher be added to the list of exempted 
school based posts. 

M Maciver 
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