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1. Introduction

1.1 The purpose of this report is to update Committee on the progress and outcomes
achieved through the Council's inclusion of community benefit clauses (CBC5) in
procurement.

2. Background

2.1 In September 2010, Committee noted the Council's commitment to a community
benefits approach. Council purchasing officers and contract managers were issued
with a guidance note relating to the Community Benefit in Procurement Policy, and
additionally, staff training on the guidance took place on 18 September 2012.

2.2 Community benefits can include a wide range of social, environmental and economic
initiatives which are secured as part of a public sector procurement exercise.
However, the most tangible benefits are often secured through targeted employment
and support for Small and Medium−size Enterprises (SME5), including the
development of the social economy sector.

2.3 The Council decision to adopt a community benefits approach requires that CBCs
should be considered and where appropriate included in all contracts over Lim in
value.

3. Monitoring and Reporting of CBCs

3.1 The new Procurement Reform Scotland Act commenced on the 17th June 2014 and
seeks (through new regulatory powers and guidance) to maximise community benefit
outcomes (CBOs) from procurement spend. The Act builds upon previous
procurement reform and will establish a legislative framework for sustainable public
procurement. Under the Act; the council as a contracting authority must prepare an
annual procurement report on its regulated procurements after the end of each
financial year. The Act sets out the areas that must be covered in the report, one of
which is '...a summary of community benefits imposed as part of a regulated
procurement that were fulfilled during the year covered by the report'



3.2 This report is a cumulative progress report, which, captures community benefit
outcomes for all relevant contracts L1M and over, awarded by the council since
2010. Future reporting will be in line with the legislative framework and timescales as
set out in Procurement Reform Scotland Act 2014 and associated guidance.

3.3 Work is ongoing to develop systems that will improve accuracy and effectiveness of
reporting. A new community benefits tracker is currently being tested. Procurement
staff across all council directorates have been asked to complete the tracker with
information received to date informing this report. However; there remain contracts
were information is still required and further follow up with directorates is ongoing.
Until the new community benefits tracker is embedded and consistently completed
and returned by all directorates, the ability to provide a comprehensive report on all
community benefits achieved is restricted.

4. Progress to Date
4.1 Community Benefit outcomes included in this report are based upon approximately

£477m council spend since 2010.

4.2 A total of 390 jobs or apprenticeships have been delivered based upon information
gathered to date. We would assess that almost 60% of these are apprenticeship
opportunities. It should; however, be noted that a number of these contracts are
Measured Term Contracts with a number of years remaining on the contract and this
will present additional opportunities for further community benefit outcomes (targeted
recruitment and SME/ Social Economy activity) over the lifetime of the contract.

4.3 Whilst we do not have a mechanism in place to assess sustainment rates specifically
for these posts we do know that many local companies have benefited from the
support of the Council's Youth Investment Programme. Through YIP we are
achieving an average job sustainment rate of 78% at up to 12 months after their
initial job start date and 68% at 18 month stage. In addition, the majority of the CBC
reported jobs will be in the construction sector and this is achieving our highest
sustainment rate of 97% and 89% respectively.

S. Conclusion
5.1 The process of considering and including community benefits in the council's

procurement has been in place since 2010, and this report is showing continuing
improvement in what is being reported on and achieved.

5.2 The development of a new tracker system has created a mechanism to capture
relevant data, improve reporting and demonstrate our compliance with the new
Procurement Reform Act.

5.3 Service departments across the council are required to complete the community
benefit tracker accurately and on time to ensure accuracy of reporting and future
compliance.

6. Recommendation

6.1 It is recommended that Committee notes the content of this report
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