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3.1 

Purpose of Report 

The purpose of this report is to seek homologation for the Council’s response to the 
Scottish Government’s consultation of Post 16 education This report also highlights 
the implications for North Lanarkshire. 

Overview of the consultation 

Putting Learners at the Centre is the Scottish Government’s consultation on 
how best it can structure learning and education for over 16 year olds. The 
underlying theme of Government education and skills policy is economic 
growth: i.e. education and skills delivery must be set directed towards 
maximising the opportunity and potential to grow Scotland’s economy. 

The Government’s policy for post 16 education is to ensure that the learner is 
the focus of all education, training and learning provision. It should be 
straightforward and simple for individuals to make a decision about what they 
will study, how much it will cost, what it will lead to and what will be expected 
of them. Much more power and information should be provided to learners. 

The Government is also committed to connecting all parts of post school 
education, including primary training providers, colleges and universities in a 
much more coherent partnership. In addition, local and regional approaches 
and curriculums should involve input from learning and training providers, 
local authorities and government agencies. 

This consultation therefore covers a variety of areas relating to post-16 
education. 

North Lanarkshire Council position 

A number of issues raised in the consultation will have a major impact on 
North Lanarkshire. These issues and the Council’s position are identified 
below 

Regionalisation of the college sector 

The Consultation proposes a regional approach to college delivery, and 
Lanarkshire would be considered as one region. 
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This could therefore lead to a merger between Cumbernauld, Coatbridge and 
Motherwell colleges, along with South Lanarkshire College. The precise 
nature of regionalisation has not yet been made clear, and the detail of such a 
change will be important. 

Given the financial pressures facing the sector, merging the colleges is 
expected to achieve efficiency savings. However, there are a number of 
issues regarding this, for example, while it is likely that the campuses will be 
retained, individuals may have to travel further to access courses of study 
where particular subjects are only delivered at one campus. 

It is also essential that the quality of education provision is not compromised 
with the creation of a larger institution covering a larger area. One particular 
strength of the current college provision is the commitment and focus of each 
college on the individual by producing a curriculum that meets local demand. 
Ensuring this personalised approach will be an important consideration of any 
mergers. 

Focus on skills for jobs 

Economic growth is at the heart of the Scottish Government’s economic and 
skills strategy: the education reforms are also aimed at improving the growth 
prospects of the economy by ensuring a well educated and skilled workforce. 

North Lanarkshire Council broadly welcomes this approach. North 
Lanarkshire has a higher proportion of individuals without a formal 
qualification than the Scottish average. Improving this is therefore critical to 
increasing productivity and the growth potential of the area. However, it is not 
only qualifications that make individuals productive; it is also the softer skills 
such as reliability, motivation, team working and attitude. Reforms to the 
college provision should identify how training and courses aimed at 
developing soft skills will be delivered and resourced. 

The Council has consistently argued that College course provision should be 
largely a strategic economic decision, based on identifying future growth 
sectors and ensuring that curriculums are designed around this information. 
The reforms presented in the consultation, which also calls for colleges and 
other public sector deliver bodies to work more closely together, may provide 
an opportunity for the colleges to come together and take a strategic view 
when producing a curriculum. To achieve this, Skills Development Scotland 
and Scottish Enterprise will need to work more closely with the colleges to 
share information on future skills needs. 

The reforms to further education sector must include close cooperation with 
schools to ensure a clear and consistent strategic provision of education and 
skills training. This will also help prepare individuals for college and university 
if they choose to go there when they leave school. 

Similarly, the increasing focus on encouraging private sector involvement is 
welcomed. However, this must be a coordinated approach which takes 
account of the various levels of employer engagement activity across the 
public sector. 

The Government should also consider different ways to incentivise the private 
sector to become more involved in local education and skills delivery. 
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Funding 

A major concern is the significant reduction of further education budgets in 
the following years. While the consultation expresses the Government’s 
desire to increase economic growth, the cut to the further education spending 
will be a severe test of the sector’s ability to use the funding settlement 
efficiently and productively. The consultation has also proposed pooling 
budgets for pre employment training programmes, thereby ensuring a more 
coordinated approach to commissioning employment programmes based 
around local need. The Council welcomes this as it supports the call for more 
strategic decision making at a crucial stage of employment training. 

The consultation also demonstrates the Government’s commitment to 
reforming the way in which education and training organisations are funded. 
There will be a new focus on financial incentives for the outcomes that 
employment and training programmes achieve. This shifts the funding away 
from activity to what is achieved and the Council would welcome this 
approach, although the precise detail is yet to be published. 

4. Conclusion 

4.1 The Regeneration and Infrastructure Service coordinated the Council’s 
response to the consultation, to which a number of different Services will 
contribute. The issues highlighted above were included in the response, 
which is available from the Members’ library 

5. Recommendation 

5.1 It is recommended that Committee 

i) Homologate the Council’s response to the Consultation. 

Head of Regeneration and Infrastructure Services 

Local Government Access to Information Act: for further information about this report, please contact 
Stuart MacMillan 01698 302814. 
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