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PurDose of ReDod 

This report seeks to advise members of progress in the provision of prevocational training for unemployed people 
and to seek approval for amendments to the previous programme, Newstart. 

Considerations 

As members may recall, the Council approved the Newstart Prevocational training programme which had been 
developed by this Council in partnership with the LDA and South Lanarkshire Council. This programme had 
been devised specifically to assist long term unemployed people into job opportunities in inward investment 
companies and arrangements had been in place to have trainees who had successfully completed the prevocational 
training course placed on the skills training course for Chunghwa Picture Tubes and Lite-On if that was their 
choice at the end of the programme. The programme was funded by the partners and the European Social Fund. 

While the programme itself worked well with good outcomes for the trainees who participated, the numbers 
recruited to the programme across Lanarkshire were low and a number of amendments to the delivery of the 
programme and to the recruitment of trainees have been considered by the officer group representing the partners. 
The Employment Service has recently formally joined the partnership. 

As members will be aware, a number of changes has occurred both nationally and locally since the beginning of 
this programme, the most significant of those being the introduction the Government’s “New Deal” initiative and 
the anticipated growth in local job opportunities within indigenous companies and inward investment companies. 

The Employment Service is keen to see a prevocational training programme provided for certain sections of the 
long term unemployed population and will offer a guarantee of a job interview for trainees who successfully 
complete the course, although details of possible vacancies cannot be specified at the beginning of the programme 
as the interview opportunities would depend on the needs of employers at the time of the completion of the 
course($. The Employment Service would guarantee personal advisor support to trainees who have completed 
the prevocational training programme. 

The New Deal and its different components has affected the options available to the partners in offering 
prevocational training, particularly the Gateway for young unemployed people which offers prevocational support 
to participants. 

Future Action 

In light of the above, it is proposed to continue to provide a prevocational training programme for long term 
unemployed people in partnership with South Lanarkshire Council, the LDA and the Employment Service but that 
the undernoted amendments are introduced. 

The programme offered by the partnership will target people over 25 who have been unemployed for over a year, 
on the basis that prevocational support to unemployed people under 25 is provided through the New Deal 
Gateway. 



3.3 The programme will comprise general prevocational training, with the content of a 4 week “vocational” element 
being optional and covering a number of job skills areas, with a view to targeting trainees on a wide range of job 
opportunities expected in the Lanarkshire economy in the near future e.g. warehousing, call centres, retail and care 
sectors. 

3.4 The programme will be delivered on a “rolling programme” basis, with trainees having some flexibility in the 
time spent on the programme and referred to Employment Service personal advisors on completion for job 
placement. 

3.5 The programme will continue to concentrate on local delivery and on recruitment through local community outlets 
wherever possible. 

4. Recommendation 

It is recommended that members approve the future development of prevocational training as outlined above, subject 
to resources being identified. 

Stanley C Cook 
Director of Plannin? and Development 

For further information contact Teresa Lavery, Senior Economic Development Officer, 01236 616267 




