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Purpose of Report 

To update the Committee on the work undertaken by Council departments in the provision of redundancy 
support to affected workforces throughout North Lanarkshire. 

Introduction 

Members will recall that the Council has adopted a protocol that informs and guides the Council's 
approach to dealing with redundancy situations and in the provision of redundancy support for affected 
workforces. 

Current Situation 

In the period since the last report to the Economic Development Committee, dated 15th December 2000, 
submitted to the Committee on 25th January 2001,5 new redundancy situations have been notified to 
the Economic Development Unit. 

(a) Geest Bananas 
The company closed its plant at Garrion Bridge on 3'd February 2001 with the loss of 57 jobs. 
Prior to the closure support was offered to the workforce through the PACE partnership. 
Economic Development Officers and Social Work Welfare Rights Officers provided advice, 
information and support in all aspects of employment access and Welfare Benefits. Provision 
has been arranged for the workforce to participate in retraining programmes through group 
interventions and individual TAG applications. 18 ex-employees of Geest Bananas have 
commenced a programme of IT training hosted by Craigneuk Development & Support Unit. 

(b) OKI 
Some 240 permanent and 80 temporary workers will be made redundant as of 30* April 2001. 
Support via the PACE partnership commenced on 5* February and will be on-going up to and 
beyond the date of redundancy. Group sessions have allowed the at risk workforce to access 
information and advice on employment access, re-training and welfare rights issues from officers 
from the Economic Development Unit and Social Work Department. Individual follow-up and 
retraining opportunities have also been made available. Interest in a similar IT training programme 
to those already in place has been expressed by the workforce facing redundancy from OKI and is 
currently being actioned. 

(c) Central Scotland Countryside Trust 
Due to company restructuring 9 employees are facing redundancy over a phased period. The 
PACE partnership delivered an information session on gth February 200 1 and follow-up one-to- 
one interventions allowed those at risk to access advice and information on employment access, 
training and welfare rights issues. Officers of the Economic Development Unit and Social 
Work department continue to provide support. 



- 
(d) Kyle TransporKhillspeed 

It was reported by the Employment Service in January that the Twin-site operation of the above 
companies had gone into liquidation with the combined loss of thirty posts. Communication 
with the Liquidator confirmed that the vast majority of the workforce resided outwith North 
Lanarkshire therefore no further action was required. 

(e) Q-Track 
This company went into liquidation in January 2001 with a loss of 17 positions. As this 
information came retrospectively, there was no opportunity to offer support. 

4. Update on Previously Reported Redundancy Situations 

4.1 Economic Development Unit Staff continue to support redundant workers previously employed by 
Organon Ltd, Granby Lingerie Ltd and Edward McBean Ltd. 

4.2 At present 19 ex-employees of the above companies are participating in firther IT training at Motherwell 
and Cumbernauld Colleges. 

4.3 In January some 20 ex-employees of Boots plc and MSA commenced on a programme of IT training in 
Coatbridge College. 

5 Conclusion 

5.1 There appears to be no reduction in the number of company liquidations and redundancies since the 
previous report to the Economic Development Committee, report dated 1 5'h December 2000, submitted 
to the Committee on 25th January 2001. 

5.2 Manufacturing industry continues to bear the brunt of these liquidations and redundancies. 

5.3 North Lanarkshire Council Officers will continue to provide support to affected workforces through the 
auspices of PACE and will continually strive to improve the organisation and effectiveness of this 
partnership. 

6 Recommendations 

6.1 It is recommended that the Economic Development Committee: 

(i) 
(ii) 

note the content of this report and that 
further reports will be submitted to the Planning & Environment Committee. 

David M Porch 
Director of Planning and Environment 

For further information contact Diane Bennett, Training & Development Officer, TelOl236 616566 
Date of Report 22 February 200 1. 


