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Purpose of Report 

The purpose of this report is to present to Committee the winter 2004 Labour Market Report. 

Background 

Policy and Economic Development Service (PEDS) has taken on the responsibility for 
production of an unemployment report previously produced by the Chief Executives 
Department. 

The 2004 Council Corporate Plan highlights that a primary concern for local residents is 
helping unemployed people into work and creating jobs by developing the local economy. 
Supporting business while engaging with those out of work is a primary concern for Economic 
Development partners. The contents of the Winter 2004/5 Labour Market is therefore balanced 
between the effect changes in the local labour market have on North Lanarkshire’s business 
base and the people of North Lanarkshire. 

PEDS also produce the Economic Bulletin publication which includes a section on Key 
Economic Figures which is available to the public. In addition, we are proposing a twice 
yearly labour market report for the attention of elected members. The report will be 
available and circulated to all elected members, to members of the public through the 
internet and to all Council departments. 

Labour Market Report Winter 200415 

Economic Trends 

Since 1999 employment growth in North Lanarkshire has exceeded that of Scotland raising 
the areas net number of jobs from 137, 000 to 148,000 (9% growth compared to Scottish 
figure of 5%). 

Impacts on Industrial Sector 

0 The service sector is the largest employment sector in Lanarkshire. However 
manufacturing continues to have a significant presence at a higher percentage than the 
Scottish average. 

North Lanarkshire has lower pay levels for male and females than both Scotland and 
the UK. 



3.3 Current Job Seekers 

0 If job seeker rates are analysed by age North Lanarkshire has a higher than the 
national rate of claimants in the 18-24 age group and a lower rate in both the 25-49 
and over 50 years old age groups. 

0 Analysis on job seekers by length of time claiming JSA shows that claimants in North 
Lanarkshire have been seeking work for a shorter time than claimants at a national level. 

3.4 Economic Inactivity 

North Lanarkshire has higher than the national average income support claimants but 
lower than the West of Scotland figure. 

North Lanarkshire has higher numbers of Incapacity Benefit claimants than at both 
regional and national levels. 

0 With a working age population of 21 0,988 (2001 Census) 15% of North Lanarkshire 
residents are in receipt of Income Support and 12% are in receipt of Incapacity Benefit. 

3.5 Area Committee Level Analysis 

0 Coatbridge Area Committee has the highest rate of JSA claimants, the Northern Area 
Committee has the lowest rate of JSA claimants. 

0 Coatbridge Area Committee has the highest rate of recipients of Incapacity and Severe 
Disability Allowance The Northern Area has the lowest rate of recipients of Incapacity 
and Severe Disability Allowance. 

4. Sustainability Implications 

There are no sustainability implications in this report. 

5. Corporate Considerations 

5.1 Information contained in this report will be used to develop policy and services in line with 
corporate themes of Stimulating Business and the Economy, and Promoting Social Inclusion. 

6. Recommendations 

6.1 It is recommended that the Committee note the content of this report and the attached Winter 
200415 Labour Market Report. 

David M. Porch 
DIRECTOR OF PLANNING AND ENVIRONMENT 
(1 8/0 1 /2005) 

Local Government Access to Information Act: for further information about this report, please contact 
Mark Hughes on 01236 61 8063. 
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Introduction 

North Lanarkshire Council has been awarded significant funds to support its regeneration efforts. The 
council has been awarded f9.8m Regeneration Funds to drive forward its efforts. The data included in 
this report therefore provides a baseline from which new services and projects can be measured. 

Those areas within North Lanarkshire that continue to experience multiple deprivation will be the focus for 
North Lanarkshire’s Regeneration Fund. The importance of monitoring labour market changes spatially 
highlights where sustained support is needed and where regeneration efforts are having an impact. The 
report therefore provides ward level and area committee data. 

Timely and accurate economic data can point to the general direction of the local economy. The purpose 
of this report is to meet this aim by providing a reliable overview of the North Lanarkshire labour market. 
While much of the data speaks for itself comment has been offered where appropriate to ensure 
significant patterns are highlighted and placed in context. 

There are a number of methods for reporting unemployment each offering benefits and reliability issues. 
The preference in this report is to ensure that what is reported can be tracked over time. The 
unemployment figures outlined in this report have been extracted from the Department of Work and 
Pensions Data and represent the number and rate of Job Seeker Allowance claimants. These figures are 
routinely updated and will ease future reporting issues. 

While selecting Job Seeker Allowance numbers as a preferred method recognition exists that this does 
not fully account for the number of people out of work who want to work. The report therefore also 
outlines the number of Incapacity Benefit claimants for each area. Those on Incapacity Benefit 
increasingly account for the high levels of economic inactivity and as a result are being targeted by a 
number government initiatives. 

National and international factors shape North Lanarkshire’s labour market. The extent to which these 
impacts are positive or negative is clearly subjective and are best reviewed on an individual basis. What 
is of concern however, is the impact on the net position in terms of available jobs and local wages. This 
report outlines changes over time in relation to job growth and current wage rates. 

The 2004 Corporate Plan highlights that a primary concern for local residents is helping unemployed 
people into work and creating jobs by developing the local economy. Supporting business while engaging 
with those out of work is a primary concern for Economic Development partners. The contents of this 
report are therefore balanced between the effect changes in the local labour market have on North 
Lanarkshire’s business base and the people of North Lanarkshire. 

The data in the report has been selected to provide a good overview of the economic position of North 
Lanarkshire and provide a template from which progress can be developed in the near future. The report 
will be issued to the Economic Regeneration Committee bi-annually. It will also be available and 
circulated to all elected members, to members of the public through the internet and to all Council 
departments. 
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Economic Trend 

- employees 
- self employed 

Males 
Fern a I es 

The North Lanarkshire labour market has experienced a number of structural changes over recent years. 
Wider economic influences have led to a decline in heavy engineering and manufacturing and a growing 
service sector. Measuring whether these changes have been positive or negative is not easily achieved. 
However, the extent to which the area has adapted to change while increasing the number of jobs is 
positive. Table I demonstrates that since 1999 employment growth in North Lanarkshire has exceeded 
that of Scotland raising the areas net number of jobs from 137, 000 to 148,000 (go/, growth compared to 
Scottish figure of 5%). While this progress is welcomed a challenge remains to close the gap to the 
Scottish Employment rate of 71% (table 3). The importance of narrowing this gap is outlined in the 
Changing Gear -Towards 2010 strategy. 

126 92% 10% 2,055 90% 5 '/o 

74 68% 3% 1,217 74% 4% 
63 60% 16% 1,084 68% 7% 

9 6% -1% 223 10% 12% 

Economic Trend 1999-2004 

9% - 

8% -~ 

7% - 
6% - 
5% -. 

4% - 

3% - 
2% - 
1% -. 

0% I 

Table 1 
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Impacts on Industrial Sector 

Total 25.2 22% 429 
Energy &Water 1.4 1 o/o 42 
Manufacturing 15.9 14% 264 
Construction 8.0 7% 123 

In the previous section emphasis was placed on the overall economic trend which has led to North 
Lanarkshire's recovery of jobs at a higher rate than at the national level. In this section consideration is 
given to the winners and losers in this process and which sector have grown and which have declined. 

1 9 010 
2% 
12% 
5% 

As North Lanarkshire continues to lag behind the Scottish and UK averages for weekly and hourly pay, it 
should be questioned, which direction the local economy is taking and the links between low pay low 
skills and lower than average educational achievement. 

Services 
Total 
Retail &wholesale &hotels 
Transport & communications 
Finance and business 
Public and other services 

This section looks at employment and Table 2 highlights North Lanarkshire relatively weak position in 
terms of Gross weekly pay. North Lanarkshire falls behind both Scottish and UK rates of weekly and 
hourly pay for both males and females. This reflects an economy with low wage pressure often 
characterised by low skill types of work that are often found in manufacturing, productive services and in 
retail services. 

91.3 7 8 O/o 1,811 80% 
28.8 25% 547 24% 
12.6 11% 126 6% 
13.9 12% 378 17% 
36.0 31% 761 33% 

Compared to both Scottish figures (See Table 3) North Lanarkshire still has a greater dependence on 
manufacturing and construction and transport and communications. In the finance, Information technology 
and business services sectors North Lanarkshire still lags behind the Scottish average illustrating why these 
sectors are forecast to become the fastest growing sectors of the local economy. 

Table 3 below illustrates that North Lanarkshire has stronger than the Scottish figures in areas such as 
construction and in transport and communications. Areas such as transport illustrate North Lanarkshire's 
natural competitive advantage due to location and could be targeted for future further development. 

0 The service sector is the largest employment sector in Lanarkshire. However manufacturing continues to 
have a significant presence at a higher percentage than the Scottish average. 
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Earnings - gross weekly earnings 

Full-time workers 399 436.9 
Male full-time workers 430.7 484.6 
Female full-time workers 349.1 371.4 

475.8 
525 
396 1 

0 North Lanarkshire has lower pay levels for male and females than both Scotland and the UK 
Lower levels of pay are an indicator of low skills within the work force and of low wage industries and 
services 

Hourly pay (f) 
Full-time workers 10 11 12 

Sources for Earnings Data 
The New Earnings Survey (NES) is an annual sample survey of the earnings of employees in Great 
Britain. The main purpose of the survey is to obtain information about the levels, distribution and make- 
up of earnings, and for the collective agreements which cover them. 

Male full-time workers 
Female full-time workers 
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Current Job Seekers 

All People 
Males 
Females 

Job seekers in this section are those claiming Job Seekers Allowance. The rate in October 2004 for 
those seeking work are higher in North Lanarkshire than Scotland for both men and woman. 

6.0 3.7% 86.0 3.4% 
4.5 5.2% 65.1 5.0% 
1.5 1.9% 20.9 1.7% 

0 If job seeker rates are analysed by age North Lanarkshire has a higher than the National rate of 
claimants in the 18-24 age group and a lower rate in both the 25-49 and over 50 years old age 
groups. 

Duration 
6 months or more 
1 year or more 

0 Analysis on job seekers by length of time the have been claiming JSA shows that North claimants in 
North Lanarkshire have been seeking work for a shorter time than claimants at a national level. 

1.64 27.1 O/o 26.7 31.06% 
0.75 12.4% 13.2 15.32% 

I I I I 

What is JSA ? 
Contribution-based JSA is paid if a person has paid (and been credited with) relevant National 
Insurance contributions. Contribution-based JSA is not means tested and is paid regardless of their 
partner’s circumstances but it is only paid for 6 months. Income based JSA is means tested and will 
be affected by most income that a person and their partner have. Income-based JSA is not paid if a 
claimant has savings of over €8000 and if they work 16 hours per week or more, or their partner 
works 24 hours per week or more. (Source: DWP). 
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Economic Inactivity 

Income 
support 

Overcominci Emplovment Barriers 

Incapacity Benefit 

A growing awareness exists of the need to engage with those who are out of work but have little or no 
contact with employment services. Some of these individuals will require a sustained period of support 
prior to work being considered an option. Many of them will be claiming sickness related benefits andlor 
be caring for a disabled or sick relative or friend. A range of new services are being developed by the 
government to ensure those who fall within this group who have aspirations to return to work can do so. 
North Lanarkshire Council's Economic Development Service has invested significant resources to ensure 
that the engagement of clients is at the forefront of its provision. Through European and other External 
Funding the following projects have been created; Routes to Work Ltd, Better Homes Stronger 
Communities, Rural Partisipate and the Full Employment Area initiative. Table 5 below demonstrates 
that North Lanarkshire has been successful in making progress with this client group. 

North Lanarkshire 
West of Scotland 
Scotland 

It should be noted that although North Lanarkshire has made significant inroads in recent years to 
develop programmes for those that suffer from the most severe levels of social exclusion and isolation 
from services, its starting point was extremely high and is still only second to Glasgow in terms of areas of 
multiple deprivation. The significant issues that remain to be addressed in terms of those on income 
support, incapacity benefit and disability allowance are reflected in the funds for regeneration output 
areas and to be directed at claimants of the above benefits. 

No. of Claimants per 1 ,0002 No. of Claimants1 Claimants per 1,000" 
Claimants' 

32,500 127 26,200 129 
237,900 133 165,700 121 

426,400 104 289,400 92 

'This includes people wno are unemployed and those who are economically inactive 
but wash to work 
Source: Scottish Executive, February 2003 
Table 5 

Income Support and lncapacitv Benefits 

' - The figures for both Income Support and Incapacity Benefit represent all those who are claiming each benefit 

Source:Scottish Executive, February 2003 

- The rates are calculated using the number per 1,000 adults (16 plus) 
- The rates are calculated using the number per 1,000 working age adults (16-59/64) 

North Lanarkshire has higher than the national averages Income Support claimants but lower than the West of 
Scotland figure 
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0 

0 

North Lanarkshire has higher numbers of Incapacity Benefit claimants than at both regional and national levels. 

With a working age population of 21 0,988 (2001 Census) 15% of North Lanarkshire residents are in receipt of 
Income support and 12% are in receipt of incapacity benefit. 

What are Incapacity Benefits ? 
Incapacity benefits are benefits that give working-age people a replacement income when they become sick or 
disabled and stop working or looking for work as a result. There are two key benefits - depending on the level 
of National Insurance contributions paid, people may either be entitled to contributory Incapacity Benefit or 
income-related Income Support. Most people in employment, receive Statutory Sick Pay for the first 28 weeks 
of incapacity and only then claim one of the above benefits. The key difference between Incapacity Benefits 
and Jobseekers Allowance (the benefit for the unemployed) is that if the relevant medical test has been 
satisfied then there is no requirement to look for work in return for benefit. 

Less than 5% of those unemployed have been receiving unemployment benefit for over five years. This 
compares to nearly 50% of those on an incapacity benefit. Just under half of people on this benefit are aged 
50 or over. Once a person has been on an incapacity benefits for 12 months, the average duration of their 
claim will be eight years. (Source: Department for Work & Pensions) 
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Area Committee Level Analysis 

It can be useful to have analysis of unemployment statistics at different area levels and geographies. In Table 7 
we have compiled (JSA) Unemployment Rates by Area Committee and Incapacity and Severe Disability 
Allowance Claimant Rates by Area Committee. 

Area Committee JSA 
Unemployment 
Rate 

Motherwell & District 3.7% 

Incapacity & SDA 
Rate 

14.3% 
Wishaw & District 
Bellshill & District 
Coatbridge Area 
Airdrie Area 
The North Area 
North Lanarkshire 

0 

0 

Coatbridge Area Committee has the highest rate of JSA claimants, 
The North Area Committee has the lowest rate of JSA claimants 
Coatbridge Area Committee has the highest rate of recipients of Incapacity and Severe Disability Allowance 
The North Area has the lowest rate of recipients of Incapacity and Severe Disability Allowance 

3.8% 15.9% 
3.3% 14.5% 
3.9% 16.8% 
3.7% 14.1% 
2.1% 10.8% 
3.0% 13.9% 

As (JSA) unemployment rates have continued to fall in recent years there has been increased focus on assisting 
those on Incapacity Benefits and Severe Disability Allowance back into the labour market. As previously 
discussed many of the services managed by PEDS such as Working For Families Fund and Better Homes 
Stronger Communities actively engage with those residents that are on these types of benefits and assist them 
overcome barriers to employment. 

Although the overall trends for unemployment are positive it is still important to illustrate areas within North 
Lanarkshire where the largest inequalities exist. To address this and the increasing focus on Incapacity Benefits 
we have compiled Ward and Area Committee level charts illustrating the composition of unemployment 
claimants. 

The tables in the following pages below show the combined rates of those not in work per ward, taken from Job 
Seekers Allowance and Income Capacity and Sever Disability Allowance claims. It should be noted that whilst 
this illustrates the composition of unemployment by Council ward areas it does not take into consideration those 
that are claiming income support and those not claiming benefits. 
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Airdrie Area Committee Worklessness 
Rate 

0.00% 10.00% 20.00% 
Academy 

Plains and Caldercruix 

Airdrie Central 

Craigneuk and 
Petersburn 

Whinhall 

Salsburgh 

South East Cairnhill 
Wards and Gartlea 

Airdrie Area 

North Cairnhill and 
Coatdyke 

Chapelhall 

Clarkston 

Calderbank 

New Monkland West 

Source: JSA, IB, SDA Department of Work and Pensions 2003 



Bellshill Area Committee Unemployment 
Rate 

0.00% 10.00% 20.00% 

Viewpark 

Mossend West and 
Thorndean 

Newarthill 

Bellshill & District 

Hattonrig 

Wards Orbiston 

Bellshill North 

Holytown 

Fallside 

i 
Mossend East and 

New Stevenston North 

i 
Tannochside 



Coatbridge Area Committee Worklessness 

Rate 

0.00% 10.00% 20.00% 
Kirkwood 

Townhead - 2.71% 
, .*~" . 

Bargeddie and 
Langloan 

Old Monkland 

Wards Kirkshaws 

Coatbridge Area 
Com mittee 

Sikeside and Carnbroe 

North Central and 
Glenboig 

Coatbridge Central 

Blairpark 

Source: JSA, IB, SDA Department of Work and Pensions 2003 



Motherwell Area Committee Worklessness 
Rate 

0.00% 10.00% 20.00% 

North Motherwell 

Calder Valley 

Forgewood 

W atsonville 

Muirhouse and 
Wards Netherton 

Motherwell & District 

New Stevenston and 
Carfin 

Knowetop 

Ladywell 

Source: JSA, IB, SDA Department of Work and Pensions 2003 



North Area Committee Worklessness 

Wards 

Rate 

0.00% 10.00~/0 20.00% 
Croy, Kilsyth South and Smithstone 

Carbrain East 

Moodiesburn West and Gartcosh 

Banton and Kilsyth East 1. 

Seafar and The Village 1 

Abronhill South -f 1 .- 

Abronhill Central and North 

Stepps 

The North Area 

Kildrum and Park 4 2.0- 
Chryston and Auchinloch 

Carbrain West and Greenfaulds 

Moodiesburn East and Blackwood West 

Queenzieburn and Kilsyth West 

Condorrat Central 

Condorrat North and Westfield 

Balloch East and Ravenswood 

Balloch West, Blackwood East and 
Craigmarloch 

Westerwood, Carrickstone and Dullatur YO 

Source:JSA, IB SDA Department of Work Pensions 2003 



Wishaw Area Committee Worklessness 
Rate 

20.00% 0.00% 10.00% 
Craigneuk 

Pather and 
Gowkthrapple 

Newmains 

Stane 

Wishaw & District - 3.80% 

Wards Cleland 

Dykehead 

Be1 haven 

G a r r i o n 

Coltness 

Cam busnethan 

Source: JSA IB, SDA Department of Work and Pensions 2003 


