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Purpose of Report 

The Lanarkshire Enterprise Zone (LEZ) 10 year designation came to an end in 2003. The 
purpose of this report is to present the key performance results and issues highlighted in the 
final evaluation carried out by Rodger Tym & Partners (Planners and Development 
Economists). The evaluation considers how well the LEZ delivered against its objectives and 
makes recommendations on lessons that can be learned from this significant regeneration 
project. 

Background 

In response to the decline of heavy industry in Lanarkshire in the 199Os, a Lanarkshire 
Working Group was established comprising of local authorities, Lanarkshire Development 
Agency and the private sector. It developed an Action Plan to address the main structural 
problems facing the Lanarkshire economy. Twenty three actions were proposed in its report 
to the Scottish Office, and from this the proposal for designating the LEZ was made to the 
Treasury Office. The European Commission approved the LEZ in January 1992, 
incorporating nine sites totalling 206kg (509 acres). A list of Enterprise Zone benefits is listed 
in the Executive Summary paragraph 6 in Appendix 1 attached. 

The LEZ Mission Statement from December 1992 was to: 

“Achieve economic regeneration attracting inward investment and facilitate creation of 7,500 
new jobs in Lanarkshire whilst being recognised as the best Enterprise Zone in the UK in 
terms of aggressive and effective marketing, zone management and customer care, to delight 
both businesses creating jobs and the citizens of Lanarkshire who will fill them.” 

The nine sites selected were mostly in public ownership and based in the former Motherwell, 
Monklands and Hamilton District. A clear emphasis was placed on attracting inward 
investment, with almost 75% of expected net additional employment, some 5,600 jobs, 
anticipated from this source: 

Lanarkshire Enterprise Zone Sites were as followed: - 
I Sites in Designated E2 I Gross Area 1 Ownership 



The Lanarkshire Zone was managed through a strong partnership approach with the then 
Lanarkshire Development Agency (LDA) taking the lead role. Marketing campaigns were 
launched in London, S.E.England and other parts of Scotland. A strict criteria and scoring 
mechanism was used to select appropriate investment for each site. All partners adhered to 
the selection process. 

Property 

The LEZ has been successful in ensuring that the development of new buildings and land 
played a key role in the economic regeneration of Lanarkshire. The LEZ benefited from a 
number of positive factors including:- 

Fundamentally sound location 
Initial 100% public sector land ownership 
Distinct target sectors 
Early allocation of EZ sites for different uses and a clear management regime 
Positive economic conditions in the early life of the EZ 
Investment by public sector in site servicing 
Attractive tax incentives encouraging speculative development 
Increased demand for property due to availability of new buildings and rates holidays. 

More negative effects included: - 
A high degree of reliance on inward investment market which subsequently collapsed 
Lack of control in key sites, particularly where major investment was involved 
Relative poor performance of joint ventures. 

LE2 Objectives and Targets 

The original targets for the LEZ were as follows:- 
7,650 new jobs, 15,000 gross 
Prepare 173 ha.of land for development 
5.7million sq.ft development floorspace during EZ lifetime, 100% of land take up 
Inward investment a key element (jobs -gross 36%, net 64%, 49% of floorspace) 
Establish Lanarkshire as a dynamic business location 
While a clear priority, no specific local job creation targets were set. 

Summary of Economic Achievements 

The evaluation found the following outputs were achieved:- 
8,430 jobs (direct) on the EZ sites 
8,253 jobs net additional to Lanarkshire (7,000 to Scotland). 
1,389 construction jobs (19% over target) 
Over 84% of employment opportunities taken by local residents. 
3.8 million sq ft development floorspace -67% of target 
140 acres of land prepared - 81% of target 
High public sector expenditure - f76m on land and infrastructure, f79m rates, capital 
allowance - f 155m 
Cost per job -f 14,600 (much lower than witnessed across all EZ’s 198711 995 evaluations - 
f 41  Wf21 K) 
Additional GVA impacts estimated at f341m 2003/4, f2.34billion over EZ lifetime - 
increasing Lanarkshire’s G.V.A by 3.5%. 
Further potential on EZ sites -2.25million sq. ft development potential for some 7,700 
jobs. 
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Corporate Considerations 

The LEZ meets the following Corporate priority theme - Stimulating Business and the 
Economy. 

Sustainability Implications 

The LEZ contributes towards sustainability through-‘Increasing employment opportunities for 
local people - A Prosperous Economy.’ 

Conclusion 

Overall the evaluation demonstrated significant economic achievement and demonstrates the 
important and effective role of physical development in economic regeneration. The strategic 
approach to the development and marketing of key sites, properties and locations within the 
LEZ has successfully attracted new sustainable jobs. 

The LE2 has performed comparatively well including: - 
0 

0 

0 

High employment density -37 sq. m 
High rate of industrial floorspace - 82% 
High employment - potentially the highest as development continues 
Highest level of recorded development. 

Whilst the EZ benefits were an important factor in realising the physical development and the 
subsequent number of companies and jobs, other non EZ specific benefits such as marketing, 
site location, and management of enquiries were very important factors in attracting and 
influencing investment. These benefits can still be provided in new non EZ sites subject to 
partnership agreement. It is intended that the new Lanarkshire Branding and 
Communications Project will provide enhanced marketing and increase the number of 
investment enquiries. 

The Office of the Deputy Prime Minister conducts an on-going evaluation of all EZ sites in the 
UK and provides comparisons with other sites and identifies best practice. This informs the 
development of new policy and has resulted in the development of ‘enterprise areas’, which 
links into areas of deprivation. Within Lanarkshire there are very few development 
opportunities within these enterprise areas. PEDS has been a partner to the lobbying 
campaign for the continuation of EZ’s. 

Lanarkshire’s strategic investment and derelict land sites are major economic regeneration 
projects. The performance of the LEZ provides a benchmark against which other physical 
developments can be measured. The LEZ evaluation also identifies best practice and this 
should be incorporated in future property and physical development projects. 

A copy of the evaluation’s Executive Summary is attached in Appendix 1 and a full copy of the 
report is available from the members library. 

Recommendation 

The Committee are asked to note the contents of the report. 

David M. Porch 
DIRECTOR OF PLANNING AND ENVIRONMENT 15 March 2005 

Local Government Access to Information Act; for further information about this report, please contact Caitriona 
McAuley, Planning & Environment on 01236 616279 



Lanarkshire EZ Evaluation 
Executive Summary 

Appendix 1 

Executive Summary 

1. The Lanarkshire Enterprise Zone operated for ten years from its designation 
in February 1993. In January 2004, Roger Tym & Partners, in association 
with Knight Frank, were commissioned by Scottish Enterprise Lanarkshire 
and its partners the Scottish Executive, North Lanarkshire Council and South 
Lanarkshire Council, to prepare the Final Evaluation of the Lanarkshire 
Enterprise Zone, specifically focussing on the management processes 
adopted and its economic performance. 

2. The EZ concept was designed as a tool for regeneration and redevelopment 
generally in response to radical structural economic decline and closure, 
primarily of basic heavy industries including steel, shipbuilding and coal 
mining. Lanarkshire was no different with the demise of the steel industry 
and the resultant high levels of unemployment and mismatch of skills with 
emerging economic sectors. In 1990, unemployment across Lanarkshire 
stood at 6.3%, below the Scottish average of 8.9%. However, rates 
prevailing in Monklands and Motherwell were 10.7% and 11.4% respectively. 
Between April 1991 and March 1992, some 3,165 jobs were lost in the 
Lanarkshire steel industry, further exacerbating this situation, particularly in 
North Lanarkshire. 

3. At the same time, the legacy of an industrial economy affected development 
opportunities. While strategically well-located at the heart of Scotland’s 
motorway network, potential development opportunities in North Lanarkshire 
were often subject to site constraints, including contamination. Such 
constraints affected over 240 ha. of industrial land in Lanarkshire in 1990 
(56% of which was in Motherwell and Monklands Districts), nearly 40% of the 
County’s business land. 

4. The Lanarkshire Working Group was established in 1990 comprising 
Lanarkshire’s local authorities, Lanarkshire Development Agency, and private 
sector representatives. to develop a common agenda to 
address the main structural problems facing the Lanarkshire economy and 
the depressed condition of the area’s industrial and commercial property 
markets, namely: 

over representation of declining industries compounded by under- 
representation of businesses in expanding sectors in the local 
economy; 
widespread industrial dereliction and related issues of poor image; 
the absence of significant inward and indigenous investment; and 

Its aim was 

0 

limited workforce mobility. 

5. Twenty three initiatives of varying scale were proposed in the 1991 
Lanarkshire Working Group Report. Developing from its recommendations, 
the Scottish Office’s subsequent submission to the Treasury for a 
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Lanarkshire €2 Evaluation 
Executive Summary 

Lanarkshire Enterprise Zone was brought forward during a period of 
significant economic restructuring within the local, regional and national 
economy. While other forms of intervention such as Simplified Planning 
Zones and RAPID were considered, they all implied a more incremental and 
piecemeal approach to economic restructuring and were not considered 
appropriate to the scale of the task facing Lanarkshire. It was also 
recognised that Enterprise Zone designation would offer competitive 
advantages relative to other areas. 

6. The Enterprise Zone benefits included: 

Tax lncenfives 

0 100% allowances for corporation and income tax purposes for capital expenditure 
on industrial and commercial buildings. 
Rates exemption on industrial and commercial property. 0 

Regulatory lncentives 

0 A simplified planning regime. 
0 Swift administration of remaining statutory controls. 
0 Exemption from industrial training levies and the requirement to supply 

information to Industrial Training Boards. 
0 Applications from firms operating in Enterprise Zones for certain customs facilities 

- “inward processing relief’ and general and private customs warehouses - 
processed as a matter of priority and criteria applying to decisions on private 
customs warehouses relaxed; and 
Reduced Government requests for statistical information. 

7. EZ designation offered the prospect of investment in property, occupation by 
tenants and subsequent employment opportunities. They were seen as seen 
as being attractive to inward investors allowing development and operation 
within relatively short timeframes. E2 designation would work with existing 
initiatives to attract high quality inward investment at an early stage to high 
profile and in the main, publicly owned sites, in the process creating 
employment. Site selection was critical to the process, and those put 
forward within the original submission reflected this. Most of the sites were 
well located, although affected to varying degrees by site condition or 
accessibility constraints. 

0 

8 .  The broad effects of the decline of the traditional steel industry were 
recognised in the selection of a number of sites spread geographically across 
Lanarkshire. It was intended that the Zone overall should have the capacity to 
accommodate development sufficient to create a level of employment to 
offset jobs lost in traditional industries. The need to minimise deadweight and 
maximise additionality was critical. Sites were selected to minimise boundary 
hopping and exclude windfall gains to existing enterprises and enhanced 
profits to developers. 

9. While there were some adjustments between European Commission 
approval for the Lanarkshire Enterprise Zone in January 1992 and its formal 
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Executive Summary 

designation 13 months, nine sites totalling 206 ha (509 acres) were finally 
designated for a range of employment-related uses. 

3 Roger Tym & Partners - Knight Frank 



Lanarkshire EZ Evaluation 
Executive Summary 

10. 

11. 

The partnership approach to the Enterprise Zone is evident from the site 
selection process. While the Scottish Office submission to Treasury initially 
examined an option based on a balance of sites across the different local 
authority areas, the final selection saw most of the E2 area located in what 
was then Motherwell District. 

The Lanarkshire Enterprise Zone Mission Statement from December 1992 
was to: 

“Achieve economic regeneration attracting inward investment and facilitate creation of 
7,500 new jobs to Lanarkshire whilst being recognised as the best EZ in the UK in 
terms of aggressive and effective marketing, zone management and customer care, to 
delight both businesses creating jobs and the citizens of Lanarkshire who will fill them” 

12. 

13. 

The Lanarkshire EZ aimed to prepare 173 ha of land for development, 
accommodating some 526,756 sq m of employment floorspace. In the 
process, 7,500 additional new jobs would be created (16,000 gross jobs) with 
12,200 jobs on site. A further 1,200 net jobs would be created in the 
construction phases. From the start, the Lanarkshire Enterprise Zone placed 
a clear emphasis on attracting inward investment, with almost 75% of 
expected net additional employment, some 5,600 jobs, anticipated from this 
source. 

These targets were particularly high. An evaluation of the promotional effort in 
the initial phases of LEZ implementation compared prospects against levels 
of development witnessed elsewhere in British Enterprise Zones. It found that 
“to reach its best targets the LE2 will need to achieve the previous best 
performance of British enterprise zones.”’ In fact, this would have had to be 
considerably exceeded since the previous best performance would have 
delivered some 390,190 sq m of development. 

SE Scottish Enterprise, LDA = Lanarkshire Development Agency, MWDC = Motherwell District Council, HDC = 

Page ii, Executive Summary, An Evaluation of the Lanarkshire Development Agency Enterprise Zone Promotion, 

Hamilton District Council, MKDC Monklands District Council AMEC = AMEC Regeneration 

PA Cambridge Economic Consultants, November 1994. 

2 
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Lanarkshire EZ Evaluation 
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Management 

14. Management objectives for the Lanarkshire EZ were clear in pursuing the 

The need to meet possible demand for a range of user requirements and to 
accommodate a mix of development types; 
The need to maximise genuine additionality, by attracting development not just 
from outside the Lanarkshire Travel-To-Work Area, but from outwith Scotland and 
the UK; 
The need to ensure a geographical spread across Lanarkshire; and 
The need to minimise unnecessary controls over development. 

15. A strong partnership approach was developed to the management of the 
zone, reflecting the strategic objectives of the local authorities, Lanarkshire 
Development Agency and Scottish Enterprise, and the Scottish Office 
Industry Department. A set of management objectives was agreed: 

following objectives: 

A clear focus at the Lanarkshire level; 
Promoting ‘Lifetime’ commitment to the Enterprise Zone (from companies as well 
as stakeholders); 
Commitment to partnership working; 
A managed approach to Zone operation; 
Streamlined administrative procedures; 
Commitment to co-ordinated enquiry handling; 
Establishment of the Enterprise Zone Steering Group and Executive Group; and 
Commitment to rapid response and maximum delegation. 

16. The Lanarkshire Enterprise Zone Steering Group and Executive Group were 
formed in December 1992 in advance of formal EZ designation. Membership 
of the Executive Group included officers from Lanarkshire Development 
Agency, Strathclyde Regional Council, Motherwell, Monklands and Hamilton 
District Councils and given their role in bringing forward Eurocentral, AMEC 
(until 1995). With local government reorganisation in 1996, consideration was 
given to the structure and it was decided that the Steering Group would 
merge with Locate in Lanarkshire. 

17. From local government reorganisation to expiry of the zone in February 2003, 
Scottish Enterprise Lanarkshire (through LIL) played a lead role in EZ 
management, although still within the Steering Group and Executive Group 
structure. This also coincided with year 3 of the Lanarkshire Enterprise Zone. 
Most of the strategic decisions had been taken and the EZ application 
process had been established. Close working relationships were still 
maintained between North and South Lanarkshire Council officers and their 
counterparts at Scottish Enterprise Lanarkshire. 

Property & Delivery 

18. In property terms, the Lanarkshire Enterprise Zone has been successful in 
ensuring that new buildings and land have been made available to contribute 
to the successful regeneration of Lanarkshire. Without a supply of land and 
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property, such regeneration could not take place. The Lanarkshire EZ 
benefited from a number of positive factors: 

Fundamentally sound location; 
Initial 100% public sector land ownership; 
Distinct target sectors; 
Early allocation of EZ sites for different uses and a clear management regime; 
Positive economic conditions in the early life of the EZ; and 
Early release of land for development due to investment in site servicing. The 
release of public sector finance to serve and remediate designated land to make 
it available for development was particularly significant. 

19. These were reinforced by demand generated by the generic features of the 
Enterprise Zone: 

The availability of finance due to tax incentives for building supply on a 
speculative basis; and 
Increased demand due to availability of new buildings and rates holiday. 

20. However, the performance of the LEZ has been negatively affected by: 

A high degree of reliance on an inward investment market which subsequently 
collapsed; 
Lack of control over design in key sites, again notable where inward investors 
were involved e.g. NCR, Trilogy Development, Eurocentral; and 
The relatively poor performance of joint ventures. 

21. Lessons for the future include the need for: 

Detailed consideration to be given to continuing management control over EZ 
sites, particularly those subject to Golden Contracts on E2 de-designation; 
Careful consideration over the structures adopted for joint venture structures; and 
Retention of control over land to prevent private sector monopoly or occupiers 
having no procurement flexibility 
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22. In property terms, we believe there is a case for the continuation of 
Enterprise Zones or a similar geographic fiscal based incentive for 
regeneration. The key considerations of the property market in addition to 
normal locational factors are occupier demand and investor demand. 
Occupier demand is in part a function of the wider economy but rates free 
occupation and the availability of new buildings appear to be the key factors 
in attracting occupiers. 

23. In terms of investor demand, availability of tax benefits is the key factor along 
with tenant demand. Were the EZ sites serviced without related benefits 
status, it is unlikely that developers would have been willing to supply the 
level of space brought forward without additional subsidies. In the life of the 
zone, it is likely such subsidies would actually have to have increased for 
development to proceed and indeed some speculative development was 
undertaken with public sector financial assistance in locations such as 
Cambuslang, Cumbernauld and Livingston. 

24. The market which perhaps could have been predicted to have been most 
adversely affected would be Glasgow. However, values and take up levels do 
not appear to bear this out. This would suggest that over the period of the 
zone, whilst Lanarkshire E2 was clearly a development 'hot spot', it was one 
of a number of locations on the M8 Corridor to benefit from increased 
demand. 

Lanarkshire €2 achievements 

25. The achievements of the Lanarkshire EZ are compared with initial forecasts 
below: 
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Actual 
No. of businesses (Spring 2004) 89 
Floorspace (million sq.ft) 3.318 
Employees 

Gross 
Direct (FTE) 8,429 

Additionality Factors 

Table I Lanarkshire E2 Achievements 

Target 

5.673 

12,222 

~~ ~~ 

Displacement 
Across Lanarkshire 25% 

Across Scotland 47% 
Jobs after displacement - Lanarkshire 6,335 

Jobs after displacement - Scotland 

% employment ex Lanarkshire 

% employment ex Scotland 
Jobs after leakage - Scotland 

Leakage 

Jobs after leakage - Lanarkshire 

Multiplier Effects 

4,487 

15% 

0% 
5,394 5,579 

4,487 

Lanarkshire 
Scotland 

Net Additional Employment 
Lanarkshire 

1.53 
1.56 

8,253 7,493 
Scotland 

Construction-related employment 
Estimated additional GVA 2004 (2004 
prices) f m 
Estimated additional GVA 1993-2004 
(2004 prices) f bn 

1 All Public Sector 1 employment 1 Job (gross) 1 employment 1 (net) 
(net of receipts)* I f120,568,384 I 8.429 I f14.305 I 8,253 I f14,609 

7,000 

1,389 1,170 
341.11 - 

2.34 

Gross Cost per 

27 

Net Cost 
additional per Job 

Irrespective of whether net or gross employment is taken as the base, costs 
per job are substantially lower than those observed in either the 1987 or 
1995 evaluations of UK Enterprise Zones ( f23,000 and f17,0003 
respectively (or f40,954 and f21,485 at 2004 prices). It is noted that the 
earlier evaluations focussed on gross employment effects. 

. ,  
(net of receipts & 
rates foregone) 

Roger Tym & Partners - Knight Frank a 
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Lanarkshire E2 Evaluation 
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28. While the number of direct jobs is lower than the original submission, the 
initial target reflected an environment where it was believed inward 
investment projects, preferably major ones, offered the greatest prospects in 
terms of additionality and sustainability. The experience of major inward 
investment on the Lanarkshire EZ has been significant, with companies such 
as Chunghwa Picture Tubes and Lite-On. However, in each case market 
circumstances were unfavourable to their continued operation in Lanarkshire. 
Neither operation was reliant on the specific skills of a highly-skilled 
workforce, nor had they had the time to develop significant business roots in 
Lanarkshire. 

29. However, while such investments have not proved to be sustainable, they 
provided business activity and employment for a substantial period within the 
lifetime of the Lanarkshire EZ. They provided employment opportunities to 
those with low skills in the area, and have made an important contribution in 
laying a foundation for improving economic activity rates. 

30. The level of leakage and displacement within the local economy is also lower 
than originally envisaged. This partly reflects the entry criteria which 
companies had to meet before locating on the zone. It also reflects the type 
of employment opportunities made available. 

31. It is also worth reflecting on the development potential of those areas of the 
former Lanarkshire Enterprise Zone which remain undeveloped. We estimate 
that a further 2.25 million sq.ft could be developed on the remaining EZ area 
and that this could accommodate a further 7,700 jobs over the next ten years. 

32. Brief comparisons have been drawn with the Strathclyde Business Park 
experience. A parallel evaluation identifies gross employment of some 4,179 
jobs on the park, 46% of those generated on the Lanarkshire Enterprise 
Zone. The different sites were clearly differentiated in market terms, with 
SBP targeting the requirements of HQ, high technology, prestige operations, 
while the Lanarkshire EZ, although high quality has clearly been part of the 
development at Tannochside and HITP, was concerned to develop a modern 
and marketable supply of general industrial and commercial floorspace in the 
a rea. 

33. When local benefits are considered, the levels of displacement and leakage 
associated with Strathclyde Business Park are higher at the Lanarkshire level 
than witnessed on the EZ. Occupation of units at Strathclyde Business Park 
was not subject to the application process in place for the Lanarkshire EZ, 
and therefore was not as concerned over displacement, or where 
employment opportunities are accessed from. 

Conclusions 

34. The lead management role played by the LEC appears to have been a 
successful model for industrial and property market regeneration in the shape 

Final Evaluation of Enterprise Zones, DOE 1995, p vii, based on cost per job years grossed up over the 
E2 period. 
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of the Lanarkshire Enterprise Zone. This echoes the findings of evaluations of 
other regeneration initiatives (e.g. Holyrood & the Exchange Quarter) which 
highlight the importance of project management and co-ordination skills in 
property-led regeneration. However, it is equally important to stress the 
significance of partnership working. In Lanarkshire, a shared strategic view 
was developed through the local authorities and the LEC. The management 
function flowed logically from a combination of LDNSEL’s strategic function 
to promote economic development across Lanarkshire and the attraction of 
inward investment spearheaded by Locate In Scotland as part of the Scottish 
Enterprise network. 

35. With the re-emergence of unitary authorities, sometimes covering similar 
operational areas to the local enterprise companies, the development of a 
shared agenda and effective partnership working remains critical, although 
potentially more difficult to achieve due to different organisational priorities. 
There is clearly an emphasis on competitive place within the Smart 
Successful Scotland framework, one which is further reinforced by the 
‘Building Better Cities’ report, and clearly supported by Scottish Enterprise as 
evident in its commitment to the Clyde Gateway and Clyde Waterfront 
Regeneration Initiatives. However, the sectoral /business development 
approach to economic development has arguably been embraced more 
comprehensively in Scotland than in other parts of the UK. This raises the 
prospect of more restrictions on the Scottish Enterprise networks ability to 
intervene in property-led regeneration initiatives outside national strategic 
initiatives, unless sectoral targets can be met simultaneously. 

36. Within the Lanarkshire Economic Forum, there would appear to be 
recognition that each of the local authorities will pursue their own priorities 
separately. This said, Scottish Enterprise Lanarkshire has a strategic 
function. It is understood that concerns have been expressed regarding the 
capacity of the market in the West of Scotland, and the need to focus on 
projects with strategic implications. 

37. The experience of the Lanarkshire Enterprise Zone and other initiatives 
indicates that the approach adopted can yield significant economic benefits at 
local area as well as national level. In addition to the various E2 incentives 
available, critical factors include: 

0 

0 

0 

0 Flexibility in delivery approaches. 

A strong commitment to partnership working; 
An agreed strategic approach and enabling resources (site preparatiordmarketing 
etc); 
Strong co-ordination and development skills and experience; and 

Roger Tym & Partners - Knight Frank 10 



Lanarkshire EZ Evaluation 
Executive Summaw 

38. In the future, economic development may have to be assisted by fewer or 
different levers. Since local government reorganisation, revenue generation 
has been a priority in most areas and the Lanarkshire Councils are no 
exceptions. Neither North nor South Lanarkshire Councils, for example, have 
control of large amounts of development land. 

39. In this context, the present focus of assistance through Enterprise Areas 
tends to be on localised areas experiencing comparatively high levels of 
deprivation, defined by postcode. This approach focuses on geographical 
areas of population rather than existing or potential employment areas or 
indeed the presence, or capacity to develop supporting physical and 
economic infrastructure. The scale of intervention is limited and the link 
between areas of opportunity and areas of 'need' would therefore appear to 
require further strengthening. Moreover, the postcode basis of approach may 
lead to potential piecemeal availability of incentives on different parts of the 
same site. 

40. In implementing major projects, whether they be in Lanarkshire such as those 
at Ravenscraig, Gartcosh or Cambuslang, one of the key challenges - and 
one area in which further benefits might have been created in the Lanarkshire 
E2 - will be to develop effective ways of linking employment opportunities 
stimulated through regeneration activity with disadvantaged areas with high 
concentrations of those seeking work or jobless. 
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