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Purpose of Report 

The purpose of this report is to provide an update on progress made in relation to the 
training programmes delivered by the Policy and Economic Development Service (PEDS) 
since April 2005. 

Background 

PEDS deliver a wide variety of training programmes aimed at assisting unemployed 
residents of North Lanarkshire into employment or further education. These programmes 
range from pre-vocational courses which assist those furthest away from the labour market 
to specific sectoral courses aimed at skills shortages in construction, and other sectors. 

The courses are designed to meet the needs of specific client groups or recruitment 
shortages. To date over 200 people have been assisted through these programmes. The 
majority of the training is delivered at a local community level and for many of the 
participants this will be their first step towards entering or re-entering the labour market. 

The programmes are recognised for their innovation and are unique to North Lanarkshire. 
This year, the Woman’s Placement Programme received one of the Council’s corporate 
awards. 

Update on Training Programmes 

Since April 2005 PEDS have delivered the following training programmes 

Positive Options for Parents (POP) aims to assist parents with stresses in the household 
back into employment or training. Four programmes have been delivered in Airdrie, 
Wishaw, Pather and Coatbridge for a total of 47 participants. 43 people have gained 
qualifications, 29 have gone into further training and 4 into work with Routes to Work, North 
Lanarkshire Council, Scottish Enterprise Lanarkshire and the NHS. 

Positive Options for Woman (POW) aims to assist woman with stresses in the household 
back into employment or training. Three programmes have been delivered in Old 
Monklands Primary School and the Sage Centre, Sykeside, Coatbridge. 33 Women took 
part with 15 going into training and 6 going into employment. 
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Woman's Placement Programme (WPP) gives woman returners the chance to gain an 
up-to-date qualification and work experience in a friendly and supportive environment which 
is delivered during school hours. Two programmes are currently being delivered in the 
Sage Centre in Coatbridge, and the Orbison Neighbourhood Centre in Bellshill. A third 
course in the Sage centre is scheduled to start in January. There are no employment 
outcomes at this stage. 

Training Assistance Grant (TAG) aims to boost the employment prospects of local people 
who are out of work by enabling them to be trained in skills required by local employers. 29 
grants have been awarded to date with 14 people gaining employment in a wide variety of 
occupations including food auditing, gas safety, hairdressing and welding. 

Home Carers Training Programme aims to fill vacancies in the Council's Social Work 
Department. One programme has been completed and another is currently taking place. 3 
people have gone into employment with the Social Work Department from the previous 
programme and there are 10 people taking part in the current programme. 

Action Plan Plus is a pilot programme delivering pre-vocational training to residents of 
Craigneuk. Since April, 29 people have taken part in the programme with 11 going onto 
further training programmes. There are no employment outcomes at this stage. 

2nd Chance Apprenticeships into Construction aims to create opportunities for local 
people and address the skills shortages in construction. The first programme ran from 
June to August this year and resulted in 8 people entering full time apprenticeships. A 
second programme started in October with 12 people taking part. 

Clerical Assistants Housing and Property (Customised Training) is a new programme 
aimed at improving access to jobs in the public sector for unemployed people. The first 
course is currently running with 11 participants and will complete on 23rd December. 

Corporate Considerations 

The training programmes outlined above are consistent with the following corporate 
objectives- 

Stimulating business and the economy 
Promoting social inclusion 

Recommendations 

It recommended that the Economic Regeneration Committee: 

Note progress made to date made in delivering the training programmes outlined above. 

David M. Porch 
DIRECTOR OF PLANNING AND ENVIRONMENT 

28th November 2005 

Local Government Access to Information Act: for further information please contact lan Hunter, 
Policy & Economic Development Service at TelOl236 616547. 
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