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Purpose of Report 

The purpose of this report is to present to committee details from the Summer 2006 Labour 
Market Report. A full copy of the Labour Market Report has been lodged in the members 
library. 

Background 

The 2004 Council Corporate Plan highlights that a primary concern for local residents is 
helping unemployed people into work and creating jobs by developing the local economy. 
Supporting business while engaging with those out of work is a primary concern for 
Economic Development partners. The content of the Summer 2006 Labour Market report, is 
therefore balanced between the effect changes in the local labour market have on North 
Lanarkshire’s business base and the people of North Lanarkshire. 

Policy and Economic Development also produce the Economic Bulletin publication, which 
includes a section on Key Economic Figures, and this is available to the public. This 
publication reports on wider economic news within North Lanarkshire and places much of 
the information from the Labour Market Report in the context of North Lanarkshire Council 
programmes and policies. We are committed to not only reporting employment statistics, 
negative as well as positive, but also in interpreting them and translating them into 
programmes that benefit North Lanarkshire’s residents. 

Labour Market Report Summer 2006 

Backaround 
The JSA claimant count in North Lanarkshire has fallen by 6.4% between Apr 2004 and 
Mar 2006, one of the fastest declines in Scotland. 

The Scottish Executive have set North Lanarkshire a Closing the Opportunity Gap target to 
reduce the numbers claiming benefits by 3,974 (9.6%) by 2007. To November 2005, the 
number claiming benefit has reduced by 3, 400 (8.13%), since August 2004. 

Economic Trends 
Since 1998, employment growth in North Lanarkshire has exceeded that of Scotland, 
raising the area’s number of jobs from 103,886 to 114,061 (9.8% growth compared to 
Scottish figure of 7.8%). 
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3.3 Impacts on Industrial Sector 
Pay levels in North Lanarkshire at f9.34 an hour on average are below the Scottish average of 
f 10.33. The gap is most pronounced for male full-time workers 

North Lanarkshire still has a greater reliance or specialism in manufacturing, construction and 
transport and communications than the Scottish average. North Lanarkshire still lags behind 
the Scottish average in finance, information technology and business services sectors. 

3.4 Current Job Seekers 
If Job Seeker rates are analysed by age then North Lanarkshire’s rate is marginally higher 
than the national rate of claimants in the 18-24 age group (1% higher) and the 25-49 age 
group (1% higher) but lower in the over 50 year old age group (2% lower). 

Analysis of Job Seekers by length of claim, shows that claimants in North Lanarkshire have 
been seeking work for a shorter time than claimants at a national level. 

3.5 Economic Inactivity 
In line with Scottish trends, both Income Support and Incapacity Benefits claims in North 
Lanarkshire have continued to drop. 

The Incapacity Benefit and Severe Disability Allowance claimant count in North Lanarkshire 
has dropped faster (Aug 2004-Aug 2005) for North Lanarkshire (5%) than for Scotland (- 
3%). 

With a working age population of 210,988 (2001 Census) 8.39% of North Lanarkshire 
residents are in receipt of Income Support and 12% are in receipt of Incapacity Benefit. This 
compares with a Scottish average of 7% and 9% respectively. 

3.6 Area Committee Level Analvsis 
Coatbridge Area Committee has the highest rate of Job Seeker Allowance claimants, whilst 
the Northern Area Committee has the lowest rate of JSA claimants. 

The Coatbridge Area Committee has the highest rate of recipients of Incapacity Benefit and 
Severe Disability Allowance whilst the Northern Area has the lowest rates. 

Over the 2003-2005 period, Bellshill & District has seen the largest decrease in Incapacity 
Benefit and Severe Disability Allowance rates whilst Motherwell & District has seen the 
largest decrease in Job Seeker Allowance levels (2004-2006). 

4 Sustainability Implications 

4.1 There are no sustainability implications in this report. 

5. Corporate Considerations 

5.1 Information contained in this report will be used to develop policy and services in line with 
Corporate themes of Stimulating Business and the Economy and Promoting Social 
Inclusion. 
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7. 

7.1 

Conclusion 

In general the economic performance in recent years has been positive. The number of 
people in work has increased, while the number claiming a range of benefits has reduced. 
Progress towards the Scottish Executives Closing the Opportunity Gap targets has been 
extremely encouraging and perhaps offers the best evidence of success as it discounts the 
notion of “benefit hopping”. 

Unemployment continues to fall and developments, current and forthcoming, aim to 
improve the Council services available to local residents. It is important to balance 
promoting the opportunities the area can offer residents, visitors and businesses with a 
commitment to ensure that our services match the needs of those furthest from the labour 
market. With registered unemployment at record lows in recent years, Policy and Economic 
Development Services recognises that economic inactivity is the key issue in North 
Lanarkshire. This has resulted in current PED’s programmes such as the Full Employment 
Project, Action Plan Plus, Working for Families and Lanarkshire’s Working - all designed to 
address this agenda. 

The figures above and in the Summer 2005 Labour Market Report, lodged in the members 
library, suggest that there is evidence available to portray North Lanarkshire more 
favourably, to potential investors - public and private, to its own residents and to continue 
to build on these positive trends. 

Recommendations 

Committee is asked to: 

(a) Note the contents of this report and that of the Summer 2006 Labour Market Report. 

David M. Porch 
DIRECTOR OF PLANNING AND ENVIRONMENT 2gTH August 2006 

Local Government Access to Information Act: for further information about this report, please contact 
Greig Robson, Planning & Environment on 01 236 61 8053. 
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1 Introduction 

Timely and accurate economic data can point to the general direction of a local economy. The purpose 
of this report is to meet this aim by providing a reliable overview of the North Lanarkshire labour 
market. While much of the data speaks for itself, comment has been offered where appropriate to 
ensure significant patterns are highlighted and placed in context. 

There are a number of methods for reporting unemployment each offering benefits and reliability 
issues. The preference in this report is to ensure that what is reported can be tracked over time. 
Previously the majority of data provided in this report has been obtained from the Scottish Executive 
Statistics Division and the Department for Work and Pensions. However recently there has been 
difficulties in obtaining up to date figures from these sources. As a result, the figures provided in this 
report are now in the main sourced from NOMIS - official labour market statistics. As these figures are 
updated on a regular basis, we will be able to track trends and progress more effectively. 

While selecting Job Seeker Allowance numbers as a preferred method, recognition exists that this 
does not fully account for the number of people out of work who want to work. The report therefore also 
outlines the number of Incapacity Benefit claimants for each area. Those on Incapacity Benefit 
increasingly account for the high levels of economic inactivity and as a result are being targeted by a 
number of government initiatives. 

The theme of this report is to reflect on positive news that North Lanarkshire seems to be fairing well in 
terms of employment, wages and increasing opportunities. We have firstly taken into consideration 
overall employment trends in Scotland and then focus on North Lanarkshire’s position as a whole and 
finally consider employment at individual council ward level. 

The data in the report has been selected to provide a good overview of the economic position of North 
Lanarkshire and provide a template from which progress can be measured in the near future. The 
report will be issued to the Economic Regeneration Committee bi-annually. It will also be available and 
circulated to all elected members, to members of the public through the lnternet and to all Council 
departments. 

* Presenting labour market statistics can be complex and subject to numerous interpretations, within 
this report where there are seeming contradictions between data presented these may occur where 
different definitions, measures and time periods have been used. 
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2 Background 

2.1 Sharp Decline in Claimant Rates 

The claimant count (JSA) for North Lanarkshire has over a 2-year period declined. This decline 
has shown some narrowing in recent months. Figures to Mar 2006 show a rate of 3.3%, a rise of 
382 claimants from Jan 06. This is an expected rise due to seasonal variations in employment. 
The claimant count rate for North Lanarkshire is above the Scottish average figure of 3.0%. Table 
1 below shows the speed of the claimant count decline in North Lanarkshire over a 2 year period 
compared to other areas that are ranked high in the Scottish Index of Multiple Deprivation. This 
table highlights that over a 2 year period and despite this recent setback, North Lanarkshire’s 
claimant count rate has declined faster than all but one comparable area. 

Table 1 - Area JSA changes between Apr 2004-Mar 2006 

While national and international impacts largely determine regional economic conditions, the 
progress being made within North Lanarkshire when measured against other comparable areas is 
noteworthy. There may be a suspicion that some of this decline can be attributed to “benefit 
hopping” however later analysis of numbers claiming all types of benefits discounts this. 

Between May 2004 and May 2005, North Lanarkshire’s JSA claimant rate declined by 
11,6%(reported in Labour Market Report Spring 2005). This decline has narrowed to 6.4% since 
then and as such may indicate a weaker labour market in the second half of 2005 and the early 
part of 2006. The narrowing of the decline between Jan and March of this year is most likely a 
result of a seasonal effect as companies lose workers taken on to cover the Christmas period. 
This narrowing decline has also been experienced at a Scottish level with decline between May 
2004 and May 2005 of 5.7% narrowing to a slight increase of 0.9% when the following years 
figures are considered. This may indicate that macro-economic factors have also influenced North 
Lanarkshire figures. 

The recent Welfare to Work Convention held in Birmingham discussed this ”spike” in JSA claimant 
counts that has occurred across the UK. Initial research has shown that this rise is not due to 
people moving in large numbers from Incapacity Benefit to Job Seekers Allowance. At a North 
Lanarkshire Level this will be tracked through examining IB claimant rates. There is clear concern 
at a UK level that if the rise continues, this may hamper attempts to reach the 80% employment 
rate target in the UK. 
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2.2 Closing the Opportunity Gap 

Date North Lanarkshire Baseline 
Position (No’s claiming JSA, 
16, IS) 

The Scottish Executive launched Six Closing the Opportunity Gap objectives in 2004. The first 
objective was: 

Level of 
Reduction Position 

% Reduction from Baseline 

0 To increase the chances of sustained employment for vulnerable and disadvantaged 
groups - in order to lift them permanently out of poverty 

Aug-04 
NOV-04 
Feb-05 
May-05 
Aug-05 
NOV-05 

To assist in achieving these targets, a number of Local Authorities in Scotland set “Closing the 
Opportunity Gap” targets by. Progress towards these targets is monitored regularly by the Scottish 
Executive. 

41,800 
40,500 -300 -0.7% 
40,900 -900 -2.15% 
39,900 -1,900 -4.54% 
39,700 -2,100 -5.02% 
38,400 -3,400 -8.13% 

Table 2 - North Lanarkshire Closing the Opportunity Gap Progress Aug 04-Nov 05 

The Scottish Executive set North Lanarkshire a target to reduce the baseline position by 3, 974 
claimants (9.6%) by 2007. Good progress has been made in the first year and a quarter with a 
reduction of 3,400. The progress is to be welcomed and will continue to offer a good baromoter of 
progress as this measure discounts notions of “benefit hopping” and the possible movement of 
people from Incapacity Benefit to JSA as a result of the Governments Welfare to Work policy. 

2.4 Good News: Continued Progress 

North Lanarkshire has witnessed significant reductions in numbers out of work and claiming 
benefits in recent years. Numbers claiming Job Seekers Allowance have continued to fall in 
recent years, although figures suggest that the reduction in Job Seekers Allowance is slowing 
somewhat. The reduction in those claiming other benefits continues to show good progress. 
Closing the Opportunity Gap Targets measure the numbers claiming all benefits and thus gives us 
a more complete measurement of progress. A reduction of 8.13% claiming benefits from August 
2004 demonstrates the effectiveness of the employability programmes operating in the area. 

Employability programmes are delivered by a variety of agencies in North Lanarkshire such as the 
Local Authority, Careers Scotland, Job Centre Plus and Routes to Work. Services in North 
Lanarkshire are co-ordinated and monitored through the Routes to Inclusion group, which is made 
up of all the main agencies. This model has recently been endorsed as effective in the Scottish 
Executives Employability Framework. 

North Lanarkshire Council’s, Policy and Economic Development Service deliver a number of 
initiatives designed to increase people’s chances of gaining sustainable employment. The 
external environment is regularly monitored to ensure the projects being delivered are as effective 
as possible. The importance of dealing with health issues and economic inactivity has resulted in 
new initiatives such as the Health and Employability Initiative, Routes to Health and the Full 
Employment Area Initiative. improving perceptions of North Lanarkshire is also addressed through 
the “Lanarkshire’s Working” and the Lanarkshire Branding and Communication Projects. 
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3 Economic Trend 

Scotland 
GB 

The North Lanarkshire labour market has experienced a number of structural changes over recent 
years. Wider economic influences have led to a shift from heavy engineering and manufacturing to a 
growing service sector. Measuring whether these changes have been positive or negative is not easily 
achieved. However, the extent to which the area has adapted to change while increasing the number 
of jobs is positive. Table 3 demonstrates that since 1998 employment growth in North Lanarkshire has 
exceeded that of Scotland raising the areas number of jobs from 103, 886 to 114, 061 ,(9.79% growth 
compared to Scottish figure of 7.81 %). Progress over the longer term remains positive, however there 
is no room for complacency. While this progress is welcomed a challenge remains to close the gap to 
the Scottish Employment rate of 74.7% from the North Lanarkshire rate of 71 %. The importance of 
narrowing this gap is outlined in the Changing Gear -Towards 2010 strategy. Further to this target the 
UK Government have set an 80% employment rate target as part of welfare reforms. 

2,161,902 2,167,029 2,234,299 2,299,821 2,279,479 2,306,996 2,330,851 168,949 7.81 
24,354,983 24,827,357 25,225,700 25,490,315 25,593,747 25,710,646 26,024,705 1,669,722 6.86 

Table 3 - Employment Growth 98-04 
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3.1 Impacts on Industrial Sector 

Full-time workers 375.2 41 1.7 
Male full-time workers 405.8 447.8 
Female full-time workers 333.4 362.1 

In the previous section emphasis was placed on the overall economic trend which has led to North 
Lanarkshire’s recovery of jobs at a higher rate than at the national level. In this section 
consideration is given to the winners and losers in this process and which sectors have grown and 
which have declined. 

433.1 
474.9 
372.3 

Since last reported in Summer 2005, a new method of measuring average earnings is being used 
which will allow us to more readily track any rise or fall in average earnings. When last reported in 
Summer 2005, North Lanarkshire’s average full time wage had risen to that of the Scottish average 
(fll). The rate of f9.34 shown in Table 4 results from the new method of measurement. This 
shows North Lanarkshire slightly behind the Scottish average of f10.33. This gap is most 
pronounced for Male full time workers. 

Full-time workers 9.34 10.33 
Male full-time workers 9.72 10.79 
Female full-time workers 8.93 9.63 

Table 4 - gross hourly and weekly earnings 

10.86 
11.5 
9.9 

I lorth Lanarkshire Iscotland iUK 
I 

Source: National Statistics (from Nomis website:www.nomisweb.co.uk, April 2006) Annual Survey 
of Hours and Earnings (2004) 

Compared to both Scottish and UK figures (See Table 5) North Lanarkshire still has a greater 
reliance or specialism on manufacturing and construction and transport and communications. In 
the finance, Information technology and business services sectors, North Lanarkshire still lags 
behind the Scottish average. These sectors are forecast to become the fastest growing sectors of 
the local economy. 

Table 5 below illustrates that North Lanarkshire employs proportionately more than the Scottish 
average figures in areas such as construction and in transport and communications. Areas such as 
transport illustrate North Lanarkshire’s natural competitive advantage due to location and could be 
targeted for further development. 
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Table 5 - Employment breakdown by sector 

restaurants 
Transport & 10,770 9.41 5.5 5.9 
communications 
Finance, IT, other 
business activities 
Public admin, education 

18,005 15.8 18 20 

27,594 24.2 29.2 26.4 
& health 
Other services 

1 I 

Source: National Statistics (from Nomis website: www.nomisweb.co.uk, May 2006), Annual 
Business Inquiry Employee Analysis (2004) 

5,622 4.9 5.4 5.1 
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4 Current Job Seekers 

Job seekers in this section are those claiming Job Seekers Allowance. The rate in Mar 2006 for those 
seeking work is moderately higher in North Lanarkshire than Scotland, for both men and woman. 

If job seeker rates are analysed by age North Lanarkshire has a higher than the national rate 
of claimants in the 18-24 age group and the 25-49 age group and a lower rate in over 50 years 
old age groups. 

While Scotland's rate of claimants in the 25-49 age range has decreased since last reported in 
Spring 2005 (from 53.5% to 51.4%), North Lanarkshire's rates have bucked the national trend 
and increased from 52.4% to 52.5%. However any concern at this small increase is tempered 
by a decrease in claimant rates in the 50+ range from 16.7% to 14.4% since last reported. 

0 Analysis of job seekers by length of time they have been claiming JSA shows that claimants in 
North Lanarkshire have been seeking work for a shorter time than claimants at a national level. 
There has been a slight decrease since last reported (10.6% to 9.8%) of those claiming JSA 
for 1 year or more. This is encouraging, as this grouping are often harder to re-integrate into 
the labour market. 

Table 6 -Job Seeker Allowance claimants by age and duration (March 2006) 

Source: National Statistics (from Nomis website: w.nomisweb.co.uk,  May 2006) 

What is JSA? 
Contribution-based JSA is paid if a person has paid (and been credited with) relevant 
National Insurance contributions. Contribution-based JSA is not means tested and is paid 
regardless of their partner's circumstances but it is only paid for 6 months. Income based 
JSA is means tested and will be affected by most income that a person and their partner 
have. Income-based JSA is not paid if a claimant has savings of over f8000 and if they 
work 16 hours per week or more, or their partner works 24 hours per week or more. 
(Source: DWP). 
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North North Scotland 
Lanarkshire Lanarkshire 
(numbers) (%) (%) 

5 Economic Inactivity 

GB 

(%) 

5.1 Overcoming Employment Barriers 

Economically inactive 50,600 25.3 20.9 
Wanting a job 10,800 5.4 6.3 
Not wanting a job 39,700 19.9 14.6 

A growing awareness exists of the need to engage with those who are out of work but have little or 
no contact with employment services. Some of these individuals will require a sustained period of 
support prior to work being considered an option. Many of them will be claiming sickness related 
benefits andlor be caring for a disabled or sick relative or friend. A range of new services are being 
developed by the government to ensure those who fall within this group who have aspirations to 
return to work can do so. North Lanarkshire Council’s Economic Development Service has 
invested significant resources to ensure that the engagement of these clients is at the forefront of 
its provision. With Council, European and other External Funding the following are a sample of the 
projects that have been created; Routes to Work Ltd, Better Homes Stronger Communities, 
Working for Families, Skillseekers, Health & Employability and Action Plan Plus. Table 7 below 
demonstrates the challenge that remains in North Lanarkshire. 25.3% of the working age 
population are considered economically inactive, compared to a Scottish average of 20.9%. More 
worrying is that 19.9% of the working age population have been recorded as “not wanting a job” 
compared to a Scottish average of 14.6%. This issue is now being actively targeted by the 
“Lanarkshire’s Working” marketing campaign, designed to change perceptions of employment 
opportunities and the benefits of employment. 

21.7 
5.2 

16.6 

Table 7 - Economic Activity Rates 

Economically in active 21,900 21.5 17.2 
Wanting a job 5,200 5.2 5.4 
Not wanting a job 16,600 16.4 11.8 

16.7 
4.2 

12.5 

Economically inactive 28,700 29.2 24.7 
Wanting a job 5,600 5.7 7.2 
Not wanting a job 23,100 23.5 17.5 

27.1 
6.2 

20.9 
inual 

Population Survey (Apr 2004-Mar 2005)] 
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Number of 
2004 2005 2004 
(000's) (000's) (000's) (000's) 

Table 8 - Income Support and Incapacity Benefits 

claimants 
Income Support 
Incapacity Benefit 

18.4 17.7 234.8 226.4 
26.6 25.4 298.6 290.7 

~ 

% Change 2004-2005 2004-2005 
Income Support -4% -4% 
Incapacity Benefit -5% -3% 

- The figures for both Income Support and Incapacity Benefit represent all those who are claiming 
each benefit 
- The rates are calculated using the number per 1,000 adults (16 plus) 
- The rates are calculated using the number per 1,000 working age adults (1 6-59/64) 

0 In line with Scottish trends both income support and incapacity benefits claimant levels in North 
Lanarkshire have continued to drop, 

In particular IB has dropped at a faster rate in North Lanarkshire (-5%, 2004-2005) than 
nationally (-3%, 2004-2005) - Table 8. 

0 With a working age population of 210,988 (2001 Census) 8.39% of North Lanarkshire 
residents are in receipt of Income support and 12% are in receipt of incapacity benefit. 

It should be noted that North Lanarkshire has made significant inroads in recent years to develop 
programmes for those that suffer from the most severe levels of social exclusion and isolation from 
services, however its starting point was extremely high and it is still only second to Glasgow in 
terms of areas of multiple deprivation. Significant issues remain to be addressed in terms of those 
on income support, incapacity benefit and disability allowance and are reflected in a series of new 
projects such as Action Plan Plus, Routes to Health and Health & Employability Initiative, being 
delivered to these groups. Table 8 shows that North Lanarkshire has between Aug 04 and Aug 05 
achieved a 5% reduction in Incapacity Benefit Claimant levels, compared to 3% at a Scottish level. 

What are Incapacity Benefits? 
Incapacity benefits are benefits that give working-age people a replacement income when 
they become sick or disabled and stop working or looking for work as a result. There are 
two key benefits - depending on the level of National Insurance contributions paid, people 
may either be entitled to contributory Incapacity Benefit or income-related Income Support. 
Most people in employment receive Statutory Sick Pay for the first 28 weeks of incapacity 
and only then claim one of the above benefits. The key difference between Incapacity 
Benefits and Jobseekers Allowance (the benefit for the unemployed) is that if the relevant 
medical test has been satisfied then there is no requirement to look for work in return for 
benefit . 

Less than 5% of those unemployed have been receiving unemployment benefit for over 
five years. This compares to nearly 50% of those on an incapacity benefit. Just under half 
of people on this benefit are aged 50 or over. Once a person has been on an incapacity 
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. 
benefits for 12 months, the average duration of their claim will be eight years. (Source: 
Department for Work & Pensions) 
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Unemployment Unemployment Apni 2004 - Mar 
Rate Rate 2006 
April 2004 March 2006 

Area Committee Level Analysis 

Area Committee JSA 

It can be useful to have analysis of unemployment statistics at different area levels and 
geographies. In Table 9 we have compiled Incapacity and Severe Disability Allowance (IB &SDA) 
Claimant Counts & Rates by Area Committee and in Table 10 (JSA) Unemployment Rates by Area 
Com m ittee. 

JSA % Dmwence 

Table 9 - Incapacity & Severe Disablement Allowance Claimants by Area Committee 

Motherwell & District 
Wishaw & District 
Bellshill & District 
Coatbridge Area 
Airdrie Area 
The North Area 
North Lanarkshire 

Source: DWP / NLC Analysis 

4.2% 3.7% -0.5% 
3.8% 3.5% -0.3% 
3.5% 3.3% -0.2% 
3.9% 3.8% -0.1 % 
3.9% 3.7% -0.2% 
2.6% 2.4% -0.2% 
3.5% 3.3% -0.2% 

Coatbridge Area Committee has the highest rate of IB and SDA claimants 

The North Area Committee has the lowest rate of IB and SDA claimants 

0 Bellshill and District has experienced the highest drop of those receiving IB and SDA 

Overall the North Lanarkshire percentage rate for those in receipt of IB and SDA has dropped 
by 1.1 %. The number of people claiming IB & SDA has decreased by 8.2%. 

Table 10 - Job Seekers Allowance Claimants by Area Committee 

Motherwell and District and Coatbridge Area Committee has the highest rate of JSA claimants 
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0 The North Area Committee has the lowest rate of JSA claimants, however as the largest 
population in North Lanarkshire any changes can have an effect on North Lanarkshire levels. 

0 Motherwell & District Area Committee has experienced the biggest drop in those claiming JSA 

Although the overall trends for unemployment are positive it is still important to illustrate areas 
within North Lanarkshire where the largest inequalities exist. To address this and the increasing 
focus on Incapacity Benefits we have compiled Ward and Area Committee level charts illustrating 
the composition of unemployment claimants. 

The tables in the following pages below show the combined rates of those not in work per ward, 
taken from Job Seekers Allowance and Income Capacity and Sever Disability Allowance claims. It 
should be noted that whilst this illustrates the composition of unemployment by Council ward areas 
it does not take into consideration those that are claiming income support and those not claiming 
benefits. 

Ward 
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Bellshill Committee Unem~lomnt 

Tannochside 

Orbiston 

Nevvarthill 

Mossend West and Thomdean 

Wards 
Mossend East and New 

Stevenston North 

Holytm 

Hattonng 

Fallside 

Bellshill NwVl 

J 
I 

I Incapacity & SDA Nov 
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I 

Sikeside and Cambroe 

old b k l a n d  

Norvl central and C3enboig 

Wards 
ffiw 

Coatbndge central 

Blairpark 

Bargeddie and Langloan 

I Rates 

I 

" 2006 Rate 

2005 Rate I 1  
I Incapacity & SDA Nov 
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North Committee UnemDlovment 

Westewmd Carrickstone and Dullatur 

stepps 

Seafar and The Village 

aueenneburn and Kilsyth West 

Moodiesbum West and GartcOSh 

Moodiesburn East and Blackwood West 

Kildrurn and Park 

Croy Kilsyth South and SmRhstone 

Condorrat North and Wesffield 

Wards 
Condcrrat Central 

Chrystcn and AUOhlnloCh 

Carbrain West and Greenfaulds 

Carbrain East 

Banton and Kilsyth East 

salloch West Blackwood East and 
Craigmsrloch 

Balloch East anU Ravenswood 

Abronhill SoYth 

Abronhill Central and North 

Rates 

I 
.Incapacity & SDA Nov 

2005 Rate 
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6 Statistical Sources, Definitions and Sampling Issues 

Table 1 

JSA claimant count records the number of people claiming Jobseekers Allowance (JSA) and 
National Insurance credits at Jobcentre Plus local offices. People claiming JSA must declare that 
they are out of work, capable of, available for and actively seeking work during the week in which 
the claim is made. 

The percentage figures express the number of claimants resident in an area as a percentage of 
the working age population resident in that area. Working age is defined as 16-64 for males and 
16-59 for females. The working age population figures used to calculate claimant count 
proportions are derived from the mid-2002 population estimates. 

The count of total JSA claimants is mostly derived from the Jobcentre Plus computer records. For 
various reasons, e.g. when a claimant's National Insurance number is not known, a few claims 
have to be dealt with manually by local offices. These clerical claims, which amount to less than 1 
per cent of the total, are counted separately and not analysed in as much detail as the 
computerised claims. The count of total JSA claimants includes clerical claims, but only the 
computerised claims are analysed by age and duration. 

Table 2 
Closing the Opportunity Gap Headline Benefit Levels are derived from the Work and Pensions 
Longitudinal Study and Uemployment Claimant Count, DWP (All areas except Glasgow) and are 
monitored and made available through the Scottish Executive on a quarterly basis. 

Table 3 
Estimates of employee jobs are taken from the 2003 Annual Business Inquiry and Annual Employment 
Survey results for 1995 scaled to be consistent with the ABI. Employee jobs figures are sourced from 
the NOMIS database and due to confidentially constraints, exclude employee jobs in Agriculture. 
Therefore for Agriculture, Forestry and Fishing Industry sectors, the sum of the Local Authority Areas 
does not equal the value for total number of employee jobs in Scotland. Both these surveys are subject 
to sampling error, with information for areas based on relatively small samples. Therefore figures 
should be treated with caution. 

Table 4 
The source of figures on unemployment is the claimant count. This measures the number of 
people claiming unemployment related benefits. Only information on computerised claims is 
available for age and duration analysis, however these make up 99 per cent of all claims 
nationally. 

The level of unemployment and information on age and duration of claimants use the latest 
month's figures, and are not seasonally adjusted. The unemployment rates for authorities are 
calculated using claimant count as the numerator, and a measure of economically active residents 
as the denominator. Economically active residents is derived from Labour Force Survey data. 
Rates are then scaled so the Scotland rate equals the seasonally adjusted rate published in the 
National statistics monthly first release of labour market information. 

Table 5 
Estimates of employee jobs are taken from the 2003 Annual Business Inquiry and Annual 
Employment Survey results for 1995 scaled to be consistent with the ABI. Employee jobs figures 
are sourced from the NOMIS database and due to confidentially constraints, exclude employee 
jobs in Agriculture. Therefore for Agriculture, Forestry and Fishing Industry sectors, the sum of the 
Local Authority Areas does not equal the value for total number of employee jobs in Scotland. Both 
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these surveys are subject to sampling error, with information for areas based on relatively small 
samples. Therefore figures should be treated with caution. 

Table 6 
Scottish Executive February 2003. Original source is Department of Work and Pensions. 
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Table 7 
Economic Activity Rates are taken from Nomis 2006 and are based on the Annual Population 
Survey (2004-2005) 

Table 8 & 9 
Figures for Incapacity and Severe Disability Allowance are sourced from the Scottish Executive 
2006 with additional analysis by NLC for Committee Level. 

Table 10 
These figures are gathered from NOMIS. For Area Committee analysis we have used 100% 
samples and working population counts as opposed to 25% samples used elsewhere. This and 
rounding differences account for differences in rates. 

Charts 1- 6 
These charts show the level of worklessness in the North Lanarkshire Council, Area Committees and 
in the individual wards that comprise these. Figures for JSA Claimant Counts are sourced from NOMIS 
2006 with additional analysis by NLC for Committee Level. Figures for Incapacity and Severe Disability 
Allowance are sourced from Scottish Executive 2006 with additional analysis by NLC for Committee 
Level. 
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7 Labour Market Census Data 

7.1 How it Compares with other Information Sources 

The 2001 Census asked people to answer a number of questions about different aspects of their 
working lives. These questions were developed to approximate those used in ONS's Labour Force 
Survey (LFS), which is the basis for published monthly statistics of employment, unemployment 
and inactivity. 

These follow the internationally standard definitions set out in the guidelines of the International 
Labour Organisation (ILO). However, the Census is self-completed by householders which means 
that data from this source can be classified only approximately to the ILO definitions. 

As a result, comparisons between the Census and LFS results on the labour market can only be 
approximate. For example in the Census results full-time students are not shown in the separate 
figures for employment or unemployment; they are separately identified (as economically active 
students), whereas in LFS estimates they 
are included with other employed or unemployed people as indicated by the ILO guidelines. 

The Census results cover the 16-74 age group, whereas LFS headline estimates of the numbers 
employed and unemployed are typically presented for all those of working age (16-64 for men and 
16-59 for women). Finally, the Census includes people living in institutions, such as soldiers' 
barracks, which the LFS does not, at present, cover fully. 

In addition, there are a number of reasons why differences between the ways in which Census and 
LFS data are collected lead to differences in estimates between the two sources. Census forms 
were distributed to each household, which completed the form and returned it. LFS data is 
collected by interviewers, who can help the individual understand the questions and check some of 
the information as it is provided. 

ONS advise that at national and regional levels, the greater definitional precision of the LFS is 
sufficiently important that aggregate estimates of employment, unemployment and inactivity from 
the LFS should be preferred to those from the Census. For smaller local areas, sampling errors in 
LFS estimates become more significant and the Census results at that level should therefore be 
given greater weight. 

ONS's expectation is that estimates of employment from the Census will be lower than those from 
the LFS, but estimates of unemployment will be higher. 
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8 Measuring the Jobless: What are inemployment and claimant count meas ires? 

Official estimates of unemployment are produced by ONS based upon the ILO (International 
Labour Organisation) definition. A separate series - the claimant count - measures how many 
unemployed people are claiming unemployment-related benefits. There is a large difference 
between the two series, and although they move broadly in line often one measure increases while 
the other falls. The reason for this is simply that they measure different things. 

Unemployment is a count of jobless people who want to work, are available to work, and are 
actively seeking employment. The ILO definition is used internationally, so comparisons between 
countries can be made, and it also allows for consistent comparisons over time. Unemployment is 
calculated using date from the Labour Force Survey (LFS), so it is subject to sampling differences. 

The claimant count measures only those people who are claiming unemployment-related benefits 
(Jobseeker's Allowance). It is always the lower measure because some unemployed people are not 
entitled to claim benefits, or choose not to do so. Benefits rules vary over time and between different 
countries, so it is more difficult to make comparisons. The claimant count comes form the 
administrative records of Jobcentre Plus (formerly Employment Service), and is available earlier than 
the LFS-based unemployment data. 

When employment is high the gap between unemployment and the claimant count tends to widen, 
as some jobless people who were not previously looking for work start to do so. By actively looking 
for work they may become classified as unemployed under the ILO definition. However they do not 
feature in the claimant count unless they also begin to claim benefits. 

The difference between the two measures is wider for women than for men. Currently fewer than 
half of unemployed women claim unemployment-related benefits compared with around three- 
quarters of men. 

Unemployment data are available in their current format back to 1984 (non-seasonally adjusted 
and seasonally adjusted). The present seasonally adjusted claimant count series goes back to 
1971, and is adjusted to allow for significant changes to benefit rules. 
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