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Purpose of the Report 

Ref: 1167 

The purpose of this report is to provide committee with a brief overview of a joint research 
project being prepared by North and South Lanarkshire Councils and Scottish Enterprise 
Lanarkshire to identify issues, which are of relevance to migrant labour in Lanarkshire. 

Background 

Since the introduction of the accession countries to the E.U. in 2004 the topic of migrant labour 
within the U.K. has been heavily debated. A presentation to the March 2006 Lanarkshire 
Economic Forum stimulated interest in analysing the impact and issues relevant to migrant 
labour locally. Following a preliminary period of desk research, the forum has sponsored a 
primary research exercise aimed at better understanding local migrant labour issues. 

The presentation to the forum noted that Scotland does not attract enough migrant workers to 
stabilise the economy, and that Lanarkshire attracts a disproportionately small number of the 
total migrant workforce. As a result, it is important that both Scotland and Lanarkshire position 
themselves appropriately in order to compete in the globally competitive market for overseas 
workers (especially in the skilled trades). 

Migrant Labour Study 

This study aims to better understand the issues facing both employers and migrant 
employees. This study will help outline the wider implications of attracting migrant labour and 
inform future plans to optimise the economic impacts from the influx of labour and the need to 
align support services. 

The research required for the migrant labour study will be in two distinct parts, consultation 
with migrant workers and consultation with Lanarkshire companies that employ migrant labour. 

It is intended that this study will comprise focus groups with migrant workers to identify issues 
for: 

those who work in Lanarkshire but travel in to the area each day; 
0 those who live and work in Lanarkshire; 
0 those who are skilled and unskilled. 

The focus group facilitator will encourage migrant workers to discuss their reasons for 
relocating to Scotland and will try to find out why workers chose to work in Lanarkshire but live 
elsewhere. As well as discussing general quality of life issues the group will also be 
encouraged to speak about work environment, housing issues, spending habits and whether 
they intend to stay in Scotland/Lanarkshire over the long-term. 

To supplement the information gathered at the focus groups a comprehensive questionnaire 
will also be issued to migrant workers. 
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3.6 The cost of the Migrant Labour Study will be in the region of f8, 000 and will be split between 
Housing & Property, Policy and Economic Development and South Lanarkshire Council. 

4.0 The Case for Migrant Labour 

4.1 The case for migrant labour within the economy is overwhelmingly positive, with migrant 
workers contributing to: 

0 widening the pool of available labour; 

developing a more diverse, multicultural workforce; 

0 filling skills gaps; 

0 reducing inflationary pressures; 

0 increasing demand for goodskervices; 

creating new businesses; and, 

0 creating new jobs. 

4.2 In 2000/01, the government estimated a net contribution from immigration of f2.5billion, while 
Home Office studies suggest that a 1% increase in migration is associated with an increase in 
GDP of between 1.25% and 1.5%. This contrasts with the view that migrant labour can result 
in higher unemployment and lower wages, particularly those of low-paid and unskilled workers. 

4.3 Migrant labour can help balance an ageing population profile with migrants tending to be 
younger than the general population. This shift in age distribution can produce economic 
benefit by impacting positively on economic activity and local employment rates. 

4.4 Positive effects can also be attributed to an increase in demand for local goods and services 
creating a boost in local consumption. This increase can help fuel growth in employment 
leading to an increase in local jobs. 

4.5 A number of sectors within the UK economy are faced with skills shortages and can find it 
difficult to recruit labour to meet their business needs. UK research points to the importance of 
migrant labour to the Health, Education, IT and Catering sectors. This helps ease inflationary 
wage pressure and can have positive effects on the performance of the public and private 
sector. 

4.6 Managing migration policy should be integral to a wider strategic approach to help grow the 
local economy. Central to this is anticipating potential pressures on social services and the 
need to plan effective interventions. A large influx of migrant labour can place pressure on 
housing, social services and lead to increased demand for education and community based 
learning services. 

5.0 Corporate Considerations 

5.1 The Migrant Labour Study complements the following corporate objectives: 

0 

0 Promoting social inclusion; 
0 Housing & Environment 

Stimulating business and the economy; 

6.0 Sustainability Implications 

6.1 There are no sustainability implications linked to this report. 
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7.0 Conclusion 

7.1 It is important to view the contribution of migrant labour within a wider context of investing in 
local training and employability projects. The case for migration does not diminish the Routes 
to Inclusion groups aim or commitment to support local people back to work through training 
and employability programmes. Encouraging and supporting migrant labour is therefore not a 
substitute to the efforts of the Routes to Inclusion group; instead it should be viewed as 
complementary to it. 

8.0 Recommendations 

8.1 Committee is asked to note the contents of this report and agree to be kept informed of 
progress with this study. 

D. M. Porch 
DIRECTOR OF PLANNING AND ENVIRONMENT 

Members seeking further information on this report, should contact Greig Robson on 01236 
616 368. 
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