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Purpose of Report 

The purpose of this report is to provide the Committee with a brief overview of the main 
findings and recommendations contained within Lord Leitch’s Review of Skills. 

Background 

In 2004, the Government commissioned Lord Leitch to consider what the UKs long term 
ambitions should be for developing skills to maximise economic prosperity, productivity and 
to improve social justice. In addition, in the 2006 Budget, the Chancellor asked Lord Leitch 
to consider how best to integrate employment and skills services. The final report which has 
extensive findings and several recommendations was produced in December 2006. 

World Class skills 

The review considers the current level of skills today and what the level of skills will need to 
be in the future. In the UK today, seven million adults lack basic numeracy skills while five 
million adults lack basic literacy skills. The proportion of people with low or no qualifications 
is more than double than in Sweden, Japan and Canada. Furthermore, UK investment in 
higher education is 1.1% of GDP compared to 2.9% in the USA and 2.6% in South Korea 

One of the key challenges to skills policy is that over 70 per cent of the 2020 working age 
population are already over the age of 16, reflecting the importance of training in the 
workplace and increasing the skills levels of adults. The Review states that the demands for 
skills will increase at every level in order for the UK to compete in the new global economy. 
In order to achieve this, reform will be required at all age levels. 

Key Messages 

By 2020, the Review states that the UK should achieve the following: 

95% of adults to have functional literacy and numeracy (currently 85% literacy and 79% 
nu me racy) ; 
More than 90% of adult population qualified to Level 2’ (currently 69%); 
Shifting the balance of intermediate skills from Level 2 to Level 3’, in part by increasing the 
number of apprentices hips; 
World class high skills where more than 40% of the adult population are qualified to Level 43 
and above (currently 29%). 

Level 2 equates to five good Standard Grades or their vocational equivalents 

Level 4 and above reflects to degree level qualifications 
* Level 3 to two or more Highers 



4.2 The costs of achieving these targets will be shared between government, employers and 
individuals. Government will provide the bulk of the funding for basic skills, with employers 
co-operating to ensure employees achieve these skills. Intermediate skills and qualifications 
should be financed with an increased contribution from employers and individuals, while in 
higher level qualifications it should be employers and individuals who pay the bulk of the 
training costs. Investment in skills up to Level 3 will need to increase to around €1.5 - €2 
billion in 2020 to ensure world class status. 

4.3 The Leitch Review makes a number of recommendations including: 

Shared responsibility - Government, employers and individuals must increase their 
investment and action, with employers and individuals contributing most where they derive 
greatest benefit; 
Focus on economically valuable skills - Training must provide real returns for individuals and 
employers with a view to improving their mobility in the labour market; 

0 Demand-led skills - Investment in skills must meet the needs of individuals and the demands 
of employers, where employers have a greater role in identifying skills shortages and 
designing qualifications; 

0 Build on existing structures - Current structures should be simplified, with clearer remits. 

4.4 A new Commission for Employment and Skills will be created. This Commission will be 
employer-led and report to relevant Senior Ministers in UK and Scotland and is one of the 
Review’s key recommendations for a more integrated employment and skills services. 

4.5 The Review recommends a clearer remit for Sector Skills Councils (SSCs). SSCs should 
take a lead role in raising employer engagement and approving vocational qualifications 
which have been designed by employers and education institutions. Only qualifications 
approved by SSCs will receive public funding. 

5 Implications for Scotland 

5.1 The Scottish Executive has introduced several strategies where skills development is a key 
consideration, such as Workforce Plus, Closing the Opportunity Gap and the NEET (Not in 
Employment, Education or Training) strategy. Scotland also has its own Careers Service 
(Careers Scotland) and training service (LearnDirect Scotland). The Leitch Review, however, 
recommends a one-stop shop in England where careers service organisations are located in 
the same premises as Jobcentre Plus. One challenge to the Scottish Executive will therefore 
be to better integrate careers and training services with agencies such as Jobcentre Plus. 
There may also be implications for national training programmes such as New Deal. 
Advisors will be required to identify training schemes for those on New Deal programmes 
and carry out the Skills Health Check which the Review recommends: advice will be 
focussed on careers rather than on what courses are available to the individual. 

5.2 The Scottish Executive produced the Lifelong Learning Strategy in 2003. This is a five year 
strategy that commits the Scottish Executive to increasing the number of Modern 
Apprenticeships (MAs) in Scotland as well as increasing the numbers of people undertaking 
training while in employment. The strategy also aims to improve literacy and numeracy skills 
of 150,000 adults by 2006. Furthermore, Individual Learning Accounts and Business 
Learning Accounts were introduced in 2004 to encourage more adults and businesses to 
take ownership of their learning by investing in it. 

6 Links to employability services in North Lanarkshire 

6.1 In North Lanarkshire, the Economic Development Service has several programmes in place 
to address some of the issues identified in the Leitch Review. 



6.2 The Construction Lanarkshire programme helps facilitate growth and sustainability in local 
construction companies by addressing recruitment programmes and supporting companies 
in the training and development of their workforce. Assistance is targeted at small and 
medium sized construction companies and start-ups, while equipping Lanarkshire residents 
to access jobs and careers in the construction industry. 

I 

6.3 Training Assistance Grant provides grant assistance to unemployed residents of North 
Lanarkshire to undertake training which will lead to employment. This project is similar to 
Individual Learning Accounts, a key recommendation of the Leitch Review, in that it provides 
individuals with power to invest in training and employment projects that will help them get 
into employment. Grants of up to f650 are awarded for certified vocational courses that are 
in demand by local employers. 

6.4 The Leitch Review identifies literacy and numeracy skills as key drivers of productivity. In 
North Lanarkshire, the Working for Families Fund helps unemployed parents overcome 
multiple barriers to employment by providing flexible childcare and support, such as training 
and employment advice and debt and money advice. Supporting businesses in providing 
training and employment opportunities for their workforce is a key aim of the Economic 
Development Service. The Lanarkshire Skills Training Programme provides financial 
support for small businesses to train their workforce. The maximum grant for individual 
employees is f500 and grants will be awarded to fund up to 50% of training costs. 

7 Conclusions 

7.1 There are many institutions and policies already in place in Scotland which the Review 
recommends for England. However, should the UK government endorse all of the 
recommendations in the Leitch Review, the Scottish Executive will need to increase the 
quality of its delivery of skills services to adults and increase its targets towards achieving 
world class skills. 

8 Corporate Considerations 

8.1 The themes discussed in the Leitch Review are linked to the following corporate objectives: 
0 Encouraging lifelong learning; 
0 

0 Promoting social inclusion. 
Stimulating business and the economy; 

9 Sustainability Considerations 

9.1 The Leitch Review has implications for: 
0 

0 

0 

Providing training opportunities for local people; 
Increased employment opportunities for local people; 
Assisting businesses with training and skills investment. 

10 Recommendations 

10.1 Committee is asked to note the contents of this report and support the efforts of the Policy 
and Economic Development Service in addressing the points made in the Leitch Review. 

David M. Porch 
DIRECTOR OF PLANNING AND ENVIRONMENT 


