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Purpose of Report 

To advise members of the Revisions to the Teachers’ Registration (Scotland) Rules and 
provide an outline of the department’s response to those revisions. 

Recommendations 

The education Committee is asked to: 

(i) Note the information contained in the report 

(i) Request the director to submit to committee the council’s strategy for the 
development of Professional Recognition. 

Members wishing further information please contact: 

Michael O’Neill, Director of Education on 01236 812336 or 
Christine Pollock, Depute Director of Education on 01 236 81 2338 



NORTH LANARKSHIRE COUNCIL: DEPARTMENT OF EDUCATION 

REVISIONS TO THE TEACHERS’ REGISTRATION (SCOTLAND) RULES 

Report by Director 

1. Background 

1.1 The General Teaching Council (GTC Scotland) wrote to all councils in December 
2005 to advise that the registration rules of the General Teaching Council for 
Scotland had been revised to take account of a number of developments: 

0 The introduction by the GTC of its Framework for Professional 
Recognitionhtegistration whereby fully registered teachers may gain 
professional recognition in respect of specific areas of expertise in the 
primary or secondary sectors or gain registration in another subject or 
sector. 
The proposed introduction of web-based access to information on the 
register for teachers and within specified parameters for employers of 
teachers and the general public. 

0 

1.2 In March 2006, further amendments were notified to councils. The most significant 
of these is for councils to reflect that professional recognition in a particular area of 
interest/expertise will be valid for a period of five years. Teachers will be required 
to demonstrate that they have kept their knowledge and expertise in that area up to 
date in order to renew the recognition. 

2. Introduction 

2.1 The Framework for Professional RecognitiodRegistration offers teachers the 
opportunity to take further responsibility for their own development and is designed 
to offer new exciting possibilities for each and every registered teacher in Scotland. 

2.2 The Framework provides: 

0 Recognition: all teachers with an opportunity to gain recognition of 
particular expertise they may have and display in their professional 
practice. 
Registration: teachers with opportunities to add GTCs registration either 
in different subjects or for a different sector eg 

0 

0 

0 

0 

Secondary teachers to add GTC registration in additional 
subject areas 
Primary teachers with the option to move into secondary 
schools and teach particular subjects in SUS2 
Secondary teachers to move to the primary sector 



2.3 Meeting the requirements of the framework will ensure that the CPD teachers have 
undertaken is sufficient to meet the challenges of teaching different subjects or in 
different areas. 

2.4 There are certain prerequisites which must be met before using the framework: 
Teachers have to hold full registration with GTC Scotland 
Teachers need to have taught for two hrther years 

2.5 The Framework for Professional Recognition: 
0 Describes how teachers can focus their CPD in particular areas of 

professional interest and gain professional recognition for enhancing and 
sharing their knowledge and experience. 
Describes how teachers can gain professional recognition (registration) 
in another subject area (secondary teachers); in teaching in SUS2 
(primary teachers) or to change sector (primary and secondary teachers) 
Explains how teachers can demonstrate; 

Enhanced knowledge of the subj ect/topic/issue 
0 Extended professional knowledge in relation to the 

subject/topic/issue 
0 Enhanced professional experience 
0 Reflection on own learning and development 
0 Reporting and sharing knowledge and experience with 

colleagues. 

2.6 Professional recognition is not mandatory and will require teachers to undertake 
two professional discussions with line managers to explore recent CPD activities, 
identify professional reading and measure the impact of the activities on pupils, self 
and colleagues over a period of two years and collect appropriate evidence. 

3. Current Developments 

3.1 North Lanarkshire Council fully endorses the requirements of the Framework for 
Professional Recognition and is raising awareness of the framework with 
headteachers and teachers. Dialogue is ongoing on the use of the council’s strong 
PRD process to identify pathways for continued personal and professional 
development that will ensure teachers can gain the professional recognition now 
available to them. 

3.2 In January 2006, the GTC gave presentations to headteachers of all sectors on the 
Framework for Professional Recognition. All schools received copies of the 
presentation materials for sharing with their school staff. 

3.3 In March 2006, the GTC sent directly to schools a resource pack containing advice 
and guidance for teachers and the forms to complete to apply for professional 
recognition. 

3.4 A meeting will be held with Staff Development Co-ordinators who may be involved 
in the identification and possible arrangements for some of the development 



4. 

4.1 

4.2 

4.3 

4.4 

4.5 

opportunities which teachers may wish to undertake as a result of the professional 
discussion within the PRD process. 

Future Proposals 

Officer dialogue with GTC will investigate current department projects which may 
offer a recognitiodregistration route for teachers who are already involved in 
activities suitable for professional recognition. 

Pilot case studies produced from these projects will be shared with schools to model 
approaches to be used in other areas of staff development. 

Support will be provided to headteachers and Staff Development Co-ordinators to 
make best use of the council’s PRD process to allow the professional discussions 
required by candidates for Professional Recognition and develop the clear pathways 
necessary to progress applications. 

Clear advice and mechanisms will be developed to clarify the implications of the 
five-year time limited status of all professional recognition achieved. 

In the first year of the roll out of the Framework, a strategy will be developed that 
will ensure all relevant implications for the department are addressed: 
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0 

0 Resource implications 
0 Networking arrangements 
0 Maintaining registration routes 

Clear timescale for development of process 
Mechanisms for tracking of applications 
Links with GTC Scotland Register 

Recommendations 

The Education Committee is asked to; 

(ii) 

(iii) 

Note the information contained in the report 

Request the director to submit to committee the council’s strategy for the 
development of Professional Recognition. 


