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Purpose of the Report 

To advise of a consultation exercise being conducted by the SPPPA (Scottish Public 
Pensions Agency) on proposed reforms to the Scottish Teachers’ Superannuating 
Scheme. 

Recommend at ions 

The committee is asked: 

a) 

b) 

to homologate the terms of the Council’s response to the consultation exercise on 
the Scottish Teacher’ Superannuation Scheme Consultation on Proposed Reforms 
and 
to otherwise note the terms of the report. 

Members wishing further information please contact: 

Michael O’Neill, Director of Education on 01236 812336 or 
Christine Pollock, Depute Director of Education on 01236 812338 



NORTH LANARKSHIRE COUNCIL - DEPARTMENT OF EDUCATION 

SCOTTISH TEACHERS’ SUPERANNUATION SCHEME, CONSULTATION ON 
PROPOSED REFORMS 

Report by the Director 

I. Introduction 

The purpose of this report is to advise of a consultation exercise being conducted 
by the SPPA (Scottish Public Pensions Agency) on proposed reforms to the 
Scottish Teachers’ Superannuation Scheme. 

2. Background 

2.1 Ensuring a first class defined benefit (i.e. benefits based on length of service and 
salary and not dependent on stock market performance) occupational pension 
scheme for teachers both now and in the future has been a driving force behind the 
approach to the reform of the Teachers’ Pension Schemes. 
The consultation document has been agreed following discussions on a UK basis 
for all 3 teachers’ pension schemes between teachers’ unions, employer 
representatives and Government. 
The review has considered all aspects of pension provision for teachers and seeks 
to introduce changes that a) result in a modernised STSS with increased choice 
and flexibility for member; b) introduce improvements to the scheme’s provisions; 
and c) ensure the long term financial sustainability of the scheme. 

2.2 

2.3 

3. The Implications 

3.1 The proposals under consultation would have the following effects: 

a) 

b) 
c) 

Existing scheme members could retain a pension age of 60 so long as the cost of 
providing that protection is met by the membership. 
New entrants from 1 April 2007 the proposed normal retirement date will be 65. 
The 2001 valuation of the scheme identified a need for employers’ contribution rate 
to increase by 1% to 13.5% from 1 April 2006, however it was decided to defer 
implementation of this increase until 1 April 2007. The next full scheme valuation 
(31 March 2005) is not yet available. However the Government’s Actuary’s 
valuation, assuming the proposed reforms are introduced, will be an approximate 
increase in employers contribution of 0.75% estimating a total 14.25% employer 
contribution, with a proposed implementation date of April 2008. 
The proposed implementation date of the improved scheme is 1 April 2007. d) 

3.2 The Council’s response, which was submitted to meet the deadline of 5 January 
2007 and which was endorsed through the office of the Director of Education, is 
attached as Appendix 1 to the report. The full consultative documentation is 
attached as Appendix 2. 



4. Recommendation 

4.1 The committee is asked: 

c) to homologate the terms of the Council’s response to the consultation 
exercise on the Scottish Teacher’ Superannuation Scheme Consultation on 
Proposed Reforms and 
to otherwise note the terms of the report. d) 

Director of Education 



APPENDIX 

The closing date for this consultation is gfh January 2007. 

Your comments must reach us by that date. 

The information you provide in your response will be subject to the Freedom of 
Information Act 2000 and Environmental Information Regulations, which allow public 
access to information held by the Scottish Public Pensions Agency. This does not 
necessarily mean that your response can be made available to the public as there 
are exemptions relating to information provided in confidence and information to 
which the Data Protection Act 1998 applies. You may request confidentiality by 
ticking the box provided, but you should note that neither this, nor an automatically- 
generated email confidentiality statement, will necessarily exclude the public right of 
access. 

Please tick if you want us to keep your response confidential. 0 

Name 

0 rg an isa t ion 

Address 

Christine Pollock 

North Lanarkshire Council Department of 
Education 

Municipal Buildings 
Kildonan Street 
Coatbridge 
ML5 3BT 



1. Timing - implementing the new arrangements (section 3.1) 

Do you have any comments on this section? 

Comments: 

Accept April 2007 is an effective date for change, however to ensure successful implementation of the 
new scheme at all levels it is essential that; 

0 

0 

0 

0 

findings of the consultation exercise are drawn together as soon as possible and any 
amendments made and communicated 
regular communication and support should be offered to employers regarding impact on their 
processes at present 
time for adaptation and amendment for council procedures should be given 
training should be provided to appropriate council personnel in order to support the 
implementation of the new scheme 

2. 

Do you have any comments on this section? 

Salary used for calculating pension benefits (section 3.2) 

Comments: 

0 Would support the proposal in terms of the increased flexibility and the fact that there is no 
detriment to any specific group. 

Useful approach in terms of staff retention. 0 

3. Buying additional pension benefits (section 3.3) 

Do you have any comments on this section? 

Comments: 

Would support the opportunity for employees to buy additional pension benefits. This is particularly of 
benefit to late entrants. 

0 

0 

0 

Would this incur any financial cost to the employer? 
Buying of additional years to plan would allow employees to plan their retirement and work with 
their employer to plan an exit strategy 
Buying of additional years may have positive morale benefits for both employer and employee 



4. Phased retirement (section 3.4) 

Do you have any comments on this section? 

C o  m m e n t s-: 

This particular option allows part-time working over 4 years and access to pension. However the 
challenge to employers is that in offering this option we are increasing the number of part-time posts 
and reduction in the number of full time teaching posts. This may cause employers difficulty with 
succession planning. 

Alternatively such an approach may reduce both absence levels and ill health retirals. 

5. 

Do you have any comments on this section? 

Surviving partner benefits (section 3.5) 

Comments: 

0 

0 

0 

Approve the benefits for surviving partners and children. 
This may prove to have cost implications for employers in terms of extension of partners and life 
time entitlement. 
There may be a strain on the pension fund regarding the increased pay out for death in service. 

6. Ill-health retirement benefits (section 3.6) 

Comments: 

0 

0 

0 

Some concern regarding the potential increase in applications under 2 tier system. 
Concern regarding the associated cost. 
Concern regarding potential increase of possible redeployments PIB. 



7. Possible additional flexibilities (section 3.7) 

Do you have any comments on this section? 

Comments: 

The additional flexibilities suggested here would offer employers significant operational challenges 
and cost implications. Would recommend the retention of earnings caps and limits to pensionable 
service. 

8. 

Do you have any comments on this section? 

Premature retirement and severance (section 3.8) 

Comments: 

We would welcome guidance regarding this matter. 

~~ 

9. Winding down (section 3.9) 

Do you have any comments on this section? 

Comments: 

When developing the new provision for NPH 65’s consideration of new criteria should be developed, 
such as age v contractual entitlement. 



10. Contribution rates (section 3.10) 

Do you have any comments on this section? 

Comments: 

The increase in charges will have significant cost implications to the council. 

~~ ~~ ~~ ~ 

11. We would welcome any further comments you may have. 

Comments: 

Overall the changes proposed will allow for greater flexibility for both the employee and employer. 

12. Please let us have your views on responding to this consultation 

(eg the number and type of questions, was it easy to find, understand and complete 
etc?) 

Comments: 

The format of the consultation process was easy to follow and understand. 



Thank you for taking the time to let us have your views. We do not intend to 
acknowledge individual responses unless you place an ‘X’ in the box below. 

Please acknowledge this reply 0 
As your views are valuable to us, would it be alright if we were to contact you again 
from time to time to send you consultation documents? 

Yes 0 No 0 
All UK national public consultations are required to conform to the following 
stand a rd s : 

1. 
written consultation at least once during the development of the policy. 

Consult widely throughout the process, allowing a minimum of 12 weeks for 

2. 
are being asked and the timescale for responses. 

Be clear about what your proposals are, who may be affected, what questions 

3. Ensure that your consultation is clear, concise and widely accessible. 

4. 
process influenced the policy. 

Give feedback regarding the responses received and how the consultation 

5. 
use of a designated consultation co-ordinator. 

Monitor your department‘s effectiveness at consultation, including through the 

6. 
carrying out a Regulatory Impact Assessment if appropriate. 

Ensure your consultation follows better regulation best practice, including 

Further information on the Code of Practice can be accessed through the Cabinet 
Office Website: http://www.cabinetoffice.sov.uk/resulation/consultation- 
g uidance/content/introduction/index.asp 

Thank you for taking time to respond to this consultation. 

Completed questionnaires and other responses should be sent to Christine Marr at 
the address shown below by !jth January 2007. 

Send by post to: Christine Marr, Teachers’ Policy, Scottish Public Pensions Agency, 
7 Tweedside Park, Tweedbank, Galashiels, TDI 3TE. 

Send by email to: christine.marr@scotland.gsi.gov.u k 

http://www.cabinetoffice.sov.uk/resulation/consultation

