
NORTH LANARKSHIRE COUNCIL 

TO: Ed ucation Committee 

REPORT 

Subject: 

Payment of Overtime to Employees (Single 
Status Staff) Above Spinal Column 35 

Ref: MON/FG/JS/FC 

Summary 

The purpose of this report is to seek committee approval for payment of overtime to certain 
employees (Single Status Staff) who are above the spinal point threshold for such payments. 

Recommendations 

The education committee is asked: 

(i) to approve the payment of overtime to staff above spinal point 35 as specified at 3.1 of 
this report, and 

Members wishing further information about the paper should contact: 

Michael O’Neill, Director of Education, on 01236 812337, or 
Christine Pollock, Depute Director of Education, on 01236 812338. 



NORTH LANARKSHIRE COUNCIL : DEPARTMENT OF EDUCATION 

Payment of Overtime to Employees (Single Status Staff) 
above Spinal Column 35 

Report by the Director of Education 

1 PURPOSE OF REPORT 

1 .I To seek committee approval for payment of overtime to certain employees (Single Status 
Staff) who are above the spinal point threshold for such payments. 

2 BACKGROUND 

2.1 The timescale for the corporate preparation of budget and closure of accounts has 
become increasingly demanding and the consequential impact on the workload of 
Education staff in meeting statutory deadlines for budget submission, final accounts and 
production of school board financial statements has been significant. 

2.2 In managing this process to date, restrictions have been placed on annual leave and flexi 
leave and significant reliance has been placed on the goodwill of staff working additional 
hours without recompense. 

3 PROPOSAL 

3.1 In recognition of the requirement to meet the statutory deadlines it is proposed that 
limited overtime payments be permitted for staff graded above spinal column point 35 
involved in a) the annual staffing exercise which feeds the budget preparation process, 
and b) the budget preparation and closure of accounts exercise within Education 
headquarters. Such payments will be subject to the conditions of service and will be 
restricted to the lower of the NLC grade for the job or the rate of pay applicable to spinal 
column point 35. 

4 FINANCIAL IMPLICATIONS 

4.1 The additional overtime payment can be met from the existing departmental budget. 

5. RECOMMENDATIONS 

5.1 The Education Committee is asked: 

(i) to approve the payment of overtime to staff above spinal point 35 as specified at 3.1 
above, and 

(ii) to refer the matter to Policy & Resources (Personnel) Sub Committee 


