
16 November 1996 

To tlie Director of Housing 
All Scottish Local Authorities 

Dear C o 11 e ague, 

Positive Actioit in Housing Ltd A i t  it rr a1 Report 1995-96 

Please find enclosed a copy of our annual report. 

Please read its contents carefully as it has crucial implications for a future 
Scottish housing policy, particularly the call by Positive Action in Housing Ltd 
for a policy wllicli eiicoinpasses tlie needs of a iiiultiracial society based on an 
approach of inclusion and empowerment. 

I would be gratehl if you could put tllis report onto the agenda of your next 
Housing Coimnittee for discussion. We would be happy to send a speaker to 
your next Cormnittee meeting. 

If you believe in the aims of Positive Action in Housing Ltd, please support our 
work by considering affiliation. 

1 look forward to hearing froin you. 

Yours sincerely,. ' 

/ 
, .'. 

- 1  

c / " I  

. \  

Robina Qureshi 
Director 

PositFR PcWm in Hwsirg Ltd IS a Cornpay bmlted by Guamte. Regstersd Offm. 98 West Geuge Street GLesGow G2 1PJ Rwstered n ScoUsd No 158867 
Funded by The Commissm foc Racial Ecwdrty, Housing Assoaat~a-~s chanable TNst HomePotnt and the Szm~sh OffiQ's Development Dept & EOnr: Mimt~es Gmts scheme. E m e e  Farbalm Trust 

Patrons H e m  Ouselej, Char. Ccn-unissm fa Rand Equality ad Moussa !cgee. Canrmsxner in Scotland, Cmmisston fa Rand Equalrty. 
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'Unless we are to see the consolidation of an 
ethnic minority underclass, permanently 
denied decent housing and good jobs, a 

determined effort is required b y  government 
to guarantee the implementation of good 

practice by all the relevant agencies, both 
public and private. Such leadership does not 

seem to be on the agenda'. 

Herman Ouseley, Chair, Commission for Racial Equality 
Patron, Positive Action in Housing 

Inside Housing, 25 October 1996 
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We are a membership organisation representing housing 

national/voluntary organisations and ethnic minority groups who 
are committed to promoting race equality and equal opportunities 

in the Scottish housing movement. 

associations, cooperatives, local authorities, tenants groups, 

Our Mission 

To work with communities and housing providers to enable 
everyone to have an equal chance to live in good quality, 

affordable and safe housing, free from discrimination and the fear 
of racial harassment and violence. 

To ssist black a 

Our Aims 

thnic minority mmu itie t resolve 
their housing problems through the provision of expert 
housing information and advice. 

To help historically disadvantaged ethnic minority groups to 
shape housing policy and pursue self-determination and full 
participation in the various housing sectors 

To provide practical assistance, published guidance and 
member services to help Scottish housing providers meet 
their obligations under the Race Relations Act and as Equal 
Opportunities organisations. 

To undertake research into housing for Ethnic Minority groups 
around which Positive Action in Housing Limited will promote 
good practice to ensure their needs are met and their rights 
ensured. 

PAlH Annual Report 1995-1996 4 
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Chairs Introduction 
It gives me great pleasure to present Positive Action 
in Housing s first Annual Report. Since opening up 
in June 1995,  the Agency has achieved a great deal 
and, justifiably, has much to be proud of. 

As well as being a very busy and successful year, 1995- 
96 also held mixed blessings. We got off to a difficult 
start  when we lost crucial funding commitments 
because of the Barings Collapse. With a total  
committed funding package of €45,000, one and a 
half temporary workers and an ambitious work 
programme, the committee decided to come out from 
under the Scottish Federation of Housing Associations 
umbrella and take the plunge. I am glad we took that 
decision. 

Positive Action in Housing is run by its members 
individuals, ethnic minority groups and other housing 
providers/voluntary organisations. The response to our 
in i t  i a I members h i p drive , part i c u I a rI y from housing 
associations and cooperatives, was excellent and 
demonstrates the overwhelming support for our work 
from the Scottish housing movement. 

I would particularly like to extend thanks to ourfunders, 
t h e  Commiss ion for Racial Equality, Housing 
Associations Charitable Trust, HomePoint, the Esmee 
Fairbairn Trust and the Scottish Office Development 
Department for putting their faith in Positive Action in 
Housing Ltd in its first year. Also our members, the 
numerous local authorities, housing associations, 
cooperatives, ethnic minority groups, tenants and 
voluntary organisations. Special thanks must go to 
David Orr, our Company Secretary, and Director of the 
Scottish Federation of Housing Associations for his 
support and assistance. Finally, I am grateful to  the 
Lord Provost of Glasgow City Council who gave us our 
formal launch and hosted a civic reception at the City 
Chambers in June 1995. 

0 

I am confident that this report will confirm that much 
has been achieved by and much more needs to be 
done. 

Tisha Shaw 

PAlH Annual Report 19951996 6 
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Company Secretary's Report 
The impact of Positive Action in Housing Ltd on Scottish 
housing and participation by black and ethnic minorities 
has been considerable.  PAiH s lobbying and 
campaigning role has been crucial in ensuring that black 
housing in Scotland gets serious funding. In February 
1996, Scottish Homes took a major U-turn in its Race 
Equality Strategy. A t  our f i f th race & housing 
conference, Peter McKinlay announced a €10 million 
funding commitment over three years to specifically 
address the unmet housing needs of people from ethnic 
minority communities in Glasgow. Scottish Homes also 
offered Seedcorn funding for a detailed research/ 
feasibility study into the potential housing provider role 
of the Ethnic Minority Led Housing Initiative, a steering 
group which Positive Action in Housing Ltd was 
instrumental in setting up. - .  

In a world of growing uncertainty there are few things 'J) 
we can be sure of. But one thing is clear. If there was 
no agency called Positive Action in Housing, there might 
not be a Scottish Homes Race Equality Policy. Twelve 
black workers would not be training for a career in 
Scott ish housing. A resolut ion support ing the 
empowerment of Ethnic Minority communities may not 
have been passed by Scottish Federation of Housing 
Associations Council. Black and Ethnic Minority 
Communities would not be demanding their right to 
get involved in Housing Associations at all levels, not 
just as staff and tenants, but also as shareholders 
and committee members. 

All these developments have helped to undermine - if 
not fully address - discrimination against and the under- 
representat ion of  people f rom ethnic minority 
communities in Scottish housing. Positive Action in 
Housing is uniquely responsible for keeping race & 
housing on the agenda of the Scottish housing 
movement. The hard work and dedication of the 
committee and staff have put this new kid on the block 
firmly on the map. I am proud to have been part of 
PAiH s success. The future bodes well! 

David C Orr 

,e 
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Treasurer's Report 
At  the end of the first year we made an overall surplus 
of €6753. In order for the organisation to achieve 
its overall objectives i t  is essential that at all times 
expenditure is covered by income and that we have a 
healthy cashflow position. Being an organisation with 
charitable aims and very much in the public eye it is 
essential that we maintain financial integrity. To help 
us in this we have adopted a set of stringent financial 
regulations and detailed financially procedures. I 
would like to thank Fettes MacDonald of FMD Financial 
Services and Richard Parker for the hard work they 
have undertaken in ensuring that we are operating a 
more than adequate system of financial records and 
procedures. 

Philip Tomkins 

8 
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Director's Report 

P 

Positive Action in Housing Ltd is a 
dynamic national agency with 
several challenging roles. In our 
first year we made efficient use 
of resources  and excel lent  
progress against the organisation 
s targets: 

During 1995/96: 

8 We raised €87,911 from 
donations, membership 
fees, training income and 
charitable trusts. 

8 We inc reased  our 
membership base to 8 5  
members. 
Our support and back-up to the Glasgow-based Ethnic Minority Led Housing Initiative 'e 0 

resulted in Scottish Homes committing Seedcorn funding to assist the group to 
develop its role as a potential housing provider. 
The number of delegates to  our national race & housing conference'increased to 
260. 
We dealt with over 468 inquiries for assistance with housing problems. 
We took up 143 cases requiring follow-up work. 
43% of those who approached us for assistance achieved a positive outcome to 

Throughout the year we maintained a high profile of our work in the local and national 

0 

8 

0 

their housing problems. 

media. 
8 

Central to these achievements is the task of helping people from ethnic minority communities 
into safe, secure housing. This is no mean feat. 

The opportunities for black and Ethnic Minority families to obtain accommodation in the 
public and private sector are severely limited by Racial Harassment, discriminatory policies, 
institutional racism and the failure of housing providers to plan for their housing needs. 
Black and ethnic minority households form a disproportionately large and growing number 
among Scotland s homeless. The one-offer-only policy operated by many local authorities 
not only fails to satisfy a household s reasonable aspirations, it can often also make a 
person s housing situation worse. 

e 
* 

Black and ethnic minority households are often rehoused in areas where they endure racial 
tensions, racial harassment and violence. No wonder that many find themselves literally 
risking their lives to enter public sector housing only to  do a U-turn later because of the 
failure of local authorities Racial Harassment policies. 

Changes in DSS Regulations means fewer people qualify for income support. As a result 
more people fail to  qualify for 100% housing benefit entitlement. If rents are set at a local 
level by rent registration officers, and landlords continue to rent out slum property at 
extortionate rates, many families will be forced into a greater poverty trap. Families will 
have to find the difference between what the landlord wants in rent and what the government 

9 PAlH Annual Report 19951996 
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is prepared to call a fair rent. As already stated, past and current discrimination and fewer 
opportunities to take up housing in the public and social rented sector has resulted in 
many ethnic minority families living in unsafe and insecure tenancies. 

A Scottish Homes survey of Glasgow Housing Associations (1996) found that: 

0 Community Based Housing Associations do not effectively represent the local 
communities they aim to serve and the community participation ethos has to date 
failed to embrace effectively Ethnic Minority groups. 

0 There is no evidence to suggest that the presence of one or two Ethnic Minority 
committee members has any measurable effect in steering Associations towards 
improved targeting of Ethnic Minority housing needs. Only in those Associations 
with substantial representation is there a clear link between membership and 
improved provision. 

We believe that these findings demonstrate that appropriate services for ethnic minorities 
can only be properly addressed if Government, through Scottish Homes, develops a coherent 
strategy to: 

* 

0 Support and fund ethnic minority led housing associations, and 0' 
Ensure that existing housing providers fulfill their responsibilities in terms of the 
Commission for Racial Equality Code of Practice for Rented Housing. 

A future Scottish Housing Policy must incorporate a multiracial vision and an approach 
based on inclusion and empowerment of all our communities. The pressure for housing 
providers to respond tangibly is set to increase. Unlike two or three decades ago, these 
communities are no longer able to pursue self-employment and owner-occupation. House 
prices have rocketed, rundown housing is no longer cheaply available and traditional family 
businesses, crippled since the 1980s by the supermarket giants, run a high risk of failure. 
Consequently, the up and coming generations are increasingly turning to mainstream 
employment and public sector housing. 

Every housing provider in Scotland therefore has to recognise the 'bigger picture' and 
contribute their statutory best to ensure all members of their community, including people 
from ethnic minorities, can play a full part in shaping the future of Scottish housing: as 

workers, voluntary members, 'tenants 
and shareholders. 

For our part, PAiH will do its level best 
to work with its partners, communities 
and housing providers, to fulfill our 
responsibility towards securing safe, 
suitable and affordable housing. 

I would like to take this opportunity to 
thank my colleagues, Smina Akhtar, 
Richard Parker and our new volunteer, 
Zahid Deen for their unstinting hard 
work, dedication and support. 

Robina Qureshi 

Helping people in need: Smina Akhtar, Housing Advice/Development Worker 

PAlH Annual Report 1995-1996 10 
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1 

1.1 

1.2 

w 

1.3 

1.4 

2 

2.1 

2.2 

Fundrais ing was an impor tan t  
activity for the Agency particularly as 
our existing funding did not permit 
us to employ a full staff complement 
of five workers and expand our 
services to  other parts of Scotland. 

We received grant - funding o f  
€ 5 5 , 0 0 0  f r o m  t h e  fo l lowing 
agencies towards our core activities: 
Sco t t i sh  Homes  HomePoint ,  
( € 1 5 , 0 0 0 ) ,  Sco t t i sh  Of f ice 
(€15,000), Housing Associations 
Charitable Trust (€10,000), Esmee 
Fa i rbai  rn  Trust  ( € 1 0 , 0 0 0 )  , 
Co m.m i ss i o n for  Racial 
Equality(€5,000). 

Barings Collapse: The Barings Bank 
collapse was a setback as we were 
confident of receiving funds from the 
B a ri n g Fo u n d at i on . 

National Lottery Charities Board: 
We s u b m i t t e d  two  funding 
application to  the National Lottery 
Charities Board (NLCB) under the 
theme of poverty. Unfortunately 
bo th  app l i ca t i ons  were 
unsuccessful. It is our intention to 
make further applications for a three 
year funding package from the  
NLCB. 

A FFI LI AT1 0 N S 

We received a total of 85 affiliations 
to Positive Action in Housing. Our 
members are drawn from housing 
associations, cooperatives, tenants 
groups a n d  e thn ic  minor i ty  
organisations from all over Scotland. 

We are concerned at the relatively 
poor response from Ethnic Minority 
organisations. We suspect that  
under-funding is a reason for some 
ethnic minority groups not affiliating. 
To address th is  issue, we have 
decided t o  carry out a detailed 
survey o f  t h e  a f f i l i a t i o n  

3 
3.1 

3.2 

3.3 

11 

requ i remen ts  ethnic minor i ty 
organisations may have of PAiH. 
Once the survey findings have been 
produced, the committee will review 
its affiliations policy to encourage a 
better response. 

Training: Positive Action in Housing 
Ltd has negotiated an arrangement 
wi th SHARE (Scott ish Housing 
Associat ions - Resources for  
Educat ion)  whereby b o t h  
organisations wil l share i n  the 
admin is t ra t ion and running o f  
training courses for their members. 

During the year, we provided training 
on various aspects of housing and 
equal opportunities to  over 150 
staff and committee members of 
housing associations: 

June 95 Recruitment/selection 
Equal Opportunities - Staff and 
Committee Members 

Nov 95 Equal Oppor tun i t ies 
Training - Policy & Practice 

D e c 9 5  Race Awareness - 
Committee Members 

Jan 96 Racial Harassment 
Equal  Oppor tun i t ies Policy & 
Practice - Committee members 

Feb 96 Equal Oppor tun i t ies 
Committee members training 
Ethnic Monitoring & Record- Keeping 
Race Awareness - Committee 
Members 
B e s t  Pract ice Recru i tment /  
Selection - Committee Members 

March 96 Equal Opportunities - 
committee members training 

Consultancy: PAiH also carried out 
policy audits with three Glasgow 
housing associations. This involved 
developing a recru i tment  and 
se lec t i on  procedure,  Equal 

PAlH Annual Report 19951996 
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5.12 

5.13 

5.14 

5.15 

5.16 

5.17 

addressing the housing needs of the 
Chinese communities through the 
recruitment of a Chinese worker. 

TENURE: 23% of c l ients  who 
approach PAiH are private tenants 
with no security of tenure. 22% are 
living care of friends or relatives. 
19% of our clients are council 
tenants. 13% are owner occupiers. 

In contrast we have dealt with only 
three cases involving Housing 
Associat ion tenants  and none 
involving Scottish Homes. 

Most  housing problems are 
experienced in private, council and 
owner-occupied sectors, while fewer 
problems are experienced in  
Housing Association and Scottish 
Homes tenancies - once tenants get 
access to them. 

Most  problems t o  do with the  
council concern the suitability of 
offers and tenancies. Particularly 
in predominantly white estates, our 
clients visible ethnic differences 
often leads to them being singled 
out for harassment. Vulnerability to 
harassment is a major reason for 
clients refusing council offers and/ 
or turning away from the council 
sector in favour of insecure, private 
rented housing or simply living care 
of friend s/re I at ives . 

While the council has a policy not 
to over-crowd tenancies, we have 
experienced several severe cases of 
gross overcrowding because of the 
shortage of larger housing in  
multiracial areas like Govanhill, 
Pollokshields and the west end of 
Glasgow. Problems in the private 
rented sector primarily consist of 
insecure tenancies,  landlord 
problems - and similar to the owner- 
occupied sectors - overcrowding and 
bad housing conditions. 

OVERCROWDING ACROSS 
TENURES: The level of overcrowding 
is greater for those living care of 

5.18 

5.19 

5.20 

5.21 

friends or relatives and for owner- 
occupiers. Interestingly, 
overcrowding stands at 41% in the 
council sector suggesting that the 
council sector did not plan for and 
is unable to  cope with housing larger 
families. 

OVERCROWDING LEVELS: The 
majority of PAiH clients are living in 
overcrowded accommodation. While 
43% of c l ients are l iving in  
accommodation which i s  
overcrowded by 1-2 bed spaces, it 
is shocking to note that 15% of our 
clients are living in accommodation 
overcrowded by three plus bed 
spaces. 

Overcrowding makes it virtually 9 

impossible for children and young 
people to pursue a decent education 
and a route out of poverty. In one 
case, a child was expelled by the 
headmaster for not  doing his 
homework. When we visited the 
family and saw their home it was 
obvious why. The tiny three bedroom 
flat had only room for beds. There 
were no tables in the house and 
hardly any space to move around the 
flat. The child was unable to study 
because there was no room for a 
desk and chair. 

- 

PROBLEMS REPORTED TO PAiH: 
59% of our clients cite overcrowding 
as their main housing problem. 34% 
cite medical problems. 30% o f  
clients report that they are sharing 
ameni t ies in the i r  current 
accommodation. 28% report that 
they are dissatisf ied with their 
council offer. 

This is not surprising. Increasingly, 
the council has been of fer ing 
homeless cl ients rehousing in 
peripheral estates and areas which 
many people from ethnic minority 
communities perceive as unsafe and 
life-threatening to  live in. However, 
they are judged according to their 
points. This has led to PAiH stepping 
in and explaining why the client does 

PAIH Annual Report 1995-1996 14 
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5.22 

c 

- 5.23 

5.24 

5.25 

n o t  w i s h  t o  move t o  t h a t  
accommodation. Occasionally the 
council waives the offer and makes 
a more suitable offer. Most often it 
does not. This has led to clients 
going back to  live with overcrowded 
friends and relatives or turning to 
pr ivate rented accommodat ion 
which i s  more of ten than no t ,  
unsuitable. 

The most vulnerable households 
with no option may accept the offer. 
21% of our clients report that they 
are victims of Racial Harassment. A 
further 17% are threatened with 
imminent homelessness. 15% of I 

clients cite household friction as a 
problem. 

RACIAL HARASSMENT & 
SEGREGATION OF ETHNIC MINORITY 
HOUSEHOLDS OUT OF THE 
COUNCIL HOUSING SECTOR: The 
pervading experience of crime & 
Racial Harassment in multistorey 
accommoda t ion  and on whi te  
council estates has implanted firmly 
in the minds of most clients that the 
council is not a caring landlord, that 
i t  is a reckless idea to move into 
the peripheral estates if you are 
black and that it is better, if possible, 
to avoid being rehoused there at all 
costs. 

The ones who do end up being 
rehoused in multistorey or peripheral 
e s t a t e s  a re  o f ten  t h e  m o s t  
vu lnerable,  i e  women headed 
households with young children, on 
social security, speaking no English 
and reliant on voluntary agencies 
like Positive Action in Housing, Dr 
Barnardo s and others for support 
and assistance. 

These people are the ones who 
o f ten  e n d  u p  s u f f e r i n g  rac ia l  
harassment. This then exposes 
them to the endless merry-go-round 
of management transfers and more 
transfers. They are often stuck in a 
points system that relegates them 
to predominantly white hard-to-let 

estates where black people are easy 
targets for harassment. Because of 
the points system black people are 
unable to move into housing in safer 
areas which is regarded as high- 
demand and end up moving back 
into insecure private tenancies to 
escape  the  harassment .  The 
inac t i on  of  local  counci ls i s  
effectively leading to the segregation 
of black and ethnic minorities out 
of council housing. 

5.26 Vu I ne  r a  b I e ,  women- h e a d e d 
households with young children who 
are in need of hard-to-get larger 
accommodation in safe areas often 
end up accepting tenancies in the 
host i le white peripheral council 
estates areas. They have nowhere 
else to go to, i.e. no other choice. 

5.27 OUTCOMES: 43% of those clients 
who visit Positive Action in Housing 
Ltd receive a positive outcome, eg 
they were rehoused, a repair was 
speedily attended to, police charges 
brought on Racial Harassment 
v i c t ims  are dropped by t h e  
procurator fiscal. However, 22.3% 
have not had their problem resolved 
since approaching PAiH. 

5.28 The majority of those who have not 
had their problem resolved are larger 
fami l ies who are unable t o  b e  
rehoused and victims of  Racial 
Harassment whose landlord has 
f a i l e d  t o  t a k e  act ion aga ins t  
perpetrators or rehouse the victims 
if that is what is requested. 

I 
! 

Zahid Deen. 
Volunteer 
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6 ETHNIC MINORITY LED 
HOUSING INITIATIVE 

6.1 1995/96 was a very productive time 
for PAiH s work with the steering 
group of the Ethnic Minority Led 
Housing Init iat ive. As well  as 
providing fu I I administrative back-up, 
we helped E.M.H.I. to  build contacts 
with key players - and potential 
funders/par tners - wi th in the  
housing movement. 

6.2 In June we produced a promotional 
briefing paper “Ethnic Minority Led 
Housing Initiative - a Solution for 
Glasgow” for the group which was 
used to promote the group s work 
at the S.F.H.A. s Annual Conference 
95. 

6.3 IN October we helped the E.M.H.I. 
organise a public meet ing for 
members of the Ethnic Minority 
communities living in  Glasgow. 
Rep res en t at i ve s fro m the Fed era t i o n 
of BI ac k Housing Organisations, 
Presentation Housing Association, 
the Commission for Racial Equality 
and Scottish Homes spoke at this 
meeting. 

6.4 Over 7 0  people at tended the  
meeting. The demand for resources 
to address the unmet housing needs 
of people from ethnic minority 
communities was clearly articulated. 
The perception was also expressed 
that mainstream housing providers 
were more concerned to  see an 
acceptable number of  ethnic 
minorit ies housed rather than 
address the acute housing needs in 
the me communities. Therefore it 
was necessary to  se t  up  an 
organisation l ike E.M.H.I. tha t  
existed to  genuinely encourage the 
empowerment of people from ethnic 
minority communities in the housing 
movement and allow them t o  
exercise control over their housing. 

6.5 

6.6 

6.7 

6.8 

6.9 

The housing and local press gave 
the meeting considerable press 
coverage at both the S.F.H.A. 
Conference and the public meeting 
keeping the issue ON THE AGENDA. 

We also helped E.M.H.I. to organise 
a membership drive and build closer 
grassroots l inks within Ethnic 
Minority communities. This was very 
successful and within a month over 
200 individual members were 
recruitment to the membership of 
E.M.H.I. with new elections of 
committee members and office- 
bearers. 

IN JANUARY 1996, Scottish Homes 
offered the E.M.H.I. the possibility 
of being a management only 
organisation, acquiring housing 
stock for management from existing 
Housing Associat ions and 
developing projects in partnership. 
This proposal was highlighted a t  
PAiH s f i f th R&H conf 1996 by 
Scott ish Homes which again 
prompted considerable media 
coverage of the Initiative. 

In March 1996, we devised a draft 
consultants brief in consultation 
wi th Scott ish Homes and the 
E.M.H.I. with a view to assessing the 
scope and viability of the Ethnic 
Minority Led Housing Initiative as a 
housing provider. 

Along with Scottish Homes, PAiH is 
committed to seeing the E.M.H.I. 
succeed in its eventual role as a 
housing provider whose objective it 
is t o  be sensitive to the housing 
needs of everyone including people 
from ethnic minority communities 
and t o  practically increase the 
empowerment of people from ethnic 
minority communities within the 
housi ng movement. 

- 

- 

6.10 In 1996/97, PAiH will take a more 
hands-off rolein order that  the 
E.M.H.I. should develop its own 
identi ty and objectives 
independently with the support of 
Scottish Homes and the housing 
movement. 

P 
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7 

7 .1  

7.2 

7.3 

7.4 

7.5 

7.6 

7.7 

7.8 

7.9 

AUDITOR’S REPORT 
AND FINANCIAL 
STATEMENTS FOR THE 
PERIOD ENDED 31ST 
MARCH 1996 

Report of the Directors: The 
Directors submit their Report and 
Financial Statements for the period 
ended 31st March 1996. 

Results: The surplus for the period 
amounted to €6,573. 

Executive Committee: Tisha Shaw, 
Philip Tomkins, David C Orr, Najimee 
Parveen, Stuart Duffin, Abdul Khan, 
Pramila Kaur, Bob Hay, Kandiah 
Chandran, Judith Tankel, Linda 
Douglas, Norman Sewell, Stuart 
Petr ie,  Mar tyn  Evans, Mono 
Chakrabarti, Michael Clark, Morven 
Short, Ifty Ahmed Khan, Mohanjit 
Singh. 

No remuneration was paid during 
the period to these individuals. 

Auditors: A resolution to re-appoint 
Alexander Sloan & Auditors, will be 
put to the members at the Meeting. 

Small Company Exemptions: This 
Report has been prepared taking 
advantage exemptions applicable to 
small companies. 

By Order of the Board 
Secretary 
GLASGOW, 26th August 1996 

Statement of  the Directors’ 
Responsibilities 

Company Law requires the Directors 
to prepare Financial Statements for 
each financial year which give a true 
and fair view of the state of affairs 
of the Company and of the surplus 
or deficit of the Company for that 
period. In preparing those Financial 

Statements,  the  Directors are 
required to:- 

e select suitable accounting policies 
and then apply them consistently; 

e make judgments and estimates that 
are reasonable and prudent; 

e state whether applicable accounting 
standards have been followed, 
subject to any material departures 
disclosed and explained in the 
Fi n anc ia I State me nts : 

e prepare the Financial Statements on 
the going concern basis unless it is 
inappropriate to presume that the 
Company will continue in business. 

7.10 The Directors are responsible for 
keeping proper accounting records 
which disclose with reasonable 
accuracy at any time the financial 
position of the Company and to 
enable them to ensure that the 
Financial Statements comply with 
the Companies Act 1995. They are 
also responsible for safeguarding 
the assets of the Company and 
hence for taking reasonable steps 
for the prevention and detection of 
fraud and other irregularities. 

7.11 The Directors confirm tha t  the 
Financial Statements comply with 
the above requirements. 

7.12 We have audited the Financial 
Statements on pages 19 t o  2 1  
which have been prepared under the 
historical cost convention and the 
accounting policies set out on page 
18. 

7.13 Respective Responsibilities of 
Directors and Auditors 
As descr ibed t h e  Company’s  
Directors are responsible for the 
preparation of Fin an c i a I Statements. 
It is our responsibility to form an 
independent opinion, based on our 
audit, on those Statements and to 
report our opinion to you. 

1 7  PAIH Annual Report 19951996 
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7.14 Basis of Opinion 

7.15 We conducted our audi t  in 
accordance with Auditing Standards 
issued by the Auditing Practices 
Board. An audi t  includes 
examination, on a test basis, of 
evidence relevant to the amounts 
and disclosures in the Financial 
Statements. It also includes an 
assessment of the signif icant 
estimates and judgments made by 
the Directors in the preparation of 
the Financial Statements, and of 
whether the accounting policies are 
appropriate t o  the Company’s 
circumstances, consistently applied 
and adequately disclosed. Sfewarf Petrie. Management Committee Member 

7.16 We planned and performed our audit 
so as to obtain all the information 
and explanations which we 
considered necessary in order to 
provide us with sufficient evidence 
to give reasonable assurance that 
the Financial Statements are free 
f rom mater ia l  misstatement ,  
whether caused by fraud or other 
irregularity or error. In forming our 
opinion we also evaluated the overall 
adequacy of the presentation of 
informat ion in  the Financial 
Statements. 

- 

7.17 Opinion: n our opinion the Financial 
Statements give a true and fair view 
of the state of the Company’s affairs 
as at 31st March 1996 and of its 
surplus for the period then ended 
and have been properly prepared in 
accordance with the provisions of 
the Companies Act 1985 applicable 
to small companies. 

ALEXANDER SLOAN & CO., C.A. 
Registered Auditors 

GLASGOW, 29th August 1996 

PAlH Annual Report 1995-1996 18 



223 

8 PROFtT AND LOSS ACCOUNT 
FOR THE PERIOD ENDED 31st MARCH 1996 

Turnover 
€ 

87,911 

Ad m i n i strative Ex pen ses 81,338 

Operating Surplus before Taxation 6,573 

Ta xa t i on 

Operating Surplus after Taxation 6,573 

Statement of Total Recognised Gains and Losses for the Period Ended 31st March 1996 

The Company made no recognised gains or losses in the period ended 31st March 1996, 
other than the surplus for the period. - 
Baalance Sheet as at 31st March 1996 

Fixed Assets 
Tangible Assets 
Current Assets 
Debtors 
Cash at Bank 

Creditors - Amounts falling due 
within one year 

Notes 

4 

5 

6 

€ € 

669 

7,768 
1,063 

8,831 

2,927 

Net Current Assets 5,904 

Total Assets Less Current Liabilities 6,573 

Represented by:- 

Surplus on Profit and Loss Account 6.573 

The Directors have taken advantage of the exemptions conferred by Part I of Schedule 8 to 
the Companies Act 1985 on the grounds that the Company is entitled to the benefit of 
those exemptions as a small company. 

The Financial Statements were approved by the Board of Directors on 26th August 1996. 

Philip Tompkins, Treasurer 

19 PAlH Annual Report 19951996 



224 

8.1 Notes to the Financial Statements for the Period Ended 
31st March 1996 

1. ACCOUNTING POLICIES 

(a) Accounting Convention 
The Financial Statements are prepared under the historical cost 
convention, and in accordance with applicable accounting standards. 

(b) Depreciation 
Depreciation is provided on tangible fixed assets at a rate calculated to write 
off the assets over their expected useful life. The rate which applies is:- 

Fixtures and Equipment - 25% straight line 

2. LIMITED LIABILITY 

The Company is limited by guarantee to an amount not exceeding €1 per member. 

3. OPERATING SURPLUS 

This is stated after charging:- 

Auditors' Remuneration 
Depreciation 

4. TANGIBLE FIXED ASSETS 

cost 
As at 1st  June 1995 
Add it ions 

As at 31st March 1996 

Depreciation 
As at 1st  June 1995 
Charge for the period 
As at 31st March 1996 

Net Book Value 
As at 31st March 1996 

5. DEBTORS 

Other Debtors 
Prepayments 

6. CREDITORS - Amounts falling due within one year 

Other Creditors 
Accrued Charges 

588 
223 

Fixtures & Equipment 

893 

- 893 

224 

- 669 

E 
7 ,681  

8 7  
7,768 

612 
2,315 
2,927 
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8.2 Income & Expenditure Account 
For the Period Ended 31st March 1996 

INCOME 
Grant Funding 
Affiliation Fees 
Conference Income 
Donations 
Sale of Publications 
Training Income 

EXPENDITURE 
Salaries 
Meeti ng/Travel Costs 

w Conference Costs 
Se m i n a rs/Tra i n i ng 
Rents, Rates, Insurance 
Heat, Light, Cleaning 
Printing, Stationery, Promotional Lit. 
Purchase of Publications 
Leasing Costs 
Subscriptions 
Staff Recruitment 
Bank Charges 
Audit Fee 
Professional Fees 
Miscellaneous Costs 
Depreciation 
Te I e p h o nes 
Postage 

Operating Surplus 

E E 
55,000 
14,785 
14,911 

760 
455 

2,000 

87,911 

€ 
33,333 

2,547 
16,384 

1,852 
9,532 

385 
7,179 

766 
1,093 

246 
2,234 

1 
588 
802 
688 
223 

1,685 
1,800 

81,338 

6.573 
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9 Our Members 1995 - 96 

Almond Housing Association 
Barony Housing Association 
Barrhead Housing Association 
Beild Housing Association 
Blochairn Housing Cooperative 
Blue Triangle Housing 
Castlebrae Coooperative 
Cathcart & District Housing Association 
Chartered Institute of Housing 
Cleghorn Housing Association 
Cube Housing Association 
Dept. SW JH Campust Univ of. 
Dunbritton Housing Association 
Dundee Asian Housing Forum 
Edinburgh Association of Mental 
Faifley Housing Association 
Fed. of Cunningham Tenants 
Ferguslie Park Housing Association 
Fountain bridge Housing Association 
GAP Housing Association 
Garrion People's Housing Coop 
Glasgow Jewish Housing 
Glasgow Women's Aid 
Glengarry Housing Association 
Hanover Scotland Housing Association 
Hillhead Housing Association 
Horizon Housing Association 
James Nisbet Housing Association 
Kendoon Housing Cooperative 
Key Housing Association 
Kingdom Housing Association 
Kirk Care Housing Association 
Link Housing Association Ltd. 
Lister Housing Coop Ltd 
Lochfield Park Cooperative 

Loreburn Housing Association 
Loretto Housing Association 

Lorne Area Housing Association 
Lothian Racial Equality Council 

Maryhill Housing Association 
Minbank Housing Association 

N. East Fife District Council 
New Gorbals Housing Association 

Ochil View Housing Association 
Old Town Housing Association Ltd 

Ormiston Peoples Housing 
Paisley South Housing Association 

Pakistan Muslim Welfare Society 
Perth Housing Association 

Pineview Housing Cooperative 
Port of Leith Housing Association 

Rosehill Housing Cooperative 
Scottish Asian Action Committee 

Scottish Federation of Housing 
Associations 

Shakti Women's Aid 
SHARE 

Shelter Scotland 
Southdeen Housing Cooperative 
Southside Housing Association 
Tayside Racial Equality Council 
Tollcross Housing Association 

TPAS 
West of Scotland Housing Association 
Wester Hailes Against Racisim Project 

Wester Hailes Community HA 
Williamsburgh Housing Association 

Young Muslim Movement 
Youth Councelling Services Agency 

w 

14 Individual Members 

. .  .. , 
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10. Acknowledgements and 
Thanks must go to the 
many, many individuals 
who provided solid-rock 
support, honest and 
constructive criticisms, 
passionate arguments 
and practical help of one 
sort or another: 

Morayo Scanlan, Norman Sewell, 
Stewart Duffin, Grant Saunders, John 
Logan, Mohanj i t  Singh, Kandiah 
Chandran, Carol Oatway, Kayrine 
Murray, May Fong, Philip Tomkins, 
Yvonne Summers, Alister Murphy, Allan 
Johnstone, Shagufta Iqbal, Shakil 
Ahmed, Stewart Petrie, Councillor Bill 
Timoney, Sunil Gupta, Taib & Debbie 
Ismail, Tanveer Uz-Zaman, John White, 
Candice Johnson-Cole, Tisha Shaw, 
Tom Johnstone, Mono Chakrabarti, 
Usha Brown, Andy Egan Janice Fawkes, 
Louis Julienne, David Orr, Esther 
Goulding, David Dowie,  lbrah im 
Qureshi, Suheyla Sezgin, Sannah 
Khan, R i f f i t  Khan, Gary Dover, 
Mohammed Akram, Taj Bhatti, Haji 
Sadiq, Alasdair Wallace, Ani1 Gupta, 
Avril Paton, Rehana Ahmed, Gulzar 
Qureshi, Ghazala Ahquir, Judith Tankel, 
Jimmy Reid, Bernard Ponsonby, Alister 
Green,. Bob S Chadha, Council lor 
Josephine Dodds, Councillor Janet 
Andrews, Baillie Alex Mosson, Nasim 
Khan, Baillie Mohammed Sarwar, Colin 
Hann, Martin Verity, George Galloway 
MP, Mick Conboy, Moussa Jogee MBE, 
Najimee Parveen, Dave Le Sage, 
Rahina Hacioglu, Morven Short, Penny 
Cole, Helen Buchanan, Jit  Ram, Pat 
Bagot,  John McAl l ion MP, Linda 
Douglas, Fouzia Zaffar, Les Brown, 
Jason Allardyce, Severin Carrell, Reena 
Mukher j i ,  Peter McKinlay,  Maud  
Marshall, John D Spenceley, Lesley 
Riddoch, Zahid Deen (BA Hons). 

'e 

0 

March 1996 - Edinburgh: , 

Manning the stall ar the Scottish Labour Party Conference 

Partners Promoting Equality in Housing: Representatives of 

EMHI, Scottish Homes, Positive Action in Housing. Scottish 

Federation of Housing Associations with John McAllion MP, 

Shadow Housing Minister 

Lord James Dougias-Hamilton. Herman Ousiey. Patron 

Moussa Jogee. CO-parron 
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Positive Action in Housing Ltd is a membership organisation representing housing 

associations, cooperatives, local authorities, tenants groups, national/voluntary organisations 

and ethnic minority groups who are committed to promoting race equality and equal 

opportunities in the public and social housing movement in Scotland. 

POSITIVE ACTIO 

Positive Action in Housing Ltd 
3rd floor, 98 West George Street 

Glasgow G2 1PJ 
Tel: 0141 353 2220 Fax: 0141 353 3882 




