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To: PERSONNEL SERVICES 
COMMITTEE & 
HOUSING COMMITTEE 

From: DIRECTOR OF HOUSING 

, 

Subject: MR D 
FORMER TEMPORARY RELIEF 

DEPARTMENT 
WARDEN - HOUSING 

Date: 26 FEBRUARY 1999 
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2. 
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2.3 

2.4 

INTROD UCTZON 

The purpose of this report is to advise the Committee of the death of an employee 
whilst in service and to consider the appropriateness of making an “ex gratia” 
payment to his widow 

BACKGROUND 

The employee concerned was appointed by the Social Work Department to the post of 
relief Warden at the West End Sheltered Housing Complex and commenced his 
employment on 20 September 1996 

Although, the post of relief Warden was a permanent post within the Social Work 
Establishment the post holder was appointed on a temporary contract because of 
ongoing discussions to transfer the responsibility for Warden provision from the 
Social Work Department to the Housing Department 

Consideration was also been given at that time to amend the type of Warden service 
with the removal of the sleepover arrangement and Sheltered Housing Development 
being linked to the “ALERT” Community Alarm System 

Whilst the matter was being considered (and if implemented could have resulted in 
the requirement to re negotiate and amend conditions / contracts of employment) it 
was considered prudent at that time to issue the postholder with a temporary contract 
of employment in the short term (with successive extension to his contract, the most 
recent being issued in October 1998 until 31 March 1999) with a view to amending 
this 70 a permanent contract of employment reflecting the new anticipated conditions 
of employment 
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5. 

CONSIDERA TIONS 

Unfortunately, whilst these matters were under consideration the postholder died 
whilst on duty on 6 December 1998 

Under the terms of the Group Life Assurance Scheme operated by the Council the 
postholder did not qualify for any benefit payment at the time of the death, and other 
than the normal salary which was due, the widow has received no other payments 
from the Council 

Given these circumstances outlined above advice was sought from the Personnel 
Department regarding the possibility of making an ex gratia payment to the widow 

The Head of Personnel has intimated that the Council employs a number of 
employees on temporary contracts, and whilst he is unaware of any similar cases he 
has expressed a concern that the making of an “ex gratia” payment could set a 
precedent for other employees not currently covered by the Group Life Assurance 
Scheme 

Had the employee been covered by the Group Life Assurance Scheme he would have 
been entitled to a pro rated sum equal to one times his superannuable earnings and in 
this instance this would equate to a payment of f5,390 40 (Five Thousand Three 
Hundred and Ninety Pounds Forty Pence) 

The Financial Regulations state that a Director may transfer monies between budget 
headings but if the sum is over f5,OOO (Five Thousand Pounds) this would require the 
recommendation of the Spending Committee and the approval of the Finance 
Committee 

RECOMMENDA TIONS 

Given the circumstances set out in the pervious sections of this report it would be 
reasonable to consider the merit of this case given the fact that the employee was 
basically occupying a permanent post on “temporary” conditions, albeit that the post 
was still technically classified as temporary. 

Therefore, the Committee are asked to consider this matter and advise thereon 

BACKGROUND PAPERS 

Available within the department 

L A 

G. Whitefield 
DIRECTOR OF HOUSING 

2 




