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Introduction 

This report provides information concerning a request for funding from PATH (Positive 
Action Training in Housing) (Scotland). 

Background 

PATH (Scotland) is an organisation responsible for tackling the under-representation of black 
and minority ethnic communities in employment in Scottish housing. 

Now in its third year of operation, PATH’S achievements include the following: 

- established the organisation as a leading provider of high quality training for black and 
minority ethnic communities 

- secured twenty three trainee placements with local authorities and housing associations 

- obtained funding from The Scottish Executive, Scottish Homes, the National Lottery 
Charities Board and Lloyds TSB Scotland. 

This year PATH has requested a donation of between 2500 and &loo0 from the Council (copy 
appended). 

Recommendation 

Given the Council’s commitment to the development of equal opportunities throughout all 
areas of service provision, it is recommended that funding support of 2500 be granted to 
PATH (Scotland). 

Background Information 

Background information is available from the Housing & Property Services Department. 

Director of Housing & Property Services 
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NPITW 

28 November 2000 

Gavin Whitefield 
Director of Housing 
North Lanarkshire Council 
Municipal Buildings 
Kildonan 
Coatbridge 
ML5 3LF 

Dear Mr Whitefield 

PATH (Scotland) is an organisation charged with the responsibility of tackling the 
under-representation of black and minority ethnic communities in employment in Scottish 
Housing. 

It is one of Scotland's first National projects to implement Positive Action Training. PATH 
(Scotland) aims to make the Scottish Housing sector more reflective of a multi-racial Scotland. 

Positive Action is permitted under Section 37 of the Race Relations Act, allowing special 
training initiatives to be set up. 

Our partners in this enterprise are housing providers who create PATH traineeships. Our 
partners aim to provide trainees with high quality work experience and pay the training 
allowance. The key element of our training is on the job work experience, which is provided by 
the placement organisation. Our partnership also extends to educational establishments who are 
working with us to provide high quality training to enable trainees to enhance their employment 
opportunities in the area of housing. 

In the past year we have achieved the following; 

established ourselves as a leading provider of high quality training for black and minority 
ethnic communities 
secured twenty three places with local authorities and housing associations 
obtained funding from Scottish Homes, The Scottish Executive, The National Lottery 
Charities Board and Lloyds TSB Scotland 



0 appointed a Trainee Supervisor to support, supervise and deal with the training needs of 
23 trainees 

drawn up a five year business plan to assist the organisation in planning and focusing its 
work 

The forthcoming year will be spent securing new funding opportunities, establishing traineeships 
in other areas of employment, consolidating existing traineeships and monitoring career 
prospects and employment opportunities of graduating trainees. 

We are seeking a contribution towards the costs of trainee’s college/university and training costs 
as well as contributing to the running costs of the organisation. You may wish to contribute a 
donation of between E500 - E1000 pounds. 

I enclose a copy of our Annual Report for your information and look forward to hearing from 
you on this matter. 

Yours sincerely 
n 

Najimee Parveen 
Director PATH (Scotland) 
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