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Introduction 

The purpose of this report is to seek approval for the establishment of one 
additional permanent post and two additional temporary posts within the 
Private Sector Section. 

Background 

Privately owned housing now accounts for 68% of the housing stock in North 
Lanarkshire, and the council has a major role, as the local housing authority, 
in ensuring that this stock is meeting the needs of the area’s residents. 
Traditionally, local authorities have become involved in private housing mainly 
by taking action on sub-standard houses and providing grants to help owners 
improve and repair their houses, and these activities are a major component 
in this council’s services. The resources for investment in private housing 
through the Non-HRA Capital Programme, which were around f 2 M  to f2.5M 
up to 2003104, are f4.6M this year, with the possibility of additional Private 
Sector Housing Grant becoming available later in the year. However, as I 
reported to Committee on 26 May 2005, major legislative changes are 
proposed in the current Housing (Scotland) Bill, which will radically change the 
way in which local authorities deal with private housing. 

In order to develop the Council’s services to meet the objectives agreed in our 
Local Housing Strategy, and to prepare for the major changes likely when the 
Housing (Scotland) Bill is enacted, it is proposed to increase the 
establishment within the Private Sector Section by the creation of a new post 
of Development Officer. It is important now, as our private section strategy is 
finalised, that the council is able to progress these areas in ways that meet 
local needs and circumstances within North Lanarkshire. This is particularly 
pertinent as we know that grant aid, currently the main way of encouraging 
improvement and repair of private housing, is likely to become only one of a 
range of means of assisting private owners in the future. 

The Development Officer would be responsible for the implementation of key 
parts of the council’s Private Sector Housing Strategy by taking forward new 
initiatives to address priorities and ensure the effective targeting of private 
sector housing investment. Initially the main tasks might include: 
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0 Developing proposals for a scheme of assistance, in terms of the Housing 
(Scotland) Bill 

0 Developing action to utilise the Council’s powers to address low demand 
and/or poor quality private housing areas 

0 Developing proposals to improve standards in the private rented sector 
0 Ensuring that accurate information is provided on stock condition in the 

private sector 
0 Contributing to bids for external funding e.g. Private Sector Housing Grant 

In the short term, as mentioned in paragraph 2.1 above, the resources 
available to invest in private housing have doubled in recent years and the 
number of grants being processed has increased. This has enabled more 
owners to participate in the investment programmes of the Council, 
Cumbernauld Housing Partnership and other Registered Social Landlords. 

Most of the resources for the Non-HRA Housing Capital Programme come 
from Private Sector Housing Grant (a direct grant from central government) 
and are not a burden on the council’s composite service capital programme 
resources. However, the opportunity to obtain additional external funding is 
constrained, in the current financial year, by the limitations of staffing within 
the team to utilise and spend more resources. 

It is proposed therefore to create an additional Grants Officer post, for a 
temporary period of 12 months, within the Private Sector Section. This 
additional staff resource would ensure that potential financial resources are 
maximised, and would assist in processing additional grants in priority 
categories such as disabled adaptations. 

It is also proposed to create an additional Administration/Finance Assistant 
post, for a temporary period of 12 months, within the Private Sector Section. 
This additional staff resource would assist in the processing of additional 
grants, as outlined in paragraph 2.6 above, in particular through the “means- 
testing” of applications. 

Financial Considerations 

Funding for the three posts outlined above can be contained within the Private 
Sector Section’s existing budget of €270,000 for Fees and Administration, 
within the Non-HRA capital programme. This will have no impact on the 
funding available for expenditure on Grants to house owners. 

The maximum costs of these posts, including national insurance and 
superannuation, would be as follows: 

- Post Grade Full vear 2005106 2006107 2007108 
Development AP5/PO1 f 34,075 €1 41 98 €34,075 f 34,075 
Officer 
Grants Officer AP3/4 f 27,413 €11422 f15,991 € 0 
Ad min/Finance AP1/2 f21,275 € 8865 f12,411 € 0 
Assistant 

TOTAL f 34,485 f 62,477 €34,075 



4. Corporate Considerations 

4.1 The Head of Personnel Services has been consulted regarding the staffing 
proposals within this report. The gradings proposed for these posts will be 
subject to further consideration following completion of the Job Evaluation 
exercise. 

4.2 The Director of Finance has been consulted on the financial implications of 
the proposals. 

5. Recommendations 

5.1 (a) Approve the establishment of a Development Officer (APS/POl), a 
Grants Officer (AP3/4) (temporary for 12 months) and an 
AdministratiodFinance Assistant (AP1/2) (temporary for 12 months) as 
outlined in Section 2 of this report. 

5.2 (b) Remit this report to the Policy and Resources (Personnel) Sub- 
committee for approval. 

6. Background information 

6.1 Background information is available within the Housing and Property Services 
Department. 

Director of Housing & Property Services 
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