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Introduction 

The purpose of this report is to advise Committee of the current developments in Payroll Giving to 
Charitable Organisations by means of authorised regular deductions of employees’ pay. 

The background to such Payroll Giving was reported to the Committee in November 1997; Thc Joint 
Consultative Committees having been supportive of such a scheme and an ad hoc !{’orking Group of 
Members, employee representatives, and officers established to research the most appropriate means of 
progressing a formal arrangement for employees and appropriate charities. 

Certain of the former constituent authorities had Payroll Giving arrangements. An employee mandate is 
processed by the payroll unit, forwarded to the umbrella organisation (in Scotland this is Give as you Earn) 
the organisation recognised and authorised by Inland Revenue for co-ordinating purposes as the approved 
agency. 

The Working Group have been minded to recommend a scheme for North Lanarkshire Council, based on 
the payroll deduction arrangements via authorised mandate of a specific amount of money, and destined for 
specific charities of employees’ choice. 

The approved agency acts as the clearing house and operates under the Regulations for Payroll Giving. 
There are differences in the handling and administrative charges levied by the agency and differences in the 
time taken for donations to reach the relevant charities. 
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The advantages of the scheme for employees are such as to allow selection of the charity of their choice; 
the selection can be changed; donations are deducted before pay is assessed for tax; and donations 
automatically cease when employment ends. 

For the Council, the focus as advised by the Working Group would relate to:- 

A local charity within North Lanarkshire 

A Scottish charity 

An international charity 



5 

For the charities, a regular flow of h-own income would be advantageous in their own fonvard planning 
arrangements. 

The Working Group recommend that the Council may wish to be linked to specific charities and given the 
extensive range of such organisations, periodic review - annually or every 2 years, for example. would 
afford the opportunity to provide coverage of various charities. 

The Working Group have recommended that the services of the organisation WorL-Dlace Aid be utilised to 
further advise employees on Payroll Giving. The service is free of charge to the Council and their 
specialist assistance to other organisations has helped raise Payroll Giving within the worQlace to levels of 
26% - 28% employee response. 

A programme of workplace visits is proposed, commencing on 10 or 14 December to appraise employees 
of the name  of the scheme. Separate arrangements are being considered in respect of the Education 
Service. 

The briefing sessions would require h e  co-operation of departments in permitting employees to be 
addressed on an individual basis by representatives of Workplace Aid. - -  

Before such arrangements are put in place, the Committee may tsish to consider the principles involved. 
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and to consider further the means by ivhich specific charities ivould be identified. In this respect. the 
Chairman of the Working Group Ivould advise Committee. 

Head of Personnel Semices 


