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Date: 6 January 1999 

NORTH LANARKSHIRE COUNCIL 

REPORT 

Ref AM/KH 

ITo: LEISURE SERVICES COMMITTEE !Subject: OPPORTUNITIES SCOTLAND: I 
SCOTTISH OFFICE CONSULTATION 
A PAPER ON LIFELONG LEARNING: I 

1. Introduction 

This report recommends the Department of Leisure Services response to the Scottish Office 0 
consultation document “Opportunities Scotland: A Paper on Lifelong Learning”. 

2. Background 

This consultation document outlines the Government’s views on the way to promote and extend 
opportunities for lifelong learning in Scotland through the new Parliament and seeks responses by 29 
January 1999. 

The North Lanarkshire Council response to the Scottish Office is being co-ordinated by the Department 
of Education. 

3. Summarv Of Document 

3.1 PART I - ACTION PLAN 

The document is divided into two parts. Part 1 describes “An Agenda for Learners” and sets 
out a ten point action plan for achievement by 2002: 

. 

the Scottish University for Industry will have been launched, breaking down barriers to 
learning by using new technology to make learning easier and more convenient 

0 all schools, colleges, higher education institutions, libraries and many community centres 
will be connected to the National Grid for Learning 

0 more than &loo million will be invested to enable an additional 42,000 students to 
participate in further and higher education and a &6 million pilot project will have supported 
payment of fees and the development of pathfinder courses for up to 3000 unemployed and 
low income HE part-time students 

0 -  there will be a national system of Individual Learning Accounts and 100,000 people in 
Scotland will be account holders 
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0 the University of the Highlands and Islands Project will have developed significantly with 
Government support 

0 some 150,000 people will have benefited from involvement in New Deal and New Futures 
programmes 

0 Scotland will have 15,000 Modern Apprentices and more young people qualified to Level 3 
by means of Skillseekers 

0 all 16 and 17 year olds in work will have the right to study for a Level 2 qualification or 
equivalent 

0 we will have introduced Higher Still and developed a comprehensive Scottish Credit and 
. Qualifications Framework building on the success of the SCOTCAT system 

0 there will be a new strategic framework for the FE sector which will promote inter-college 
co-ordination and maximise access to all courses without needless competition between 
colleges 

3.2 PART 2 - A NEW LEARNING EXPERIENCE 

Part 2 describes “A New Learning Experience”; and has as its key aims 

0 that more and more people in Scotland are motivated to get involved in learning for 
whatever reason and at whatever level; 

that they are able to access the right opportunities at the right time for them; and 

that all aspects of the education system are geared to support learners and help them achieve 
their goals. 

3.3 METHODS 

The document describes in detail the way the government intends to achieve these aims through 
the various initiatives and services such as the Scottish University for Industry, New Deal and 
Adult Guidance; and mentions projects of particular relevance to Leisure Services such as the 
Public Libraries Challenge Fund, and the National Grid for Learning. These initiatives and 
services are familiar to this department, and we have embraced or made plans to develop those 
of relevance to our services. 

3.4 TARGETS 

It is proposed that targets should be set to measure progress and focus on the areas of highest 
priority. 

0 These will reflect the Government’s priorities of: 

0 raising standards across education and training; 

- 0 making lifelong learning a reality; 

encouraging employers to invest in the development of their employees; and 
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equality of opportunity. 

0 They will be: 

readily measurable; 

clear and memorable; 

widely owned; 

focused on goals with which people identify and which they support; and 

seen as stretching but realistic. 

0 They will include; 

0 a Target for young people holding qualifications after age 16; 

a Target for reducing the proportion of adult with no qualifications; 

a Target for adults in the workforce qualified to Level 3 or above; and 

Targets for companies of different sizes achieving recognition as Investors in People. 

3.5 Others Measures 

These include: 

0 A range of quality assurance arrangements are planned for each sector 

Guidance will be provided to ensure learners get the maximum results from the time 
and money they spend 

The structure of qualifications will be sufficiently flexible to meet individual and 
employer needs. 

0 Partnerships will be set up between organisations and institutions concerned with 
providing lifelong learning. 

0 Childcare and out of school provision will be enhanced. 

4. Comments 

In general, the proposals described in the consultation document should be welcomed and supported, in 
particular, the initiatives and services already introduced or planned, including the setting of targets and 
standards -and the provision of qualifications. However, the importance of increased self confidence 
and self motivation through learning should be given greater emphasis, and not necessarily linked to the 
attainment of formal qualifications. 
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Partnerships between learning agencies are vital if lifelong learners are to find learning services and 
methods which suit their particular circumstances; and childcare facilities are a particularly important 
element in allowing learners to take up opportunities. 

5 .  Recommendations 

It is recommended that: 

1. the comments in Para 4 above should be included in the Council’s response and, given the 
timescale, these have been forwarded to the Department of Education to forward to the Scottish 
Office. 

2. the action, where appropriate, is taken to ensure the Department of Leisure Services is a positive 
partner in creating these ‘opportunities’. 
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