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PERSONNEL SERVICES CIRCULAR CQSLA 
Prornoring Scorrish Local Governmen1 

24 February 2000 

INDUSTRIAL RELATIONS: 1l2000 
2000 PAY NEGOTIATIONS - LOCAL GOVERNMENT EMPLOYEES 

Pav 1999 

1. At the meeting of the Employers Side of the Scottish Joint Council for Local Government 
Employees held on 24 February 2000, the Employers considered the responses to the 
sounding board letter regarding the pay increase for local govenvnent employees with effect 
from 1 April 2000. 

2. Following discussions between leading members on both Sides of the Committee, it became 
clear that no agreement would be possible on the day in relation to any of the agenda items, 
and so it was agreed to adjourn the meeting of the full Scottish Joint Council until a later 
date in March. Given that the two Sides did not meet on 24 February, no formal offer or 
response was made in respect of the Trade Union Side claim. However, the Employers did 
indicate to the leading members on the Trade Union Side that there was no possibility of the 
Employers being able to meet their aspirations of a f500 or 5% increase from 1 April 2000 
nor was there support for the introduction of a minimum hourly rate of €5 an hour. 

Single Status Emuloynent Issues 

- 3. The Employers and Trade Union Side representatives did dispss, in a “behind the chair” ? 
meeting a number of issues relating to the implementation of the Single Status Agreement 
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and in particular the interpretation of the “Red Book” in relation _ .  . 
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The Employers repeated that their position remained as at the p 
the payment of average bonus on sick pay. That is to say where councils are not paying 
average bonus in sick pay, then this local arrangement will continue to apply. The 
Employers also confumed that in their view there had been no unilateral change to the 
agreement in relation to a day off in lieu when a member of s ta f f  is sick on a public holiday. 

average bonus on sick pay 
sick leave on a public holiday. 
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The agreement clearly states that the change to the sick pay regulations applies to all 
employees with effect from 1 July 1999. 

5. There were brief discussions on the question of car allowances and subsistence allowances 
with the Employers stating that although they were prepared to insert in part 2 of the Red 
Book, a statement saying that where Employees are away from their usual place of work, 
they will normally be entitled to a subsistence allowance and where they are asked to use 
their own vehicle by the council, they will normally be entitled to a car allowance. 
However, the rates paid are for local discussion. 

6. The question of appeal under the former Appendix F of the APT & C Scheme was also 
raised and the Employers stated that they had made an offer to the Trade Union Side stating 
that any Appendix F appeals registered prior to 6 September 1999 would be eligible to 
progress to the National Appeals Body but no appeal after that date would be registered at 
national level. 

7 .  As far as paragraph 14 of the implementation agreement of the Red Book was concerned, it 
was agreed that the Joint Secretaries should draft a procedure how to deal with an 
individual’s rights under the Scheme and that this proposed mechanism would be 
considered at the next meeting of the Scottish Joint Council. 

8. The Employers also provided the Trade Union Side with a set of principles which they 
proposed should form the basis of a Joint Statement to council regarding the 
implementation of the Single Status Agreement. It was hoped that in order to facilitate the 
introduction of Single Status employment, it could be agreed that implementation would be 
on a cost neutral basis which would include offsetting any anticipated costs associated with: 

0 

0 implementation of job evaluation 
0 

the reduction in the working week 

the transition to new pay and grading arrangements. 

9. The Employers pointed out that the principle of keeping implementation within a cost 
envelope for each council, would allow for pay negotiations to be conducted without 
reference to single status employment. 

Job Evaluation 

10. The Trade. Union Side were given copies of the job evaluation scheme, together with the 
factor weights and the correspondence from Equal Opportunities Commission. They 
indicated that they would respond in due course, having consulted their advisers. However, 
the Employers Side indicated that since the Job Evaluation Scheme was the property of the 
32 councils who had subscribed to the cost of its production, there was a need for the Trade 
Union’s response to be given within the next two to three weeks. 

1 1. A further meeting of the Scottish Joint Council will be arranged for March at which 
discussions on the pay claim and associated issues surrounding Single Status employment 
will be resumed. 

12. Authorities will be kept fully informed of any developments. 

To: Chief Executives & 
Directors of Personnel. 




