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To: Education Committee 

From: Director of Education 

Date: 1 April, 2000 

ReE MON/RM/RM 

REPORT 

Subject Psychological Service: 
Enhancement of Staffing 

Purpose of Report 

This report provides members with information regarding the current staffing of the 
Psychological Service and asks for enhancement of that staffing complement. 

Recommendations 

The education committee is asked to: 

(i) Approve the enhancement of the staffing complement of the Psychological 
Service. 

(ii) Instruct the director of education to take the necessary measures to enable the 
relevant appointments to be made. 

(iii) Refer this report to the Personnel Committee for establishment of the post. 

Members wishing further information about h s  report should contact: 

Michael O’Neill, Director of Education on 01236-812336 
Dan Sweeney, Head of Quality Development on 01236-812291 

Psych Service Staffing Report 



37 

NORTH LANARKSHIRE COUNCIL - DEPARTMENT OF EDUCATION 

The Enhancement of Psychological Service Staffing 

Report by Director 

1. 

1.1 

I. .2 

1.3 

1.4 

2. 

2.1 

2.2 

BACKGROUND 

At the time of local government reorganisation in 1996, North Lanarkshire 
Council inherited a Psychological Service with a staffing complement of 23.0 
FTE psychologist posts. 

While there is no agreed national formula for the staffing of local agthority . I 

psychological services, long-established Scottish Office guidelines suggest a 
ratio of 1:4300 of the 0-19 years population. 

The current staffing complement of the Psychological Service within North 
Lanarkshire is based on these guidelines. 

This formula is now hopelessly out of date. Since its inception, the role of, 
and demands on, the Psychological Service have increased dramatically: 

The recording of pupils with special educational needs has expanded 
considerably, with an associated increase in the amount of psychologists’ 
time in this area of work. 

Innovations such as early intervention and alternatives to exclusion have 
demanded the input and active involvement of educational psychologists. 

The expansion of early years provision to 4 and 3 year olds has created a 
legitimate demand for the psychological assessment and support of 
vulnerable children in their earliest years. 

The Children(Scot1and) Act has placed a new range of duties on local 
authorities, particularly in relation to children with disabilities or affected 
by disability. This has significantly increased the need for additional 
educational psychology input to a range of young people. 

I 

Proposal 

It is proposed, therefore, that the existing complement of the Psychological 
Service be enhanced by the equivalent of 2.0 FTE basic grade posts on the 
salary scale i22,866 - i33,357. 

This would allow the service to provide an appropriate level of service 
delivery in keeping with increased demands from across the spectrum of 
educational provision. 
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3. Funding 

3.1 Funding for the temporary increase of two posts to the service will be achieved 
through the excellence fund monies relating to early intervention, alternatives 
to exclusion and social inclusion. 

4 RECOMMENDATIONS 

The education committee is asked to: 

(i) Approve the enhancement of the staffing complement of the 
Psychological Service. 

(ii) Instruct the director of education to take the necessary measures to 
enable the relevant appointments to be made. 

Psych Service Staffing Report 




