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COSLA 
PERSONNEL SERVICES CIRCULAR 

21 August 2000 

INDUSTRIAL RELATIONS: 712000 
INDUSTRIAL ACTION 

1. Industrial Relations Circular 6/2000 detailed the results of the U N I S O N  ballot on strike 
action. The recommendation to strike has now been sanctioned by UNISON’S national 
committee and the further two and three day stoppages have been fixed for September 13 
and 14 and on September 19’20 and 21. The results of the GMB and T&G ballot have now 
been declared and the membership of these unions have not given a mandate for strike 
action. Meetings of these unions are now being held and councils will be informed of any 
development. 

2. A number of authorities have asked for guidance in relation to the proposed industrial 
action to be taken on 29 August 2000. 

3. On the assumption that the UNISON industrial action does take place, it is suggested that 
the following arrangements apply. 
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Sick Pav Scheme 

In accordance with the provisions of the Sick Pay Scheme there is no entitlement to 
sickness allowance when an employee is sick during a stoppage at work due to a 
trade dispute. Payment for the day will only be made for those employees who are 
already on sick leave supported by a medical certificate. The facility to “self certify” 
absence will not be available on 29 August 2000. 

AnnuallFlexi Leave 

Annual or flexi leave should not be granted to employees for this day, except for 
annual leave which has been pre-booked before the dates of industrial action were 
announced. 

Employees taking part in the industrial action will lose a day’s pay calculated in 
accordance with their Conditions of Service. This should, in the Secretariat’s view, 
normally be calculated as one-fifth of a week’s salary (7/36!jth of annual salary) in 
respect of each day of industrial action. Any day(s) action cannot be counted for 
the purpose of calculating bonus. 
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4. In addition UNISON have indicated that protection will be in place for vulnerable people 
who depend on local services. In seeking agreement locally with trade unions on the areas 
that should be exempt from action authorities may wish to consider services that would fall 
into the following categories:- 

* Services for special needs adults and children; 

0 Burials I cemeteries; 

Emergency cover requirements in areas such as health and safety, housing, roads; 

Social work services particularly in the areas of residential and home care; 

and any other service areas which affect the wellbeing of the public, clients and 
employees. 

5. Councils will be kept informed of developments. 

To: Chief Executives 
Directors of Personnel 




