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COSLA 
PERSONNEL SERVICES CIRCULAR 

12 September 2000 

INDUSTRIAL RELATIONS: d 0/2000 
2000 PAY NEGOTIATIONS - LOCAL GOVERNMENT EMPLOYEES 

Pav 2000 

1. At the meeting of the Scottish Joint Council held on Tuesday, 12 September 2000, the 
Employers made a revised offer of an increase of 2% to all spinal column points with 
effect from 1 April 2000 with a further 1% with effect from 1 October 2000 which would 
result in a 2.5% increase in the paybill in the financial year 2000/2001. The Trade 
Union Side were not prepared to accept the end loaded increase of 3% since they 
stated it would still result in only 2.5% on the paybill in the current financial year. 
UNISON representatives indicated they would therefore be taking industrial action on 
Wednesday, 20 September. 

Car AllowanceslSu bsistence 

2. The Employers proposed to the Trade Union Side that, having consulted councils in 
Scotland, they were prepared to agree to the inclusion of a Car Allowance Scheme in 
Part 2 of the Scheme of Pay and Conditions of Service (the Red Book) which would be 
based on the Inland Revenue rates. The Employers also stated that they would be 
prepared to establish a Joint Officer Implementation Group to deal with such issues as 
how the introduction of a new scheme for car allowances would affect employees who 
were in receipt of car loans and leased cars etc. 

3. The Trade Union Side did not reject this offer but said they needed some time to 
consider their response but they did agree that issues, such as loans, car leases etc. 
should be looked at carefully before any new scheme was implemented. The Trade 
Union Side also felt that any new scheme was unlikely to be able to be included in the 
Scheme of Pay and Conditions of Service until the start of the financial year in 2001, 

4. As far as subsistence allowances were concerned, the Employers indicated that in their 
view subsistence allowances were a matter for local determination although they were 
prepared to agree a statement to be included in Part 2 of the Scheme of Pay and 
Conditions of Service stating that where an employee incurred additional expenses in 
respect of travel, meals or overnight accommodation, then they should be reimbursed 
approved expenses subject to the local agreement in the council concerned. 
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5. 

6. 

7. 

Job Evaluation Scheme 

A draft circular on job evaluation was submitted to the Scottish Joint Council stating 
that the council had agreed the Job Evaluation Scheme and that the pages in the 
manual would be included in part 4 of the Scheme of Pay and Conditions of Service. 
Subject to minor amendments, this circular will be issued to councils in the next few 
days. Copies of the Scheme are now being issued to councils under a separate letter. 

Maternitv Provisions 

Revised maternity provisions in light of recent changes in legislation were agreed and 
will be issued to councils in the near future. 

Councils will be kept informed of the developments. 

To: Chief Executives 
Directors of Personnel 




