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To: HOUSING & PROPERTY SERVICES 
COMMITTEE 

NORTH LANARKSHIRE COUNCIL 

Subject: Community Care Development 
Officer Post 

REPORT 

Date: 2 November 2000 Refi TMcWH 

OF HOUSING AND 
PROPERTY SERVICES 

1. 

1.1 

2. 

2.1 

2.2 

3. 

3.1 

Introduction 

The purpose of this report is to seek Committee approval to mainline fund the post of 
Community Care Development Officer from April 200 1. 

Background 

For the past 3 years Lanarkshire Health Board have funded the post of Community Care 
Development Officer within the Development Section of the Housing & Property Services 
Department for the specific purpose of securing appropriate accommodation for the learning 
disability discharge programme. 

The Health Board has indicated that it is unlikely that funding will be made available for this 
post beyond 200 1, although the learning disability discharge programme will not be complete 
for several years. 

Proposal 

It is proposed to mainline the Community Care Development Officer post within the 
Development section, at grade PO 1 - 2. The temporary post is graded P02. The postholder 
would report to the Strategy Manager and would be responsible for: 

0 Assessment of future special needs housing requirements 
Developing strategies to ensure future housing requirements for people with particular 
needs are met 
Liaising with other sections, departments and external agencies to secure the provision of 
suitable accommodation for hospital discharge programmes 
Contributing to the Community Care planning process 
Contributing to policy development within the Housing & Property Services Department 
to ensure that the housing requirements of people with particular needs are being 
addressed. 
Responding to corporate and national strategy development in relation to community 
care. 

0 

0 
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3.2 

3.3 

3.4 

4. 

4.1 

4.2 

5. 

5.1 

The requirement for a dedicated post has been demonstrated in recent years by the increase in 
the number of vulnerable people who are being accommodated in the community and the 
need for housing to respond appropriately to these changes. It is therefore important that the 
Council is assessing future housing requirements and planning to meet these needs. In 
addition, without a dedicated post, the Department would be unable to dedicate the time 
required to plan and identify suitable accommodation for the hospital discharge programmes, 
involving individual housing and support packages and mixed funding arrangements. 

The post has been discussed and agreed in principle with the Head of Personnel Services, and 
a job description is attached at Appendix 1. 

If approved, the cost of the post would be incorporated into the 2001/02 HRA base estimates. 

Recommendation 

It is recommended that the post of Community care Development Officer should be 
mainlined with effect from 2001, to undertake the duties outlined in Appendix 1. 

It is recommended that this report be remitted to Personnel Services Committee for approval. 

Background Information 

Available within the Housing and Property Services Department 

Thomas M n z i e  
Director of Housing and Property Services 
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Appendix 1 

Post: 

Grade: 

North Lanarkshire Council 

Housing and Property Services Department 

JOB DESCRIPTION 

Community Care Development Officer 

PO1 - PO2 

Reporting to the Strategy Manager, the postholder is responsible for planning and developing housing 
issues in relation to community care services. 

1 

1.1 

1.2 

1.3 

1.4 

1.5 

1.6 

1.7 

1.8 

1.9 

1.10 

1.11 

Specific Duties 

Help assess future special needs housing requirements. 

Develop strategies to ensure future housing requirements for people with particular needs are 
met. 

Liaise with other sections, departments and external agencies to secure the provision of suitable 
accommodation for hospital discharge and re-provisioning programmes. 

Contribute to the community care planning process to ensure appropriate housing and support 
services are developed. 

Contribute to policy development within the Housing and Property Services Department to 
ensure that the housing requirements of people with particular needs are being addrcss. 

Respond to corporate and national strategy development in relation to community care. 

Contribute to the development of procedures in relation to community care within the 
Department and ensure that appropriate training is provided to staff. 

Prepare briefing notes and information on all aspects of community care for managers, Elected 
Members and staff. 

Represent the Council as necessary, including attendance at conferences, seminars, meetings, 
public enquiries and tribunals. 

Prepare reports for submission to departmental Parent Committee and Sub-Committees, and 
the Area Committees where appropriate. 

Liaise effectively with other departments of the Council and exqernal agencies, including 
COSLA, the Scottish Executive, Scottish Homes, Lanarkshire Health Board and Greater 
Glasgow Health Board. 
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2 

2 

2.1 

2.2 

2.3 

2.4 

General 

Maintain a good working relationship with Elected Members. 

Undertake such delegated duties as may be decided by the Council and such other duties as 
may be required by the Director of Housing and Property Services. 

Undertake such duties and responsibilities as may be required in terms of the Health and Safety 
at Work Act 1974. 

Play a full and active part in the overall running of the Council's services and ensure through 
the Development Manager and in conjunction with other Council officers, the effective and 
efficient implementation of the Council's policies and progranmes, and that the Council's 
resources are most effectively deployed to that end. 

This job outline is intended to indicate the broad range of responsibilities and requirements of the post. 
It is neither exhaustive not esclusive but  ivhile some variations can be expected in  particular duties, tlic 
outline is considered to provide a reasonable general description of the post, 




