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North Lanarkshire Council 

Equal Opportunities Policy 

Introduction 
The promotion of equality and the elimination of discrimination are legal requirements for every local 
authority in the planning and delivery of their functions and services. 

North Lanarkshire Council as the fourth largest authority in Scotland employs 16,000 staff and serves 
a population of 326,000 and therefore has an ideal opportunity to actively promote an equal 
opportunities policy. 

Developing a co-ordinated approach to countering all forms of discrimination strengthens 
understanding of the issues and adds impetus to the creation of an ethos within which all people are 
valued and can learn to value each other. 

There are five main reasons why the Council requires to develop an Equal Opportunities Policy:- 

Legal Requirements 
Equal Pay Act (as amended) 1970 
Sex Discrimination Act 1975 
Race Relations Act 1976 
Rehabilitation of Offenders Act 1974 
Disability Discrimination Act 1976 

Equity and Social Justice 
Fundamental values at the core of the Council 

Efficiency 
Maximising human resources, enabling all individuals to achieve their potential. 

Effectiveness 
Enable the Council to respond to the communities it serves and enhance service users satisfaction 
with the authority. 

Reputation 
Discrimination can be expensive both in the terms of the reputation and credibility of the Council. 
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Policy Statement 

North Lanarkshxe Council is committed to ensure that 
every individual has the right to be treated with respect 
and fairness. 

The Council will not tolerate any dscrimination in any 
form in breach of these principles and will take positive 
action to counter discrimination both as an employer 
and provider of services. 
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Aims and Intentions 

This document outlines North Lanarkshire Council aims and intentions in terms of its equal 
opportunities policy on employment and service delivery. 

The Policy applies to all members and all grades of employees. 
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North Lanarkshire is committed to promoting equality of opportunity. As the largest employer in 
the area the Council intends to be a model of best practice. No service user or employee should 
receive less favourable treatment on any grounds including the following:- 

Sex, Race, Colour, Nationality, Disability, Age, Sexuahty, Marital Status, Religion or 
Political Belief 

Responsibility for monitoring the implementation of the policy lies with the Council through the 
Policy and Resources and Personnel Committees, however it is the duty of each departmental 
Director through the Equal Opportunities Working Group to implement and actively promote 
equality of opportunity. 

To express political and managerial commitment and to recognise corporate responsibility for 
equality the Chief Executive will be the Chief Equality Officer. 

The Council undertakes to consult with the local community and Trade Unions on the objectives, 
implementation and monitoring arrangements of the policy. 

Each member and employee has a duty and responsibility to behave in accordance with the 
objectives of the Policy. Breach of the Policy will be viewed seriously and may result in disciplinary 
action. 

The Council undertakes to provide training and guidance for all members and employees to ensure 
that they understand their responsibilities. 

To implement the equal opportunities objectives, the Council will develop a series of Codes of 
Practice and operation procedures. 

Each d e p m e n t  will be required to develop an action plan to meet the objectives of the Equality 
Policy which will be incorporated in to the service plans. 

All policies and strategies will take account of the diversity of the communities’ needs and 
aspirations. 

The Equal Opportunities policy will be an integral part of the Council’s Social Strategy and 
Corporate Plan. 
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A Charter for Equality 

As a Service Provider the Authority will:- 

* Provide services of a high quality which acknowledge and meet the needs of the local community. 

Consult regularly with different groups and communities to find out if services are appropriate and 
accessible. 

Treat all members of the public fairly, without discrimination. 

Treat all complaints seriously and develop a clear and accessible complaints procedure. 

Regularly review and improve services to ensure that they meet equality standards. 

Share good practice and distribute information amongst those we work in partnership with to help 
eliminate discrimination. 

Ensure that the Council’s Policy on Equality is understood by organisations, groups and those 
seeking contracts. 

Encourage all organisations funded by the Council to develop an equal opportunities policy. 

An as employer the Authority will:- 

Ensure that discrimination does not occur in employment, recruitment, training, promotion, 
disciplinary or industrial relations procedures. 

Provide information and training on equality issues. 

Develop procedures and systems for monitoring the Policy. 

Undertake to make an initial analysis of the workforce and regularly monitor the application of the 
Policy with the aid of statistical analysis. 

Complaints regarding recruitment or unequal treatment of an employee should be directed to the 
Head of Personnel Services using the agreed procedures for dealing with harassment, grievances or 
recruitment complaints. 


