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To: Policy and Resources (Equal Opportunities) 
Subcommittee 

AGENDA ITEM No. ...% .....,,, 

Subject: Equal Opportunities - Officers Working 
Group 

NORTH LANARKSHIRE COUNCIL 

REPORT 

From: Chief Executive 

Date: 13 November 1997 I Ref CE012/002/003e 

1.0 Introduction 

1.1 The purpose of th~s report is to mform the Sub-Committee of the progress made in developing Action Plans to 
implement the Equal Opportunities Policy. 

2.0 Background 

2.0 At the meeting on 10 October 1997 the Equal Opportunities Sub-Committee agreed that a further report 
concerning the development of Action Plans be brought forward to the next meeting. 

2.1 It was further agreed by the Sub-Committee that to ensure that equal opportunity development impacted on all 
aspects of Council activity, specifically in terms of the Council as an employer and as a service provider, an 
Officer Workmg Group be established drawing together representatives from all departments. 

An integral part of the Equal Opportunities Policy is that the Council will be outward looking in its approach and 
the Sub-Committee endorsed its commitment to developing consultation with representatives of organisations 
which advocate on behalf people who are dsadvantaged by inequality, access and opportunity. 

2.2 

3.0 Developments 

3.1 Equal Opportunities Workmg Group 
The first meeting of the Equal Opportunities Worlung Group was held on Monday 27 October 1997. The 
meeting considered the remit of the Equal Opportunities Sub-Committee and specifically the functions of the 
Worlung Group in its role of supporting the Sub-Committee. The Working Group is required to develop an 
overview of Council activities which promote Equal Opportunities. In developing an overview the Working 
Group will be able to identify opportunities for corporate activity which will augment and support Action Plans 
developed by departments. 

3.2 This process will be initiated by issue of a questionnaire to departments and arrangements are already in place 
for h. 

3.3 It is proposed that the next meeting of the Officers Workmg Group take the format of a Planning Session where 
officers will be able to explore, in detail, the issues which effect the dsadvantaged groups. Thls activity is seen 
crucial to ensure that the Working Group is able to consider policy formulation and service development in ways 
which appropriately address the issues. A further report detailing developments will be brought forward to the 
next meeting. 

4.0 Recommendation 

It is recommended that the Sub-Committee note the content of the report. 
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