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1. Introduction 

1 .I 

1.2 

1.3 

1.4 

The purpose of this report is to outline for Sub-Committee the proposed new 
arrangements for Members’ remuneration, allowances and expenses which will be 
effective after the 3 May 2007 local elections. 

At the request of the Scottish Executive, the Scottish Local Authorities Remuneration 
Committee (SLARC) reviewed and reported on the remuneration arrangements for 
local authority councillors. Its report, which was submitted to the Scottish Executive in 
January 2006, proposed a number of radical changes to the existing arrangements. 

The Scottish Executive responded to the SLARC proposals and has now developed 
draft Regulations which will require to be considered by Parliament before coming into 
effect from 4 May 2007. 

The attached table in Appendix A to this report lists the various recommendations of 
the Scottish Executive as contained in the draft Regulations and compares them with 
the existing arrangements operating within this Council. 

2. Proposed New Arrannements 

2.1 Councillors’ Remuneration 

2.1.1 The Scottish Executive, in a communication dated 30 November 2006 with 
SOLACE (Scotland), published draft Regulations, The Local Governance 
(Scotland) Act 2004 (Remuneration) Regulations 2007, relating to the new 
remuneration arrangements. The main clauses are: 

0 Basic councillor receiving a salary of f 15,452 per annum (all councils). 

One Leader receiving a salary of f36,055 per annum (inclusive of basic 
E 15,452), i.e. this is the rate appropriate for Band C councils, including North 
Lanarkshire Council. 

One Civic Head (i.e. Provost) receiving a salary up to the maximum level of 
salary available for senior councillors (f27,041 per annum in the case of North 
Lanarkshire Council). 
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0 Senior councillors -the maximum number of senior councillors which an 
authority may have is determined by its Council Banding - North Lanarkshire 
Council is permitted to have 19 senior councillors (in addition to the Leader and 
Provost posts). 

0 Authorities have a discretion to pay up to the maximum level of salary for a 
senior councillor in their Council Band, subject to an overall quantum of 
f403,693 for all 19 senior councillors. The relevant maximum payment for a 
senior councillor in North Lanarkshire Council is f27,041 per annum (inclusive 
of basic f 15,452). It is for the Council to decide the allocation and salary levels of 
the senior councillor posts in terms of the new committee structure. 

0 The draft Regulations specify that councillors’ remuneration shall be payable 
monthly. 

2.1.2 In addition to the above, there are two remuneration issues still under 
consideration by the Scottish Executive. These relate to Joint Boards 
determining the salary to be paid to senior positions on their Board and the role 
of the Standards Commission in directing the reduction or non-payment of salary 
where a councillor is suspended following a hearing by the Standards 
Commission. 

2.2 Availabilitv of Pension Scheme to Councillors 

The Scottish Executive has accepted the SLARC’s recommendation that the current 
local government pension scheme should be available to councillors on the same 
terms as other members of the scheme. The Local Government Pensions etc. 
(Councillors and Visit Scotland) (Scotland) Amendment Regulations 2007 which were 
laid before Parliament on 15 February 2007 cover the provisions relating to councillors’ 
pensions. The Regulations provide for: 

0 The same normal retirement age and employee contribution rate for councillors 
as others in the scheme. 

0 The possibility of buying extra pension from entry to the scheme. 

0 A career average scheme rather than final salary to reflect the possibility that 
councilors may hold positions of responsibility with higher remuneration at 
various points in their career. 

0 Councillors re-elected in 2007 should be given the choice to opt into an 
arrangement that would allow them to buy pension entitlement in respect of 
previous years served since 1995. 

2.3 Travel. Subsistence and Telephone Allowances 

The Scottish Executive’s proposals with regard to travel, subsistence and telephone 
allowances are covered in The Local Governance (Scotland) Act 2004 (Allowances 
and Expenses) Regulations 2007 which were initially laid before Parliament on 12 
February 2007. Schedule 2 to these draft Regulations details the various allowances 
and rates. The main provisions included are: 

0 A mileage allowance in respect of traveling which is reasonably incurred for the 
purpose of any approved duty - car or van rate of 49.3~. 

Other travel expenses - parking charges, bus fares, taxis, etc. - will be 
reimbursed at receipted costs. 



0 Subsistence allowances and overnight subsistence allowances - Actual costs of 
reasonable expenses incurred to carry out council business outwith own ward or 
outwith any council offices will be reimbursed on production of a receipt, subject 
to the appropriate upper limit. The appropriate upper limits are : 
Breakfast f 8 per day 
Lunch f 12 per day 
Dinner f25 per day 
Overnight accommodation away from home - f 118.63 within London, f94.82 
elsewhere. 

0 Reimbursement of business telephone calls plus up to 50% of line rental costs 
where a councillor uses a personal telephone or computer for approved duties. 
Additionally, receipted expenses of telephone and computer line rental and costs 
for second line for approved duties. 

0 Civic Allowance - In addition to the Civic Head’s salary, an authority may pay a 
Civic Allowance for expenditure incurred by the Civic Head to enable them to 
carry out civic duties. For North Lanarkshire Council the maximum Civic 
Allowance is f4,000 per annum. 

3. Remuneration Pavments Through Pavroll 

As stated above, the draft Regulations specify that the councillors’ remuneration shall 
be payable monthly. The new remuneration arrangements will be effective from 4 May 
2007 and the relevant salaries will be paid through the Council’s Payroll System, in an 
appropriate monthly Payrun and it is also proposed that expenses reimbursement are 
paid in a similar manner. 

4. Recommendations 

It is recommended that the Sub-Committee 

(a) Notes the new remuneration proposals outlined in Appendix A as covered in the 
draft Regulations; and 

(b) Notes the conversion of payment of councillors’ remuneration and expenses 
reimbursement to a monthly basis with effect from 4 May 2007. 

Director of Finance 

For further information please contact Stephen Smith on tel. ext. 2256. 



Appendix A 

Comparison of Elected Members' Proposed Remuneration Package with Existing Arrangements 
Scottish Executive's Response to  SLARC Report as contained in Draft Regulations 

ProDosals 
Basic annual salary for councillors of €15,452 (all councils) 

Leader of Council t o  receive €36,055 (Band C councils), inclusive of basic annual salary. 

19 senior councillor posts to  be paid from a total allocation of  €403,693 (Band C level), all 
inclusive of basic annual salary. 
Maximum permitted senior councillor salary is €27,041 
Mid-point for senior councillor salary is €21,247. 

The total senior councillors' allocation of €403,693 excludes the salary of Civic Head (i.e. 
Provost) who may receive the maximum senior councillor salary of €27,041. 
A Civic Allowance of €4,000 (Band C councils) wil l be available to  Civic Heads in addition to  
their senior councillor salary. 

Total costs available for councillors' salaries of €1,223,937 (exclusive of superannuation 
and national insurance contributions). 

The Joint Boards are to  determine the salary to  be paid to  senior positions, which may not 
exceed the maximum senior salary limit that relates to  the highest banded council 
represented on the Board. These payments would be additional t o  the 19 senior posts now 
proposed within NLC. 

Existincl Arranclements 
(a) Basic annual allowance €7,321 
(b) Additional payment of Special Responsibili- 

Allowances (SRA's) for certain office holdc 

Existing payment t o  Leader of Council is €28: 
(inclusive o f  basic annual allowance o f  €7.3211. 

Existing payment to  Provost is €28,458 (inclu: 
of basic annual allowance of  €7,321). 

Current payments amount t o  €1,091,475. 

Existing Joint Board allowance payments 
determined by lead council. 



Al l  councillors t o  have a role description, participate in a training needs assessment, and 
have a personal development plan in place on receipt of the new remuneration package. 
Councils are to  publish a list of councillors who have undertaken training. 

The local government pension scheme is t o  be available t o  councillors on the same terms as 
other members of the scheme. I t  may be possible, a t  the discretion of the Council, t o  
allow councillors to  buy extra years from their entry into the scheme. This wil l be limited, 
however, t o  years served from 1995 onwards. 
Calculations will be based on career average rather than final salary. 

The allowance for travel by private car wil l be a t  the existing rate of 4 9 . 3 ~  per mile t o  
ensure consistency with the rate for MSPs. 

Leased cars wil l not be provided for councillors. 

Other travel expenses, e.g. parking charges, bus fares, taxis, etc., will be reimbursed at  
receipted costs. A standard claim pro-forma is t o  be developed. 
The current arrangements for publishing information about councillors' allowances and 
expenses are t o  be further considered. 
Standard / economy class of travel wil l be the norm for the vast majority o f  journeys. 

Al l  daily subsistence allowances and overnight subsistence allowances will be abolished. 
Instead, the actual costs of reasonable expenses incurred t o  carry out council business 
outwith own ward o r  outwith any council offices may be reimbursed on production o f  a 
receipt, subject t o  an appropriate upper limit. 
For overnight absences from home, the actual costs incurred for bed, breakfast and 
evening meal wil l be reimbursed (subject t o  production of a receipt), again subject to  an 
appropriate upper limit. 

Councillors wil l be reimbursed for business calls made on their home telephone, networked 
PC, fax machine or personal mobile phone, plus up t o  50% of line rental, and any additional 
telephone costs necessarily incurred on council business. 

No current requirement. 

Councillors not admitted t o  local government 
pension scheme. 

The car mileage rate is 4 9 . 3 ~  per mile (for cars 
over 1199cc). 

No car leasing for councillors. 

Receipted costs o f  travel expenses reimbursed. 

A range of day subsistence rates and overnight 
subsistence is currently available. 

The current overnight absence rates are : 
Standard €82.53 
London €94.11. 

Council pays full rental and 80% of calls. 
Personal use, internet and international calls are 
items added to  the 20% paid by the councillor. 



14. 

15. 

Severance payments to  councillors wil l be at  three levels of payment linked t o  length of 
service : 
Base payment of €10,000 for service between 4 years and 10 years. 
Base payment of €15,000 for service more than 10 years less than 15 years. 
Base payment of €20,000 for service more than 15 years. 
The above base payments will be increased by €3,000, €4,500 and €6,000 respectively if 
HM Revenue and Customs determine that the severance payments are t o  be subject t o  tax 
and national insurance. 
Councillors elected since May 2003 will not be eligible f o r  a severance payment nor any 
serving councillor who before May 2007 becomes a member of the Scottish Parliament, 
the UK Parliament o r  European Parliament. 

There will be an assessment of how individual local authorities have implemented the new 
arrangements t o  ensure consistency of application and periodic reviews of the levels at  
which salaries and other aspects of the remuneration package are set. 

No severance payment arrangements currently in 
place. 

No t  applicable. 


