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Purpose of Report 

The purpose of this report it to update the Committee on the work of the panel and to consider the 
recommendations as outlined in the report. 

Background 

The Strategy and Policy Implementation Scrutiny Panel has over the last 6 months considered the 
Corporate Themes of Stimulating Business and the Economy, Promoting Social Inclusion, 
Encouraging Lifelong Learning and Improving Health Wellbeing and Care. 

The Scrutiny of these themes has now been concluded and a summary of each corporate theme and the 
final considerations of the panel is contained within this report. 

Full minutes and reports from all Scrutiny Panel meetings are available from the Department of 
Administration. 

Summary of Corporate Themes 

Stimulating Business and the Economy 

The Scrutiny Panel has received a presentation and 3 follow up reports and discussions from the 
Director of Planning and Environment since August 2001. 

The main areas of concern for the Panel were: 

Land and Premises for Business 
Town Centres 
Lobbyinghfluencing the Scottish Executive 
Business Support Services 
Environment and Improvement 

Conclusion 

Land and Premises for Business 

Consultants have been appointed by the Department of Housing and Property Services to review and 
audit the Councils business property portfolio. 



Town Centres 

The Council in conjunction with South Lanarkshire and Scottish Enterprise Lanarkshire has 
commissioned a report by consultants on the problems of Lanarkshire Town Centres. This report will 
be published in the next few months. 

LobbyingDnfluencing the Scottish Executive 

The Council has been represented at an officer level in the Scottish Executive Transport Study 
investigating the problems of the A8 and A80 corridors. 

The Council met with the Transport Minster at the end of January to discuss these problems and the 
backlog of road maintenance work. 

The Director of Planning & Environment has also been in discussion with the Lanarkshire Economic 
Forum, Scottish Enterprise Lanarkshire and the Chamber of Commerce to progress these issues. 

Environmental Improvements 

Consultants have been appointed by the Department of Planning and Environment and are currently 
identifying and categorising contaminated sites in Lanarkshire as required by the Environment 
Protection Act 1990. 

Business Support Services 

The Lanarkshire Economic Forum has completed its review of business support and has submitted its 
view to the Scottish Executive in the form of an Action Plan. The main conclusion of the review is 
that there is little overlap or duplication in services. However, there is scope for a re-organisation of 
the enterprise trusts (small business gateways). These bodies will be re-organised during the next 
financial year with considerable potential financial savings and improved services to the business 
community. 

Recommendations: 

(i) The Panel recognised the importance of Stimulating Business and Economy, particularly 
the supply of industrial land and property. The Panel noted that the audit of land and 
property currently underway will be available in the next few months. I t  is therefore 
recommended that the issues contained within this summary are remitted, to the 
Planning & Environment Committee and the Policy and Resources (Property) Sub- 
committee to progress and monitor further developments. 
No further action required by the Scrutiny Panel at this time. (ii) 

3.3 Promoting Social Inclusion 

The Scrutiny Panel has received a presentation and one follow up discussiodreport from the Assistant 
Chief Executive since 24 October 200 1. 

The Main areas of concern for the Panel were: 

The results of the peer review undertaken by Warwick University 
An update on the welfare benefits take up campaign. 
The promotion of warm deal and uptake by Council residents 
The Social Inclusion fund. 
An investigation of leisure/sports facilities into use of downtime and the possible use by elderly 
residents. 



3.4 Conclusion 

The results of the Peer review undertaken by Warwick University: 

Overall the Peer review report is very positive and recognises the innovative work going on across the 
Council. 

The review team recommends that the Council celebrate the success and recognised the very good 
partnership work undertaken with the main public sector agencies. 

The report highlights some areas for development including the identification of future priorities and 
more member and staff training on the issues around social inclusion. 

Update of the welfare benefits take up campaign, 

The Social Work Department are currently involved in a number of campaigns to maximise the 
income of vulnerable groups within the community. 

Over 2417 resident's 60 years and over have been identified as having an income below the minimum 
income guarantee figure. Examples of activities planned include - Birthday cards to residents who 
have their 80th Birthday offering a benefits check. 

Council calendars have been sent to all 80 years plus residents informing them of services available. 

In financial terms, Social Work Department staff has generated over &4m in unclaimed benefit for 
North Lanarkshire Council residents. 

The promotion of Warm Deal and uptake by Council residents. 

As a result of this funding opportunity: 

1223 households benefited from various resources including loft insulation and draught proofing, 

50 young people have been employed by Energy Efficiency Network Installers for 6 months and 
around 20% of these will secure regular employment. 

The warm deal measures installed will result in an average of 274 saving on a E660 annual fuel bill. 

The Social Inclusion Fund 

The budget of &250,000 was 'agreed as part of the budgetary process in 2000/01 to support new 
initiatives which could demonstrate integrated working across the Council. 

9 areas of continuity were approved for Social Inclusion Fund Support.: 

Corporate Parenting - Literacy Enhancement and Achievement 
Skills for looked after and accommodated children 

Ethnic Priority Needs Assessment 

Community Safety Audit 

Rights Advice Information Line (RAIL) 

Peer Education Training Programme 



Youth Access Report 

Healthy Lifestyles Programme 

Safer Homes Project 
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Cumbernauld Environment Programme 

Information is available on all of the activities undertaken as part of the 2000/01 social inclusion fund. 

Recommendation: No further action required by the Scrutiny Panel at this time. 

Encouraging Lifelong Learning 

The Scrutiny Panel has received a presentation and one follow up discussiodreport from the Director 
of Education since January 2002. 

The main areas of concern for the panel were: 

Managing Challenging Behaviour 
The Early Intervention Programme in Primary Schools 
North Lanarkshire Education Department use of Secure Units 
Motivation and Ambition of Pupils 
Community use of Schools 

Conclusion 

The Scrutiny Panel is satisfied that the aspects of their concerns are being dealt with by the 
Department of Education, Community Services and the partner agencies. 

Recommendation: No further action required by the Scrutiny Panel at this time. 

Improving Health Wellbeing and Care 

The Scrutiny Panel received a report at the last meeting outlining the work of the Corporate Working 
Group and progress toward the actions contained in the Corporate Plan from the Director of Social 
Work. 

Following a full discussion with representatives from the Worhng Group the Scrutiny Panel is 
satisfied that no further action is required at this time. 

Recommendation: No further action required by the Scrutiny Panel at this time. 

Recommendations 

It is recommend that the Committee: 

(i) Remit the issues outlined at point 3.1 and 3.2 to the Planning & Environment Committee and 
the Policy and Resources (Property) Sub-Committee to progress and monitor further 
developments; and 

(ii) otherwise note the content of the report 
- r  

Chief Executive 
12 March 2002 


