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Purpose of Report 

The purpose of this report is to consider the establishment of a Review Group on disability 
and to inform the Scrutiny Panel of the purpose and remit of such a group. 

Background 

There is a need for the Council to have a co-ordinated and planned approach to ensure 
compliance with the Disability Discrimination Act 1995 and the Disability Discrimination 
(Amendment) Act 2000. 

The issue of compliance has been raised many times in various settings across the Council 
and there has been discussion in the recent past at: 

- Corporate Management Team 
- Scrutiny Panel 
- Social Inclusion Officer’s Group 

The Scrutiny Panel received reports from the Department of Planning and Environment at it’s 
last meeting highlighting the need to address issues such as access panels, a code of 
practice on access and mobility, and the abuse of parking facilities. 

A number of positive actions have been carried out which will contribute to compliance 
issues but there is a general feeling that more has to be done. 

Positive actions to date include: 

dedicated capital programme to ensure access to public buildings across the Council 
area 
capital programme to ensure car parking spaces available at selected venues 
aids and adaptations at a variety of venues across the Council 
introduction of auxiliary aids and services such as signers for the deaf and induction loop 
systems 
new policies to reflect the needs of people with a disabilities 
continued support for the Employees Forum for People with a Disability 
introduction of a section on compliance with disability discrimination within the service 
planning process 
introduction of first stop shops and online contact facilities 
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3. Proposals 

3.1 The proposed review group would have the following remit to: 

- 
- 
- 
- 
- 
- 
- 

audit current practice, policy and procedures 
ensure corporate approach to practice, policy and procedure change 
advise on service change and auxiliary aids where appropriate 
report on a regular basis to the Scrutiny Panel 
identify gaps in provision and potential solutions 
ensure that an action plan is developed which will encourage compliance and 
report the findings to the Policy and Resources Committee 

4. Membership 

4.1 It is envisaged that the review group will include officer representation from every Council 
department with a lead officer designated from the Planning & Environment Department. 

5. Recommendations 

5.1 It is recommended that the panel: 

(i) agree the need for a review group on Disability; 

(ii) otherwise note the content of the report. 

Chief Executive 
13 May 2004 
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