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Purpose of Report / Introduction 

The purpose of this report is to update the Scrutiny Panel on the Council’s position on the 
Disability Discrimination Act. 

Background 

The Disability Discrimination Act is being extended to cover both the services and the 
functions delivered by local authorities. It applies in Scotland and the Scottish Ministers will 
have the power to introduce regulations to impose specific duties on local authorities (and 
other pub I i c authorities). 

It is important to note that there will be a positive duty on local authorities to promote equality 
of opportunity. The duty will also be anticipatory. 

Local Authorities will be required to produce by December 2006, a Disability Equality 
Scheme and they will need to be able to demonstrate that: 
(a) 
(b) 
(c) 
(d) 
(e) the monitoring will be used - i.e. that disability equality is recognised as a 

disabled people were involved in developing the scheme; 
the impact of their activities on equality for disabled people has been assessed; 
there will be improved outcomes for disabled people; 
progress towards these improved outcomes are being monitored; and 

mainstream activity- to adjust services in the future if necessary. 

The Scrutiny Panel at a previous meeting decided to set up an officer member group to take 
these issues forward. 

Current Situation 

The implications of the Disability Discrimination Act has been discussed at the Corporate 
Management Team and more recently at the Social Inclusion Officers Working Group. 

ProposalslConsiderations 

It is proposed that the Assistant Chief Executive and the Head of Roads and Transportation 
prepare a report on how to take the action planning process forward and present this to the 
Social Inclusion Officers Working Group for consideration. 

It is also proposed that this process be influenced by experience gained by the Council in 
terms of the implementation of the Race Relations Amendment Act, which has similar 
legislative requirements for both an Action Plan and Race Equality Scheme. 
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Consideration will also be given to encouraging the involvement of the Forum for Employees 
with a disability in the future process of developing both an Action Plan and Disability 
Equality Scheme. 

The report will be presented by the scrutiny panel at it’s next meeting to consider the best 
way froward for the Council. 

Recommendations 

It is recommended that the panel; 

(i) 
(ii) 
(iii) 

note the actions as outlined in paragraph 4.1-4.3; 
receive copies of progress reports; and 
otherwise note the content of this report. 

-. 

Chief Executive 
18 October 2004 
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