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NORTH LANARKSHIRE COUNCIL 

REPORT 

Social Inclusion Committee 7 Subject: Social Inclusion Fund - Determination 
of Applications 

From: Chief Executive 

Date: 14 August 2000 [ Re? CE/001/MCR085 

1.0 Purpose 

1.1 The purpose of this report is to advise the Committee of the outcome of the bidding process to the 
Social Inclusion Fund and the suggested determination of applications. 

2.0 Background 

2.1 At the meeting of 8 June 2000 the Social Inclusion Committee decided that approval be given to the 
process, timescale and allocation of the Social Inclusion Fund and that authority be delegated to the 
Chief Executive and Assistant Chief Executive following consultation with the Convener or Vice 
Convener to consider and determine applications and that these be reported to the next meeting. 

3.0 Initial Expressions of Interest 

3.1 70 expressions of interest have been received mainly fiom the departments of Community Services, 
Education, Housing and Property Services, Planning and Environment and Social Work. 

3.2 The total fimding requested is approximately €1,068,323, far in excess of the budget of €225,000. 

3.3 In order to address the priority themes of: 

0 PovertyLow Income 
e Health 
e UnemploymentIAccess to Jobs 
e Equal Opportunities 
0 Community Safety 
e Lifelong Learning 

and also meet the specific criteria: 

0 Demonstrate additionality/enhancement; 

e Be innovative; 
0 Be sustainable; 

e Have measurable outcomes. 

e 

0 

Demonstrate integration of service provision across departments or agencies; 
Identify match funding where possible; 

Clearly focus on vulnerable/disadvantaged groups; and 0 

discussions have taken place with the Convener and Vice Convener on how best to progess to obtain 
maximum impact by targeting the Social Inclusion Fund to priority themes and vulnerable groups. 

4.0 Next Steps 

4.1 In order to finally determine applications the initial 70 expressions of interest bids meeting the 
criteria have been grouped against the priority themes. 



66 

4.2 Discussion and negotiation has been initiated with partner agencies and departments to identify 
match funding opportunities and further development of potential activities/projects. Over the next 
few weeks firm proposals will be finalised with implementation dates and outcomes agreed. 

5.0 Conclusions 

5.1 The creation of the Social Inclusion Fund has generated enormous interest from departments and 
others as demonstrated by the submission of 70 expressions of interest. This clearly shows that there 
is real commitment to addressing social inclusion within the Council. However, in order to 
maximise the Fund to its full potential and deliver activities which demonstrate integration of service 
provision, further development of ideas is necessary. 

6.0 Recommendations 

6.1 It is recommended that the Social Inclusion Committee 

(i) note the outcome of the bidding process and the next steps in determining applications; and 

(ii) otherwise note the contents of the report. 

Chief Executive 




