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1.1 This report provides an update for Commitee on progress towards the implementation of the 
Race Relations (Amendment) Act 2000, in particular the publication of a Race Equality 
Scheme for North Lanarkshire Council and its implications for Social Work. 

2 BACKGROUND 

2.1 

2.2 

2.3 

2.4 

Members will be aware that on the 3 lSt of March this year the Race Relations Act 1976 
(Statutory Duties) (Scotland) Order 2002 came into force. The Order gave force to the Race 
Relations (Amendment) Act 2000 and placed both general and specific duties upon all 
public bodies in Scotland including Local Authorities. 

Essentially, the aim of the general duty is to mainstream the elimination of discrimination 
and the promotion of equality of opportunity and good race relations, by making these an 
integral part of the way public services are carried out. 

One of the specific duties placed upon the Council is to publish a Race Equality Scheme by 
30* November 2002 setting out the Council’s arrangements for ensuring compliance with 
the legislation. A corporate working group was established and a draft scheme has been 
prepared and was submitted to the Council’s Policy and Resources Committee on the 19* 
November 2002. 

The Department earlier this year established its own working group to advise on the 
implications for the Department and identify any appropriate actions, which required to be 
taken. The Departmental group also contributed to the development of the Council’s Race 
Equality Scheme. 
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3 CORPORATE CONSIDERATIONS 

3.1 The Council’s Race Equality Scheme has been produced against a very tight timescale. The 
scheme, which has now been agreed and published, sets out the actions and arrangements, 
which the Council requires to take to comply with the legislation. These include: 

0 

0 

0 

0 

0 

Identifying and assessing council functions and policies relevant to the order 
Consultation on the impact of these functions and policies 
Publishing the results of such assessments, consultations and monitoring 
Ensuring public access to information and services 
Staff training relevant to the new duties 

3.2 A considerable emphasis is placed on effective and regular community consultation. 
Although the Council is only now at the stage it is able to consult formally on the Race 
Equality Scheme, as a prelude to the development of the scheme the Council commissioned 
the West of Scotland Racial Equality Council (WESREC) to produce a report which would: 

0 

0 

Identify the needs of minority ethmc communities in relation to accessing council services. 
Set in place appropriate mechanisms for consultation between the ethnic communities 
and council departments. 

The report entitled “Mainstreaming Racial Equality in North Lanarkshire” did involve 
significant community consultation and produced an initial audit of current council activity 
across all departments. 

3.3 As an integral part of the Race Equality Scheme the Council has prepared an Action Plan. 
The Action Plan provides for the Council, at both a corporate and departmental level, the 
means to achieve the Commission for Racial Equality (CRE) “Standard for Race Equality” 
and to take forward and build upon the recommendations in the WESREC report 
“Mainstreaming Racial Equality in North Lanarkshire”. 

4 CONSIDERATIONS FOR SOCIAL WORK 

4.1 The Departmental working group has followed the preparation of the Council’s Race 
Equality Scheme and in particular the action planning framework. This framework has been 
designed to be sufficiently flexible to allow the Department to set realistic and achievable 
targets and timescales reflecting Social Work’s particular needs and responsibilities. 

4.2 The worlung group has identified and begun work on 3 priority areas within the action 
planning framework which will be the focus of the work of the group in seeking compliance 
with the legislation. These are: 

0 

0 

0 

Identifying and assessing which Social Work functions, policies and procedures are 
relevant to the general duty. 
Examining equal opportunities employment practices including training needs of staff 
Promoting equality in relation to accessing services - as a first step the working group 
will examine the service issues identified within the WESREC report “Mainstreaming 
Racial Equality in North Lanarkshire”. 
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5 RECOMMENDATIONS 

5.1 Committee is asked to: 

(i) Note the progress of the corporate and departmental working groups in the drafting 
and early implementation of the Council’s Race Equality Scheme and Action Plan. 

(ii) Request the Director of Social work to bring forward a report to a future committee 
highlighting progress in the implementation of the scheme and any further 
implications for the Department. 

(iii) Otherwise note the contents of the report. 

Director of Social Work 
12 November 2002 

For further information on this report please contact Georae Mchallv, Manager Social Work Stratea, 
(TEL: 01 698 332555) 
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