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NORTH LANARKSHIRE COUNCIL
REPORT 9

To: POLICY AND RESOURCES (HUMAN Subject: REQUEST TO RE−TENDER:PRE−RESOURCES)
SUB−COMMITTEE RETIREMENT TRAINING FOR

EMPLOYEES

From: HEAD OF HUMAN RESOURCES

Date: 26 OCTOBER 2015 Ref: IW/HL

Introduction

1.1 The purpose of this report is to seek approval from the Sub−Committee to commence a re−tender
exercise for the provision of pre−retirement training for Council employees.

2. Background

2.1 On 21 May 2013, the Sub−Committee gave homologated approval to appoint Affinity Connect as the
Council's provider of preparation for retirement training to employees. The current contract
commenced on 1 April 2013 and expires on 31 March 2016.

3. Pre−Retirement Training

3.1 At present, employees who are approaching retirement have the opportunity to attend a one day
training session led by Affinity Connect, a leading provider of independent financial advice. These
sessions provide an opportunity for employees to:

Enhance awareness of the importance of personal and financial planning for the future.
Give relevant information so that individuals can make their own informed decisions.
Ensure individuals are as prepared as they can be for whatever opportunities arise in
retirement.

3.2 There is no cost to the Council in this contract as the successful provider has the opportunity to
increase their customer base through access to groups of employees. Any employee who chooses
to pay for financial advice, following their attendance at a preparation for retirement seminar, will do
so as part of a private arrangement between the individual and the company.

4. The Quick Quote Exercise

4.1 In line with previous tender exercises for this purpose, it is proposed to carry out a Quick Quote
Exercise for the period of 1 April 2016 to 31 March 2019. The contract will include an option to
extend for a further year to 31 March 2020.

4.2 As this is a zero cost contract to the Council, submissions will be judged entirely on responses given
to questions relating to relevant technical expertise, the provision of suitable references and
submission of an acceptable outline of planned seminars e.g. length of session, the number of
employees who can be accommodated and how seminars will be evaluated to ensure effectiveness.



5. Recommendations

5.1 The Sub−Committee is asked to:

• Approve plans to commence a re−tender exercise for Pre−Retirement Training for the period
from 1 April 2016 to 31 March 2019, with the option to extend for a further 12 months to 31
March 2020.

• Otherwise, note the contents of this report.
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Head of Human Resources

For further information on the content of this report please contact Heather Liddle, Chief HR Officer (Policy and Training) on 01698
302248.


