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Annex G (Draft Revision)
North Lanarkshire Council: JOINT NEGOTIATING COMMITTEE for TEACHERS
Working Time Arrangements

Arrangements For:
(1) Teachers Formerly in Network Support Teams
(2) Support Managers
(3) Authority−Wide Network Teams

(1) Teachers Formerly in Network Support Teams

1) All teachers formerly in network support teams will continue to have a maximum weekly
pupil contact time of 22.5 hours. This applies no matter whether the redeployment was
to the Primary, Secondary or Special sectors.

2) In all other respects, such teachers will now work within the local agreement of the
school or schools in which they are now deployed.

3) Where a teacher is working in more than one school:

the agreement for each school will be applied on a pro rata basis, with discussion
among the schools taking place where required to produce a sensible application of
the pro rata arrangement;
travelling time will count as working time within the 35−hour week (but will not count
as pupil contact time) if the teacher's work pattern requires travel between schools
on any day.

4) Former network support staff will spend 3 In−Service days of the session in the school in
which they work on the day of the week on which the In−Service day falls. One of these
days will be the first In−Service day in August. On the remaining 2 In−Service days (those
that have a common date for all establishments) former network support teachers will
attend staff development sessions provided by the Support Managers. In addition, they
will be eligible to apply for staff development courses relevant to their CPD Plan, based
on the annual PRD meeting with their line manager. Sources such as the QDS catalogue
would be relevant. Permission to attend such courses is, as with other teachers, at the
discretion of the school.

(2) Support Managers

1) The 35−hour week of Support Managers is likely to consist almost entirely of management
time. It is unlikely that Support Managers will have pupil contact time but, if they do, the
maximum weekly contact time of 22.5 hours will apply and there will be an associated
allowance of preparation and correction time.

2) Travelling time between establishments will count as working time within the 35−hour
week.

3) Support Managers will arrange staff development activities for former network support
teachers on the two In−Service days with a common date across the authority (usually in
November and May, but not the first In−Service day in August). In addition, they may
organise staff development courses in conjunction with QDS staff and offer these through
the QDS catalogue.
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( 3 ) Authority Wide Network Teams

1) The maximum weekly pupil contact time will be 22,5 hours.

2) Travelling time between establishments, although not considered to be pupil contact
time, will count as working time within the 35−hour week. Audits of travelling time will be
conducted by Support Managers.

3) Staff meetings will be arranged on the same basis as that for other teachers. This means
that there will be 20 hours of meetings over the session. Seven hours of meetings will be
held over the 5 In−Service days and a further 13 hours scheduled over the year, within
the working week but outwith the pupil day. Further information can be found in Section
5 and Annex F.

4) Authority−wide network teams will meet together on each of the 5 In−Service days for
staff development led by the Support, Manager,

5) Teacher timetables will be allocated by Support Managers within the parameters of this
agreement. Pupil contact times may be spread across the full pupil week.
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