
EDUCATION − 26 April 2016

Motherwell, 26 April 2016 at 10 am.

A Meeting of the EDUCATION COMMITTEE

PRESENT

Councillor McNally, Convener; Councillor McGuigan, Vice−Convener; Councillors Baird, Bonnar, Cefferty,
Curran, Docherty, Griffin, Johnston, Kelly, Logue, Lyle, McKendrick, McPake, McVey, Morgan, P. O'Rourke,
Stocks, Annette Valentine and Wallace, and Mr. D. Hannan and Mr. P. Cullen.

CHAIR

Councillor McNally (Convener) presided.

IN ATTENDANCE

The Committee Officer; Head of Education (Skills, Lifelong Learning and Youth Employment); Head of Education
(Standards and Inclusion); Head of Resource Solutions; Education Officer (Contracts); Community Learning and
Inclusion Manager, and Business Manager (Facility Support Services).

ALSO IN ATTENDANCE

Hazel Mathieson, Scottish Development Service.

APOLOGIES

Provost Robertson, and Councillors Harmon, MacGregor, McLaren, Shields and Sullivan, and Mr. J. Duffin.

CONVENER'S REMARKS

Prior to the meeting the Convener (1) thanked NL Collect, a school rock band comprising seven secondary
school pupils, who performed two songs for the Committee immediately prior to the commencement of the
meeting, those being: "Wonderful Life" and "Mr. Rock and Roll", and (2) welcomed Mr. Derrick Hannan, the
new Church of Scotland representative on the Committee, to his first meeting.

DECLARATIONS OF INTEREST IN TERMS OF THE ETHICAL STANDARDS IN PUBLIC LIFE ETC.
(SCOTLAND) ACT 2000

1. Declarations of interest were received from Members, details of which are set out below, and the
Members concerned took no part in the consideration of the mattersidentified:−•

Councillor Morgan, in respect of paragraphs 5 and 6, of an interest by virtue of the nature of his
wife's employment, and

• Councillors Cefferty, Kelly, McPake and McVey, in respect of paragraphs 11 and 21, of an interest
by virtue of being Partner Directors of CultureNL Limited.

MINUTE OF THE MEETING OF THE EDUCATIONAL TRUST COMMITTEE

2. There was submitted the Minute of the meeting of the Educational Trust Committee held on 11 April
2016.

Decided: that the Minute be approved and noted.
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MINUTE OF THE MEETING OF THE LEARNING AND LEISURE (EDUCATION APPEALS)
SUB−COMMITTEE

3. There was submitted the Minute of the meeting of the Learning and Leisure (Education Appeals)
Sub−Committee held on 15 February 2016.

Decided: that the Minute be approved and noted.

REVENUE MONITORING REPORT 2015/16 FOR THE PERIOD FROM 1 APRIL 2015 TO 4 MARCH
2016

4. There was submitted a report dated 18 March 2016 by the Head of Resource Solutions (1) providing a
summary of the financial performance of Learning and Leisure Services for the period from 1 April
2015 to 4 March 2016; (2) setting out (a) in Appendix 3 to the report, details of payments made to
other bodies during that period; (b) in Appendix 4 to the report, information in relation to the use of
earmarked resources, and (c) in Appendix 5 to the report, the Growth Monitoring Report, and (3)
outlining the projected outturn as at 31 March 2016, together with explanations for the major outturn
variances.

Decided: that the report be noted.

Councillor Morgan, by virtue of the nature of his wife's employment, having declared an interest in the
matter prior to consideration of the following two items of business, took no part in their
determination.

LEARNING AND LEISURE SERVICES CAPITAL PROGRAMME 2015/16 FOR THE PERIOD FROM
1 APRIL 2015 TO 4 MARCH 2016

5. There was submitted a report dated 18 March 2016 by the Head of Resource Solutions (1) giving
details of the financial performance of the 2015/16 Learning and Leisure Services Capital Programme
for the period from 1 April 2015 to 4 March 2016; (2) summarising, in the Appendix to the report,
details of the capital monitoring position for each major budget category; (3) advising that the
anticipated year end expenditure was £26.334m, which equated to 91.7% of the revised budget, and
(4) setting out details of projected significant outturn variances.

Decided: that the report be noted.

SERVICE PLAN PERFORMANCE REPORT FOR THE PERIOD FROM OCTOBER TO DECEMBER
2015

6. There was submitted a report dated 6 April 2016 by the Head of Education (Skills, Lifelong Learning
and Youth Employment) (1) providing details of the performance of Learning and Leisure Services for
the third quarter of 2015/16, covering the period from 1 October to 31 December 2015, in relation to
progress against the indicator targets identified within the 2015/16 Service Plan, and (2) outlining, in
Appendix A to the report, details of the key service actions which required improvement and the
associated corrective action which was being taken by the Service.

Decided: that the report be noted.
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THE SCOTTISH ATTAINMENT CHALLENGE − NORTHLANCANCAN YEAR I

7. With reference to paragraph 10 of the Minute of the meeting of this Committee held on 3 November
2015, when the Committee had noted details of the Scottish Attainment Challenge to tackle the
poverty related attainment gap in Scottish education, there was submitted a report dated 6 April 2016
by the Head of Education Services (Standards and Inclusion) (1) providing details therein of the
progress made in the first year of the Council's approach to the Scottish Attainment Challenge
initiative in North Lanarkshire, NorthLanCANcan, to challenge the poverty related attainment gap
through changing culture and focussing on nurture; (2) advising that a plan for 2016/17
NorthLanCANcan had been submitted to the Scottish Government, and that the funding bid was in the
region of £5m; (3) intimating that the Scottish Government had announced its intention to widen the
Attainment Scotland Fund to include Si to S3 in secondary schools, and (4) indicating that further
progress reports on the initiative would be submitted to future meetings of the Committee.

Decided:

(1) that it be noted that further progress reports on the Attainment Challenge initiative would be
submitted to future meetings of the Committee, and

(2) that the report be otherwise noted.

STUDY LEAVE IN NORTH LANARKSHIRE SCHOOLS 2016

8. There was submitted a report dated 8 April 2016 by the Head of Education Services (Standards and
Inclusion) (1) advising of the study leave arrangements in North Lanarkshire schools for the Scottish
Qualifications Authority examination diet in May 2016; (2) intimating that the National 3, National 4
and some National 5 courses did not involve written examinations in their assessment process which,
in effect, had an impact on the traditional approach to study leave in schools during the month of May,
as groups of pupils had no courses which required such arrangements; (3) indicating that the
Developing the Young Workforce Team had developed a programme for S4 pupils, who did not
require study leave for examinations in 2016, to be offered a variety of opportunities which would
increase their employability skills and prepare them for entering into the world of work; (4) providing
details therein of (a) the Summer Leavers Get Ready for Work Week Conference for young people
who were not eligible for study leave and who were unclear of post school pathways and destinations,
and (b) Senior Phase Pathways Programmes which would be delivered on a local, bespoke and small
group setting to match young people with post school providers, and (5) indicating that the
programme for study leave arrangements for May 2016 would be evaluated in terms of the best use of
resources and the impact on the young people who had participated in the programme, and that a
report on the outcome would be submitted to a future meeting of the Committee.

Decided:

(1) that the development of improved opportunities for specific young people entering the senior
phase of school be noted, and

(2) that it be noted that a report by the Head of Education Services (Standards and Inclusion) on
the evaluation of the 2016 programme would be submitted to a future meeting of the
Committee.

DEVELOPING THE YOUNG WORKFORCE IN LANARKSHIRE AND EAST DUNBARTONSHIRE
PARTNERSHIP

9. There was submitted a report dated 6 April 2016 by the Head of Education (Skills, Lifelong Learning
and Youth Employment) (1) advising that Developing the Young Workforce in Lanarkshire and East
Dunbartonshire Partnership had been created over the previous six months to deliver on key
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elements of the ambitions of the Commission for Developing Scotland's Young Workforce in the
Lanarkshire/East Dunbartonshire area; (2) intimating (a) that a National Developing Young Workforce
(DYW) Group had been formed to provide expert guidance from industry, local government, the
colleges and trade unions to oversee the establishment of a network of regional employer−led groups;
(b) that the geographical basis for each group was based on the Regional College area; (c) that the
Chair of the National Group had authority to approve the strategic plans of each Regional Group and
the funding allocations, and (d) that there was an emphasis on these Regional Groups, firstly, being
led by private sector employers, and, secondly, becoming financially sustainable at the end of their
first three years; (3) intimating that the Lanarkshire and East Dunbartonshire Regional Group would
present its proposals to the National DYW Group on 14 June 2016 in a bid to secure just over Lim to
support its work over the following three years; (4) stating that the bid outlined an annual budget for its
implementation, together with details of the Group's approach to developing a sustainable self−funding
model which would reduce reliance on national public sector funding after three years; (5) attaching,
as an Appendix to the report, the draft bid, and (6) indicating that, should the bid for funding be
successful, there were a number of elements to the proposal which would complement and enhance
the Council's existing DYW programmes to offer improved pathways to employment for young people.

Decided:

(1) that the Head of Education (Skills, Lifelong Learning and Youth Employment) submit a report
to a future meeting of the Committee on the outcome of the bid by the Lanarkshire and East
Dunbartonshire DYW Regional Group to the National DYW Group for funding to support the
work of the Regional Group over the next three years, and

(2) that the report be otherwise noted.

PARTICIPATION MEASURE FOR 16−19 YEAR OLDS IN SCOTLAND

10. There was submitted a report dated 7 April 2016 by the Head of Education (Skills, Lifelong Learning
and Youth Employment) (1) advising of the (a) new Participation Measure for 16−19 year olds in
Scotland which had been developed by Skills Development Scotland (SIDS), in partnership with the
Scottish Government, which would provide information on the proportion of 16−19 year old young
people, participating in education, training or employment, and (b) support the overall ambitions of the
Scottish Government initiative "Opportunities for All" and allow assessment of the impact and support
provided by partner agencies to the 16−19 age group; (2) intimating that the data shared between the
key partners was used to produce the Participation Measure, and showed the current activity in which
that 16−19 year olds were participating at both national and local authority levels, and (3) providing
details of key initiatives which had been established, in partnership with SDS, to support young people
in North Lanarkshire into positive post school destinations.

Decided:

(1) that the developing partnership work with Skills Development Scotland be noted;

(2) that the report be remitted to the Youth and Equalities Committee for information, and

(3) that the report be otherwise noted.

Councillors Cefferty, Kelly, McPake and McVey, by virtue of being Partner Directors of CultureNL
Limited, having each declared an interest in the matter prior to consideration of the following item of
business, took no part in its determination.
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COLZIUM CAFE AND VISITOR CENTRE REDEVELOPMENT

11. There was submitted a report dated 30 March 2016 by the Head of Education (Skills, Lifelong
Learning and Youth Employment) (1) advising of progress made in relation to the regeneration of the
Colzium Clock Theatre, Kilsyth, and its redevelopment as a Cafe and Visitor Centre, and (2)
proposing that CultureNL Limited be responsible for the operational management of the Cafe and
Visitor Centre when the redevelopment works have been completed.

Decided:

(1) that the progress made in relation to the regeneration of the Colzium Clock Theatre and its
redevelopment as a Cafe and Visitor Centre be noted, and

(2) that the Head of Education (Skills, Lifelong Learning and Youth Employment) be authorised to
make the necessary arrangements, on behalf of the Council, to enter into a lease agreement
with CultureNL Limited for the operational management of the Colzium Cafe and Visitor
Centre, Kilsyth, as detailed in the report.

HARTHILL COMMUNITY CENTRE, HARTHILL − BUILDING SURPLUS TO REQUIREMENTS

12. There was submitted a report dated 4 April 2016 by the Head of Resource Solutions recommending
that the building known as Harthill Community Centre, West Main Street, Harthill be declared surplus
to the operational requirements of Learning and Leisure Services.

Decided:

(1) that the building known as Harthill Community Centre, Harthill, as shown on the plan attached
as the Appendix to the report, be declared surplus to the requirements of Learning and
Leisure Services, and

(2) that the report be remitted to the Policy and Resources (Regeneration and Infrastructure)
Sub−Committee for consideration.

SCHOOL TRANSPORT FOR PUPILS WITH ADDITIONAL SUPPORT NEEDS

13. There was submitted a report dated 4 April 2016 by the Head of Resource Solutions seeking
authorisation, on behalf of the Council, to invite tenders for the provision of school transport for pupils
with additional support needs for the period from August 2016 to June 2019.

Decided: that the Head of Resource Solutions be authorised, on behalf of the Council, to invite
tenders for the provision of school transport for pupils with additional support needs for
the period from August 2016 to June 2019.

SUPPLY AND DISTRIBUTION OF FRUIT AND VEGETABLES, AND FRESH BREAD

14. There was submitted a report dated 4 April 2016 by the Head of Resource Solutions (1) seeking
authorisation, on behalf of the Council, (a) to commence the tendering process for the supply and
distribution of fresh and prepared fruit and vegetables, and fresh bread for a period of three years,
commencing on 1 August 2016, with an option to extend the contract for a further period not
exceeding 24 months, and (b) to enter into a joint purchasing arrangement with South Lanarkshire
Council for the contract, and (2) advising that South Lanarkshire Council would take the lead role in
the tendering process.
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Decided:

(1) that the Head of Resource Solutions be authorised, on behalf of the Council, (1) to commence
the tendering process for the supply and distribution of fresh and prepared fruit and
vegetables, and fresh bread, for a period of three years, commencing on 1 August 2016, with
the option to extend the contract for a further period not exceeding 24 months;

(2) to enter into a joint purchasing arrangement with South Lanarkshire Council for the contract,
and

(3) that the report be otherwise noted.

SCOTLAND EXCEL FRAMEWORK FOR THE SUPPLY AND DISTRIBUTION OF GROCERIES AND
PROVISIONS

15. There was submitted a report dated 4 April 2016 by the Head of Resource Solutions (1) advising of
the requirement across a number of the Council's Services to purchase groceries and provisions for
use in school kitchens, Social Work units and other facilities; (2) intimating that, following a
competitive procurement exercise, Scotland Excel had established a new Framework Agreement for
the Supply and Distribution of Groceries and Provisions, covering the period from I May 2016 to
30 April 2020, comprising three Lots, namely (a) Lot 1: Dairy and Chilled Products; (b) Lot 2: Dried
Goods and Ambient Products, and (c) Crisps, Confectionery, Soft Drinks and Water; (3) indicating that
four suppliers had been appointed to the Framework Agreement to deliver services within North
Lanarkshire; (4) stating that, based on the scoring information which had been provided by Scotland
Excel in relation to each of the four suppliers for the three Lots, Brake Bros Limited would be the most
cost effective offer overall; (5) indicating that prices within the Framework Agreement would be held
for one year, following which an annual price review would take place throughout the life of the
contract that would be agreed and managed by Scotland Excel on behalf of the participating public
bodies; (6) stating that the total estimated Council spend over the four year Framework was
£6,800,000, and (7) recommending (a) that Brake Bros Limited be awarded the contract for the supply
and distribution of groceries and provisions across all three Lots for the first year of the Framework
Agreement, and (b) that, following the first year of the Framework Agreement, the lowest cost supplier
including any potential rebate offered across all three Lots, in line with the annual Scotland Excel price
review process, be utilised.

Decided:

(1) that the Scotland Excel Framework for the supply and distribution of groceries and provisions
for the period from 1 May 2016 to 30 April 2020 be used to meet the requirements of the
Council's Services for the supply and distribution of groceries and provisions, as detailed in
the report;

(2) that Brake Bros Limited be appointed for the first year of the Framework Agreement as the
single source supplier for all three Lots, and

(3) that, following the first year of the Framework Agreement, the lowest cost supplier including
any potential rebate offered across all three Lots, in line with the annual Scotland Excel price
review process, be utilised.

PROVISION OF MACHINE REPAIRS AND PORTABLE APPLIANCE TESTING FOR BUILDING
CLEANING EQUIPMENT

16. There was submitted a report dated 4 April 2016 by the Head of Resource Solutions (1) seeking
authorisation, on behalf of the Council, to commence the tendering process for machine repairs and
portable appliance testing for building cleaning equipment for a period of three years, with the option
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to extend for a period not exceeding 24 months; (2) advising that the existing contract, which was due
to expire on 30 September 2016, had been awarded in a joint purchasing arrangement with South
Lanarkshire Council; (3) indicating that this Council had taken the lead role in the tendering process
for that contract, and (4) intimating that South Lanarkshire Council might enter into a joint purchase
arrangement with this Council for the new contract.

Decided:

(1) that the Head of Resource Solutions be authorised, on behalf of the Council, to commence
the tendering process for the provision of machine repairs and portable appliance testing for
building cleaning equipment, and

(2) that it be noted that South Lanarkshire Council might enter into a joint purchasing
arrangement with this Council for the new contract.

GRANT AWARDS PROGRAMME 2016/17 − APPLICATIONS FROM VOLUNTARY AND
COMMUNITY ORGANISATIONS

17. With reference to paragraph 2 of the Minute of the Special meeting of this Committee held on
22 March 2016, when the Committee had (1) approved recommendations by the Head of Education,
Skills and Lifelong Learning for annual funding from the 2016/17 Grant Awards Programme, totalling
£1,136,094, to support voluntary and community organisations, and (2) noted that a further report on
five outstanding applications would be submitted to the Committee pending the outcome of the review
of advisory services, there was submitted a report dated 4 April 2016 by the Head of Education (Skills,
Lifelong Learning and Youth Employment) (1) recommending that annual funding be awarded from
the 2016/17 Grant Awards Programme to (a) Headway North Lanarkshire in the sum of £1,651
towards the costs associated with health and wellbeing outcomes, and (b) the Lanarkshire Deaf Club
in the sum of £6,171 towards the costs associated with health and wellbeing, and lifelong learning
outcomes, and (2) advising that a further report on the three outstanding applications for annual
funding from the Programme would be submitted to a future meeting of the Committee.

Decided:

(1) that funding from the 2016/17 Grant Awards Programme be awarded to (a) Headway North
Lanarkshire, in the sum of £1,651, and (b) the Lanarkshire Deaf Club, in the sum of £6,171,
all as detailed in the report, and

(2) that it be noted that the Head of Education (Skills, Lifelong Learning and Youth Employment)
would submit a further report to a future meeting of the Committee on the three outstanding
applications for annual funding from the Programme.

STANDARDS AND QUALITY REPORT − SCHOOL SESSION 2014/15

18. There was submitted a report dated 8 April 2016 by the Head of Education Services (Standards and
Inclusion) (1) giving information on the costs of education, attainment and positive destinations for
school session 2014/15; (2) providing a comparison of the data with the performance data of seven
other Councils with similar economic, social and environmental conditions, and (3) outlining details of
current priorities which would positively impact on improving the life chances of young people.

Decided: that the improving trends and points for action across the indicators outlined in the
report be noted.
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REVIEW OF THE SEEMIS SERVICES AGREEMENT FOR THE PROVISION OF AN IT
MANAGEMENT INFORMATION SYSTEM FOR EDUCATION

19. There was submitted a report dated 1 April 2016 by the Head of Education (Skills, Lifelong Learning
and Youth Employment) (1) advising of the outcome of a review which had been carried out by the
SEEMIS Group LLP of the Services Agreement between SEEMIS and the Council for the provision of
an education specific management information system to ensure that it was consistent with the
Members' Agreement, the primary governance document of the limited partnership; (2) intimating (a)
that a number of revisions had subsequently been made to the document in order to satisfy specific
criteria, details of which were set out in the report, and (b) that the revised document had been
presented to all 32 member local authorities for their consideration; (3) indicating (a) that the Head of
Business for Legal and Democratic Solutions had requested two changes in the wording of the
revised document, and (b) that these proposed changes were currently being considered by SEEM IS;
(4) outlining concerns that the number of projects in the SEEMIS work programme, which were
categorised as being "on hold", had been increasing; (5) informing that this was a direct result of the
development of the wellbeing application for the Getting It Right For Every Child Initiative which had
been deemed to be a high priority of the Scottish Government and the member authorities, and (6)
stating (a) that SEEMIS had prepared a 2016/17 draft budget which identified an option to allocate an
additional £400,000 non−recurring sum to deliver "on hold" efficiency releasing projects for Councils;
(b) that the net impact for member authorities ranged from £1,600 to £38,440, and (c) that the
increase for this Council was £28,520.

Decided:

(1) that a further report on the SEEMIS approach to development work for the member
authorities to support the Getting It Right For Every Child initiative be submitted to a future
meeting of the Committee, and

(2) that the report be otherwise noted.

PETITION − OBJECTION TO THE IMPLEMENTATION OF A JANITOR/CLEANER MODEL IN
CLELAND PRIMARY SCHOOL, CLELAND

20. With reference to paragraph 5 of the Minute of the Special meeting of the Council held on 25 February
2016, when approval had been given to a package of savings options for 2016/17 which included the
implementation of a Janitor/Cleaner Model in eight small schools at an estimated saving of £133,000,
there was submitted a report dated 4 April 2016 by the Head of Resource Solutions (1) intimating that
a petition, containing approximately 549 signatures, had been lodged by the Chair of the Parent
Council for Cleland Primary School, Cleland with the former Executive Director of Corporate Services
on 11 March 2016, objecting to the implementation of a Janitor/Cleaner Model at Cleland Primary
School as part of the Council's savings for 2016/17; (2) indicating that it was intended that a pilot
project would be undertaken in one school to ensure that the model was effective before being rolled
out to all eight schools, and (3) advising that meetings had subsequently taken place with the Head
Teacher of Cleland Primary School, and the Chair of the Parent Council to advise, in detail, how the
new proposed Janitor/Cleaner Model would operate in Cleland Primary School.

Decided:

(1) that the petition which had been lodged by the Chair of the Parent Council for Cleland Primary
School objecting to the implementation of a Janitor/Cleaner Model at Cleland Primary School
as part of the Council's savings proposals for 2016/17 be noted, and

(2) that the Head of Business for Legal and Democratic Solutions write to the Chair of the Parent
Council for Cleland Primary School to advise of the Council's decision.

Councillors Cefferty, Kelly, McPake and McVey, by virtue of being Partner Directors of CultureNL
Limited, having each declared an interest in the matter prior to consideration of the following item of
business, took no part in its determination.
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REMIT FROM THE POLICY AND RESOURCES (REGENERATION AND INFRASTRUCTURE)
SUB−COMMITTEE − CUMBERNAULD COMMUNITY ENTERPRISE CENTRE − LEASE TO
CULTURENL LIMITED

21. With reference to paragraph 16 of the Minute of the meeting of the Policy and Resources
(Regeneration and Infrastructure) Sub−Committee held on 25 February 2016, when that
Sub−Committee, following consideration of a report dated 25 February 2016 by the Acting Executive
Director of Regeneration and Environmental Services (1) reminding Members that CultureNL Limited
(CNL) would be responsible for the management and operational arrangements for Cumbernauld
Community Enterprise Centre; (2) intimating that it was anticipated that the new Centre would be
completed in July 2016; (3) proposing that CNL be granted a lease of the new facility from the date of
entry to 31 March 2033, and (4) recommending (a) that the terms of the lease, which were outlined in
the report, be approved, and (b) that all other terms and conditions be adjusted by the Acting
Executive Director of Regeneration and Environmental Services, had (A) approved the terms of the
lease of the facility to CNL, as outlined in the report, and subject to all other terms and conditions
being adjusted by the Acting Executive Director of Regeneration and Environmental Services, and (B)
remitted the report to the Education Committee for its information, there was submitted the said report
by the Acting Executive Director of Regeneration and Environmental Services.

Decided: that the report be noted.

MAINSTREAM SCHOOL TRANSPORT ARRANGED BY STRATHCLYDE PARTNERSHIP FOR
TRANSPORT − CONTRACTS FOR THE PERIOD FROM 2016 TO 2019

22. There was submitted a report dated 11 April 2016 by the Head of Resource Solutions (1) providing
details of mainstream school transport contracts which had been received and evaluated by
Strathclyde Partnership for Transport (SPT), on behalf of the Council, for the period from 2016 to
2019; (2) detailing (a) in Appendix 1 to the report, a financial breakdown of the various tenders
received; (b) in Appendix 2 to the report, 18 tenders (including one package), each of which was over
£50,000 in value, and (c) in Appendix 3 to the report, 18 tenders (including one package), each of
which was under £50,000 in value, which were recommended for award, and (3) advising (a) that the
Head of Business for Legal and Democratic Solutions, in terms of his delegated powers, had
authorised SPT to accept the lowest or most suitable tender for each of the 18 contracts which were
over £50,000 in value, at a total cost of £1,376,368 over a three year period, and (b) that the Head of
Resource Solutions, in terms of his delegated powers, had authorised SPT to accept the lowest or
most suitable tender for each of the 18 contracts which were under £50,000 in value, at a total cost of
£559,413 over a three year period.

Decided: that the action taken by the Head of Business for Legal and Democratic Solutions and
the Head of Resource Solutions in authorising SPT to accept the lowest or most
suitable contracts for mainstream school transport over the period from 2016 to 2019,
as detailed in Appendices 2 and 3 to the report, be noted.

NOTIFICATION OF CONTRACT AWARDS FOR THE PERIOD FROM 3 FEBRUARY TO 31 MARCH
2016

23. There was submitted a report dated 7 April 2016 by the Head of Business for Legal and Democratic
Solutions providing, in the Appendix to the report, details of contracts which had been awarded by the
former Executive Director of Corporate Services, on the authority of the appropriate Chief Officer, in
accordance with the Council's General Contract Standing Orders, for works over £50,000 but less
than £500,000 in value during the period from 3 February to 31 March 2016.

Decided: that the report be noted.
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