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Executive Summary

The purpose of this report is to inform Committee of the Council's achievement of
formally being accredited as a Living Wage employer.

Recommendations

It is recommended that Committee note the Council's formal status as a Living Wage
employer.

Supporting Documents
Council business Improving the council's resource base − to enable and up skill
plan to 2020 our both our current and potential workforce of the future to

be able to deliver the council's priorities, ensuring that the
Council is seen as a responsible employer with social purpose

Appendix I Living Wage Logo
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1. Background

1.1 In 2016, North Lanarkshire Council made a commitment to gain accreditation as a
Living Wage Employer.

1.2 To become accredited as a Living Wage employer, the Council is obliged to pay
all employees the Living Wage, or above, which is currently £8.45 per hour.
Importantly, whilst not formally accredited, the Council has for a number of years
paid the commensurate hourly rate to employees in accordance with the Scottish
Local Government Living Wage which has recently been increased to £8.51 per
hour as part of the recent pay award.

1.3 The Living Wage accreditation also extends to contracted staff where they work on
Council premises for two or more hours per week, for eight consecutive weeks in
the year. Extensive work was undertaken by the Talent and Organisational
Development Team in conjunction with Corporate Procurement and the Poverty
Alliance (a membership organisation aimed at addressing poverty and exclusion)
to establish all current council contracts which meet this criterion.

1.4 North Lanarkshire Council was awarded accreditation as a Living Wage employer
on 29 August 2017 after successful submission of the license to the Living Wage
Foundation.

2. Report

2.1 What is the Living Wage?

2.1 .1 The real Living Wage is the only hourly pay rate based on the true cost of
living. It's annually calculated independently based on living costs. Being a
Living Wage employer offers a number of business benefits including:
• enhancing the quality of work and staff;
• improved loyalty and customer service;
• positive impact on the employers reputation;
• reducing sickness absence rates and;
• improved retention rates
• ensuring the Council is an employer of choice

2.2 Being a Living Wage employer means that the Council pays all of our directly
employed staff the Living Wage and have a strategy in place for contracted staff.
As part of the accreditation, the Council has in place an implementation plan for
those contractors who meet the criteria outlined above and this will be managed
through existing contract management arrangements.

2.3 The accreditation will be reviewed by the Talent and Organisational Development
team, in conjunction with Corporate Procurement, on an annual basis and will
continue to retain close links with the Living Wage Foundation to ensure our
implementation plan is auctioned accordingly.



Next Steps

2.4 The Talent and Organisational Development team will liaise with the Corporate
Communications team to ensure that this significant achievement by the Council
is communicated to both internal and external stakeholders, showing the Council
to be an employer with social purpose.

3. Implications
3.1 Financial Impact

No financial implications

3.2 HR/Policy/Legislative Impact
On−going monitoring of contracts to ensure compliance with accreditation
guidelines

3.3 Environmental Impact
No environmental impact

3.4 Risk Impact
No risk impact

4. Measures of success

4.1 Success will be measured with the on−going annual renewal of Living Wage
accreditation.

Des Murray
Assistant Chief Executive (Enterprise and Housing Resources)
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