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Executive Summary

This report seeks approval for the terms of reference governing the role and remit of
the Council's Elected Member Equalities Champion

Recommendations

Committee is asked to approve the terms of reference governing the role and remit of
the Elected Member Equalities Champion.

Supporting Documents
Council business Improved economic opportunities and outcomes: supporting
plan to 2020 all children to reach their full potential: improving the health,

wellbeing and care of communities, improving relationships
with communities and the third sector, improving the Council's
resource base.

1. Background

At its meeting on 8 May 2017 Council approved the appointments of a number
of elected member Champions. This report concerns the appointment of
Equalities Champion and seeks approval for Terms of Reference for that role
and remit.



2. Report.

2.1 The terms of reference have been developed to provide and ensure clarity
about the role of the Equalities Champion for the current and any future
Equalities Champion. The terms of reference were developed through
discussion between the current Equalities Champion and key Council Officers
directly working on corporate equality matters.

2.2 The Terms of Reference

The role of the Equality Champion is to be a senior politician who demonstrates
support for equality and diversity matters and initiatives both within the council
and across North Lanarkshire's communities.

The elected member Equalities Champion will:

• provide leadership − raise the profile of and promote equality within the
Council and its communities. For example, use opportunities associated
with national and international commemoration and celebrations.

• provide scrutiny − ensure that equality consideration are embedded in the
decision making and governance of the council.

• drive change − request, where appropriate for an examination on an aspect
of equality to be carried out for the purpose of progress and call for action to
be taken where disadvantage exists for people with particular protected
characteristics.

• provide representation − represent the Council at a political level on regional
and national forums where equality matters are concerned.

• provide support − attend and endorse equality related employee and
community events as appropriate.

• meet on a regular basis with key Council officers.

3. Implications

3.1 Financial Impact

None

3.2 HR/Policy/Legislative Impact

None.

3.3 Environmental Impact

None.



3.4 Risk Impact

Impacts positively on the Council's duties in terms of the Equality Act 2010
Public Sector Duties

4. Measures of success

Demonstrates a further advancement of the Public Sector Equality Duty
(General) on the part of North Lanarkshire Council.
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