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Executive Summary

The purpose of this report is to provide Sub−Committee with information on the breadth
of the work being undertaken across the Education Authority to support LGBT young
people.

Recommendations

The Committee is asked to note the contents of the report

Supporting Documents
Council business Supporting children to reach their full potential
plan to 2020

Appendix I LGBT Schools Charter − Awards Standards



1. Background

1.1 The Equality Act 2010, recognising that LGBT people can often face
discrimination and disadvantage in their daily lives due to prejudice and
misunderstanding, introduced protection for the characteristics of sexual
orientation and gender reassignment. In addition the Public Sector Equality
Duties (PSED), stemming from the Act, require a proactive approach to be taken
by Public Bodies to address discrimination and disadvantage experienced by
protected groups.

1.2 Increasingly the Council and Education, Youth and Communities (EYC) is being
asked to provide details of the work being undertaken across the Education
Authority to support LGBT young people and fulfil the requirements of the PSED.
Aware that there are many initiatives taking place in schools and establishments,
but no collation of this information, this report aims to capture the breadth of the
work with the aim of sharing and encouraging good practice.

2. Report

2.1 LGBT Chartermark

2.1.1 The LGBT Chartermark was developed by LGBT Youth Scotland as a tool for
organisations to demonstrate their commitment to LGBT people in their local
area. LGBT Youth Scotland is the country's leading organisation working to
promote equality, rights and inclusion for LGBT young people.

2.1.2 Education, Youth and Communities is working towards achieving this
Chartermark at foundation level and has been supported over the last few months
by LGBT Youth Scotland to undertake training, review policies in line with
legislation, and consider practices and resources. Some of the work to date has
included:−•

The establishment of an EYC LGBT Working Group to share practice
and develop evidence for our Charter Mark journey.

• The development of a staff training programme in partnership with LEAP
Sports, LGBT Youth Scotland and Stonewall Scotland. Subjects have
included:

• Transgender awareness
• LGBT inclusion
• Secondary PE and
• Primary school support.

• A Schools LGBT Newsletter to highlight good practice, LGBT events
and activities and curricular examples of LGBT inclusion taking place
both within and outwith the authority

• Updating and checking policies to ensure LGBT people are explicitly
mentioned. For instance the Anti−Bullying Policy

• An area on GLOW has been created to share policies, guidance,
documents and resources with all schools and practitioners



• EYC staff have participated in a Rainbow Laces walking group and
coffee morning for Purple Friday as part of LGBT History Month
celebrations.

• Issuing circulars to raise awareness of LGBT days of commemoration
e.g. LGBT History Month, National Coming Out Day, IDAHO etc.

• Undertaking staff and pupil surveys to gather experience and views of
LGBT inclusion.

• Updating the Council website to include information on the Charter Mark
and links to LGBT support organisations.

2.1.3 The service will submit its evidence to achieve the LGBT Foundation
Chartermark to LGBT Youth Scotland at the end of May 2018.

2.1.4 In addition some individual schools have achieved Chartermark status in their
own right and others are working towards it. One school has commented that
'Charter Mark has allowed us to enhance our knowledge and understanding, and
delivery of teaching and learning across the school community of this important
business. Pupils genuinely have been appreciative of the efforts made across our
school. Some gaining significantly in matters pertinent to their own personal
wellbeing'

2.1.5 It is clear that achieving LGBT Chartermark status can be a powerful tool to not
only ensure that LGBT people are included in our schools and services but also
that they are visible and valued.

2.2 Supporting LGBT people in our schools and establishments.

2.2.1 To ascertain the breadth of the work which schools and establishments do to
ensure LGBT young people, their families and staff are supported and included
a questionnaire was developed and issued via a circular. The questionnaire
covered support for individual people, celebrations and events, the curriculum
and what support the school or establishment would like to further develop LGBT
inclusion.

2.2.2 The following illustrates the highlights from the collated results.

• 31 schools and establishments responded to the questionnaire 12 of
which were High schools and 19 from the Primary and Early Learning
sectors.

• 20 establishments have an identified member of staff who leads on LGBT
issues.

• Either LGBT History Month or Purple Friday was celebrated in 7 High
Schools and in 1 primary school with varied activities including

• Discussions in LGBTI Group Meetings
• Non−uniform day and bake sales to raise funds
• Senior pupils carrying out a consultation exercise on

#everydayhero.
• S6 Mentors in Violence Prevention pupils delivered an assembly to

S3 pupils on the bullying and discrimination experienced by LGBT
pupils. They were asked to show their support and solidarity by
signing a Rainbow Flag.



• 5 High Schools have an LGBT youth group and 6 have either achieved
LGBT Schools Charter status or are working towards it. 2 High Schools
are also Stonewall Schools Champions.

• All High Schools provide opportunities for LGBT issues to be discussed
as part of the curriculum. Forinstance:−o

PE Departments signing up to the LEAP manifesto.
• Using the FIT DVD by Stonewall as a stimulus for discussion and

group work.
• LGBT issues discussed in PSHE in the S1−3 Sexual Health courses

and
• Homophobia covered as part of Religious and Moral Education.
• TIE (Time for Inclusive Education) delivering an assembly to 51

pupils.
• Different Families Same Love resources used in primary settings
• Our High Schools are very proactive in providing opportunities for staff

development opportunities around LGBT issues with some undertaking
'training for trainers' courses.

• Our schools and establishments in all sectors are very supportive of
transgender pupils through: providing support to individual pupils and
their families; raising awareness and therefore understanding of the
issues for transgender people; and in ensuring their needs are
accommodated within the school. One school alone is currently
supporting 4 pupils.

2.2.3 Whilst there is clearly some excellent work taking place in our schools around
LGBT inclusion issues many schools and establishments would appreciate
further support to enable them to include LGBT issues in the curriculum and
support LGBT young people, their families and staff.

2.2.4 The EYC LGBT Working Group will now look further at the findings of the
questionnaire and take any necessary measures to further support our schools
and establishments. in their ongoing work.

2.3 Supporting LGBT Young People in our Communities

2.3.1 There is currently one LGBT Youth group operating in the North Lanarkshire
area. This group was formed by BelIshill Youth Forum following on−going
discussion over a period of time with some of the young people who had a
personal interest in LGBT issues. It became apparent that there was a need to
establish a separate LGBT group. There is currently 20 young people attending
this group.

2.3.1 North Lanarkshire Youth Council Consultation

2.3.2 In November 2017 North Lanarkshire Youth Council (NLYC) held a consultation
event to look at the issues for young people across the authority. Each local
youth forum was tasked with consulting in their areas and delivering a
presentation based on what they felt was important for young people and what
they felt NLYC should be working towards.



2.3.3 Following the expressed need from young people in Bellshill for an LGBT Youth
Group and its subsequent success, Bellshill Youth Forum focused its
presentation on LGBTQ (Q can mean questioning or queer)) support for young
people. They tasked NLYC to work towards establishing an LGBTQ youth
group in each of the 6 localities within North Lanarkshire.

2.3.4 In January 2018 NLYC carried out a consultation seeking the views of young
people across the authority on the need to establish LGBTQ youth groups. The
consultations were carried out in a number of waysincluding:−•

Individual Youth Forum consultations
• Social Media Polls
• Surveying young people at youth events
• Focus groups in schools and youth groups

2.3.5 Initial findings from all of the consultation methods suggests that the majority of
young people across the localities feel there is a need for an LGBTQ youth
group in their area.

2.3.6 NLYC will now look closely at the consultation findings and work with
Community Learning and Development locality teams to consider the best
approach to developing LGBTQ groups within each locality.

3. Implications

3.1 Financial Impact N/a

3.2 HR/Policy/Legislative Impact Assists the Council to meet its obligations
under the Equality Act 2010 Public Sector Equality Duties

3.3 Environmental Impact N/a

3.4 Risk Impact N/a

4. Measures of success

4.1 NLC Education Youth and Communities achieves LGBT Foundation Chartermark

4.2 Young LGBT people are supported at school, at home and in the community.
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Lizanne McMurrich
Head of Education (South)
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LGBT YOUNG PEOPLE'S RIGHTS
LGBT young people can face discrimination on a daily
basis, in the Street, at home and at school. LGBT Youth
Scotland's 2012 survey, Life in Scotland for LGBT Young
People: Education Report, found that 69% of respondents
had experienced homophobic or biphobic bullying at
school, and transgender young people faced an even
tougher time, with 77% of respondents experiencing
homophobic, biphobic or transphobic bullying in school.

The impact of this experience was that 14.3% of all LGBT
young people had left education as a result, rising to 42.3%
for those who had experienced transphobic bullying. Further
to this, 10% of young people who had not directly experienced
bullying, but had witnessed homophobia, biphobia and
transphobia within their educational establishment had left as
a result of this climate. These figures are all too high and
provide an impetus for us to work together to ensure young
people are afforded their right to an education, which
supports pupils to learn in a safe and supportive environment,
free from discrimination.

The past twenty years has seen significant legal change for
LGBT people in the UK to almost full legal equality. That
includes marriage equality, gender recognition for transsexual
people, hate crime legislation, same−sex couple adoption and
crucially the Equality Act, which provides LGBT young people
with various rights to an education free from discrimination.
Social attitudes have also improved with 27% of people in
Scotland believing that same sex relationships are always or
mostly wrong in 2010; compared with 48% in 2000.

However, social attitudes towards transgender people remain
some of the most negative with 49% of people in Scotland
saying that they would be unhappy about a family member
forming a relationship with someone who has transitioned
gender.

Young people are also still experiencing very negative attitudes
within a school environment. More than half of LGBT young
people surveyed by us stated that their experience of
homophobic or biphobic bullying had negatively impacted on
their education, rising to a staggering 88% of those who had
experienced transphobic bullying.

Article 2 of The United Nations Convention on the Rights of the
Child (UNCRC) states that 'children's rights should be
respected and ensured without discrimination of any kind'.
However discrimination and prejudice towards LGBT people
combined with a general lack of knowledge about LGBT issues
still exists. This often results in LGBT people being excluded
and isolated in communities and a society which can be
prejudiced and judgemental. School can be an environment
where that is challenged and LGBT young people feel safe and
supported. Working towards the LGBT Schools Charter will
help LGBT young people feel Safe, Healthy, Achieving,
Nurtured, Active, Respected, Responsible, and Included.
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LGBT SCHOOLS CHARTER
LGBT Youth Scotland works hard to involve young people in
the design and delivery of our work. The LGBT Schools
Charter is rooted in the needs and experiences of LGBT young
people, from our work with them over 25 years. An initial
version of the LGBT Charter of Rights came from a youth
project focused on the UNCRC and UDHR. Young people were
supported to learn about their rights and create a list of any
rights that were often not afforded to them because of
prejudice and discrimination. LGBT Youth Scotland took this
list of key rights and developed a programme to support and
guide groups and organisations on their journey to LGBT
equality and inclusion, with key changes and updates made to
the process in 2012. We have further developed that
programme to provide this schools specific resource, to meet
the particular needs of schools and education authorities.

By raising awareness and increasing visibility of LGBT people,
LGBT Youth Scotland is dedicated to ensuring that all LGBT
people are valued, included and supported. Our experience
shows us that where LGBT young people are involved in this
process the greatest impact is made. The LGBT Schools
Charter therefore puts young people at the heart of this
process, with their involvement being crucial at each stage.
We are supporting schools to work alongside young people in
their school to create a supportive, inclusive environment for
all young people, including LGBT young people.

The LGBT Schools Charter is a powerful, easy to use tool to
help schools focus on the inclusion of LGBT young people. It
helps demonstrate a school's commitment to LGBT pupils by
supporting them to identify their rights. The LGBT Schools
Charter will help schools look at their policy and practice,
including their legislative obligations in the context of LGBT
equality. Schools should display the Charter only when they
have adequate mechanisms in place to validate and support it,
such as inclusive anti−bullying policies and staff training and
information available on LGBT issues.

By displaying the LGBT Charter of Rights, you will send a
positive message to LGBT staff and pupils in your area that
they are included, valued, supported and will be treated fairly
when they attend your school. You will also make it clear to
other pupils that equality and diversity is at the heart of your
school ethos. Displaying the LGBT Schools Charter will also
reassure people that your workplace is a safe and supportive
place for LGBT people.

In working through your LGBT Schools Charter Mark you will
develop your organisation's ability to ensure young people feel
happy, safe, respected and included in the school environment
as per the guidance set out in Curriculum for Excellence. It
also is a recognisable and distinct measure to ensure you are
meeting the needs of your GIRFEC responsibilities.

INFORMATION AND SUPPORT
A member of staff at LGBT Youth Scotland will help you
identify which Charter award will be best for you: foundations,
bronze, silver or gold, and help guide you through the process
The foundations award is aimed at education authorities at a
'corporate' level, signalling readiness and a commitment to
making progress towards LGBT equality in education.

LGBT Youth Scotland 0131 555 3940
40 Commercial Street infoLgbtyouth.org.uk
Leith www.Lgbtyouth.org.uk
Edinburgh EH6 6JD 0 0 Lgbtys

LGBT Youth Scotland is committed to supporting you on your
journey towards inclusion and equality. The LGBT Schools
Charter has practical steps to guide you through and
demonstrate progress. You will have access to online
resources and tools to impact assess the positive effect you
will make on LGBT pupils. You will also have the opportunity
to sign up to Charter training sessions and networking events
with other Schools Charter clients. Welcome and good luck on
behalf of the team at LGBT Youth Scotland!
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LGBT Youth Scotland is the largest youth and community−based
organisation for lesbian, gay, bisexual and transgender (LGBT)
people in Scotland.
LGBT Youth Scotland is a company limited by guarantee (No. 244805,
Scottish Charity 5CO24047). Copyright © LGBT Youth Scotland 2015


