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Executive Summary

This report provides elected members with feedback from two workshops organised to
identify equality priorities for Sub−Committee to focus its attention on during 2018/19.
The workshops sessions involved members of the Youth Communities and Equalities
Sub−Committee, key Council officers and young people.

Workshop participants were provided with an overview of a number of the equality
issues relating to the Council's Business Priorities and from there debated and arrived
at a consensus on the following 3 key areas offocus:−employment

− the Council as an employer and improving employment
opportunities for particular groups;
education − in particular raising attainment (specific mention made about Gypsy
Traveller children); and
tackling hate crime.

Engaging with communities was regarded as an essential element of delivering
effective, timeous outcomes across all priority areas. It was strongly articulated that
the role which the Council plays as an influencer of change should underpin all work.

Recommendations

It is recommended that the Youth, Communities and Equalities sub−committee:

i) note the content of the report; and
ii) agree to receive update reports on progress of the areas of note set out within

section two of this report.

Supporting Documents
Council business The work of the Youth, Communities and EqualitiesSub−plan

to 2020 Committee reflects a mainstream approach to equality,
therefore the content of this report supports the delivery of
outcomes across all business plan priorities.

Appendix 1 Equality Evidence



1. Background

1.1 Set within the business priorities sit the Council's equality outcomes thus
ensuring equality is not regarded as an add on to our usual business but part of
it. Having equality outcomes provides Council and services with the focus to
identify where disadvantage exists for groups protected by the Equality Act
2010 and therefore enables to the Council to take action.

1.2 A performance management framework is in place to track progress in relation
the Council's equality outcomes and progress is reported through the Council's
mainstreaming report every two years, as required by the Public Sector Equality
Duties. However, it was considered that for this Sub−Committee to focus on
progress on an ongoing basis would provide helpful scrutiny.

1.3 Members will recall attending two workshops in January and April this year to
discuss and determine what the equality priorities should be for the Youth
Communities, and Equalities Sub−Committee for the coming year.

1.4 This report provides feedback on those discussions and the future plan.

2. Report

2.1 Over the course of two workshop sessions involving members of the Youth
Communities and Equalities Sub−Committee, key Council officers and young
people, participants were presented with statistical evidence relating to
disadvantage experienced by those people living, working and learning in North
Lanarkshire who are protected by the Equality Act 2010.This same evidence
was used to determine the Council's eight equality outcomes in 2017.

2.2 Workshop participants were asked to discuss the evidence in groups and come
to a consensus on areas for the Sub−Committee to focus its attention on in the
coming year.

2.3 All areas of disadvantage were regarded as being equally important. Priorities
for the committee can be seen in the themed areas of employment, education,
and tackling hate crime. Engaging with communities was regarded as an
essential element in the delivery of outcomes across all priority areas. It was
strongly articulated that the role which the Council plays as an influencer of
change should underpin all work.

The key themes and areas of particular note from the workshops are set out in
this section of the report.

Priority 1. Employment

Tackling occupational segregation
• Women in leadership
• Modern Apprentice and subject choice
• Early Years expansion and opportunities for males to be carers



• improving disabled people's employment rates (and the contradiction
between volunteering rates).

• improving employment opportunities for Black Caribbean people
• supporting an ageing workforce
• work with other employers to encourage them to go the extra mile

Priority 2. Education

• schools are safe, accessible and inclusive;
• raising attainment; and
• Gypsy Traveller Children

• lack of understanding of their needs and culture
• challenges tracking and monitoring
• raising attainment levels

Priority 3. Tackling hate crime

• partnership working; and
• religious and cultural barriers

2.4 It was agreed that information on how the Council is progressing in addressing
these areas will be provided at future Sub−Committee meetings.

3. Equality and Diversity

3.1 Fairer Scotland

Not applicable

3.2 Equality Impact Assessment

Not applicable

4. Implications

4.1 Financial Impact

None

4.2 HR/Policy/Legislative Impact

None

4.3 Environmental Impact

None

4.4 Risk Impact

None



5. Measures of success

5.1 Key areas of note set out in the report are given a spotlight by Sub−Committee
which can provide a focus for future action.
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Lizanne McMurrich
Head of Education (South)



EQUALITY EVIDENCE

Improved economic opportunities and outcomes

Outcome 1 − Older people, disabled people and those with other specific needs have
improved access to a range of housing options which meets their needs and supports
independent living.

It is expected that by 2037 the older population in North Lanarkshire will have
increased by 68.4% from 2012. The implications of this will be an increasing need for
suitable, accessible accommodation and associated support services. In addition long
term illness and ill health appear to be a particular issue amongst the 'working age'
population in North Lanarkshire reflected in the higher proportion of benefit
claimants. Also younger households and ethnic minority households are more likely
than others to live in overcrowded properties and as North Lanarkshire is becoming
more culturally diverse it is important to ensure that access to housing and related
services are accessible and meet a broad range of needs.

Improved economic opportunities and outcomes

Outcome 2 − Disabled people (including people with a sensory impairment), BME people,
lone parents and carers are supported to access employment opportunities.

• In North Lanarkshire there are significant numbers of the working age
population who are unemployed and have either a long term health problem
or disability.

• Of the 122 modern apprentices none have been secured by young BME or
disabled people according to the most recent employment statistics and

• Unemployment rates are significantly higher for lone parents, disabled people,
BME people and people with sensory impairments.

• Unemployment rates for Black Caribbean in NL is 17.7% compared to 7.2% of
overall BME and 6.2% of white.

Supporting all children to realise their full potential

Outcome 3 − The educational attainment of children with disabilities and/or children with
additional support needs, gypsy traveller children and young carers are improved.

• School leavers with additional support needs (including special schools)
continue to have lower attainment

• Exclusion rates are highest among boys (79.81% in NL in 2015/16), Gypsy
travellers and pupils with ASN and

• In NL 167 young people under 16 years of age are providing care of more than
20 hours a week. 76 of those more than 50 hours and a further 500 providing
between 1 and 19 hours a week.



Supporting all children to realise their full potential

Outcome 4 − Our schools are safe, accessible and inclusive.

• 52% of Lesbian and Gay pupils report being bullied at secondary school.

• 1 in 4 Scottish pupils said they were aware of peers suffering prejudice based
bullying.

• Almost a third (29%) of 16−18 year old girls say they have experienced
unwanted sexual touching at school.

• nearly three−quarters (71%) of all 16−18 year old boys and girls say they hear
terms such as "slut" or "slag" used towards girls at schools on a regular basis
and

• 59% of girls and young women aged 13−21 said in 2014 that they had faced
some form of sexual harassment at school or college in the past year.

Improved economic opportunities and outcomes / Supporting all children to realise their
full potential

Outcome 5 − Young women and disabled and black and minority ethnic young people are
supported and leave school with positive destinations.

In NL Modern Apprentices are maintaining the status quo of occupational
segregation and low pay thereby continuing the gender pay gap

• 96% in transport and distribution were male
• 99 % in construction were male
• 100% going into engineering were male
• 100% in garage services were male
• 97% in social care and advisory services were female
• 100% in hairdressing and beauty were female

84% of disabled young people responding to youth survey do not have a job
compared to 69% of non−disabled young people.
Of the Modern Apprentices in North Lanarkshire employment statistics suggest none
are disabled or from a Black and Minority Ethnic background.

Improve the health and care of communities

Outcome 6 − Our communities and town centres are safe, accessible and inclusive.

• There were 521 reported hate crimes in Lanarkshire in 2015−16
• Gender based violence statistics in 2015/16 show that public protection

agencies and partners across North Lanarkshire received 4816 referrals
• 10% of disabled people responding to a youth survey never feel safe when

out and about in their community and
• isolation is a major factor for elderly people who live on their own



Improve relationships with communities and the third sector

Outcome 7 − Participation and engagement with underrepresented groups is improved.

In 2014, 27% of people who volunteered had a disability, a long term illness or had
both.

2% of volunteers were from an ethnic group other than 'white' and 54 % of people
who volunteer are of the Christian faith.
However a higher proportion of those of Other Religion (26%) agreed that they could
influence decisions affecting their local area compared to Christians (23%) and No
Religion (23%).

Improve the Council's resource base

Outcome 8 − NLC as an employer is accessible and all employees are valued and supported
to work to their full potential.

• The most recent employment monitoring statistics for NLC show that 1.63%
of our employees are disabled. However the staff survey in 2015 returned
that 4% of employees are disabled. This is still considerably low in
comparison to the population of North Lanarkshire.

• Age statistics gathered show that across the organisation the age group with
the greatest number of employees is the 50 to 60 age group

• 76.7% of our workforce is female. However less than a quarter of promotions
went to women in 2016 and

• Ethnicity statistics suggest that 0.48% of the workforce is from a mixed,
Asian, Black or Gypsy Traveller background.


