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Executive Summary

The Fairer Scotland Duty (FSD) came into effect in April 2018 requiring the Council,
and other listed public bodies, to actively consider what more can be done to tackle
social or economic disadvantage at a strategic decision making or policy development
level.

Whilst awaiting further guidance from the Scottish Government, the Council requires to
take steps to ensure that the duty is taken forward through combining the needs of the
FSD into the equality impact assessment process, as recommended in the FSD Interim
Guidance. This report sets out and seeks endorsement of that process.

Recommendations

It is recommended that the Youth, Communities and Equalities sub−committee:

i) note the content of the report; and
ii) endorse the interim combined Equality and Fairer Scotland Duty Impact

Assessment form as included in Appendix 1 of this report.

Supporting Documents
Council business The Fairer Scotland Duty affects the delivery of Council
plan to 2020 Services across all business plan priorities.
Appendix I Combined Equality and FSD Assessment Form
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1. Background

1.1 Sub−Committee will recall a previous report submitted to its meeting in May
detailing the requirements of the Fairer Scotland Duty for the Council.

1.2 The aim of the Fairer Scotland Duty is to encourage better decision making and
ultimately better outcomes for those who are socially or economically
disadvantaged to help narrow inequality gaps.

At the heart of the duty are key requirements to:

• pay 'due regard' − actively consider − at an appropriate level what more can
be done to reduce the inequalities of outcome, caused by socio−economic
disadvantage, in any strategic decision−making or policy development
context; and

• publish a short written assessment showing how this has been done

The interim guidance states we must approach the duty in a way that:

• is not a tick−box exercise but is meaningful and influences decision making;
• helps to achieve public bodies' strategic corporate and equality outcomes;
• makes sense to the public body in relation to the work they do and the

processes they already have in place;
• makes sense to the people and communities they serve (in many cases

this may need direct community participation); and
• helps bring about demonstrable change.

2. Report

As set out in the Scottish Government's interim guidance, there are clear links
between the FSD and the Public Sector Equality Duties. People with particular
protected characteristics are often at higher risk of socio−economic
disadvantage; and protected characteristics and socio−economic disadvantage
can interact in ways that further increase the risk of poor outcomes. Disabled
people are more likely to live in poverty. Some minority ethnic groups are up to
three times more likely to live in poverty, and intersectional disadvantage can
mean still higher chances of disadvantage − for example, a disabled woman on
a low income, living in a deprived neighbourhood, faces much greater risks of
multiple poor outcomes.

Taking all this into consideration, along with the suggestion outlined within the
interim guidance that paying due regard can be evidenced within a separate
section of an Equality Impact Assessment (Eq IA), the Council has combined the
needs of the FSD into its EqIA assessment form. This will be kept under close
review whilst awaiting further guidance from the Scottish Government. A copy
of the interim combined FSD/EqIA assessment form is included in Appendix 1
to this report.



3. Equality and Diversity

3.1 Fairer Scotland

By combining the Fairer Scotland Duty into the Equality Impact Assessment
process we will ensure the requirements of the FSD are progressed.

3.2 Equality Impact Assessment

By combining the Fairer Scotland Duty into the Equality Impact Assessment
process we will enhance the equality impact assessment process.

4. Implications

4.1 Financial Impact

None

4.2 HR/Policy/Legislative Impact

Meets the needs of both the Public Sector Equality Duty and the Fairer Scotland
Duty.

4.3 Environmental Impact

None

4.4 Risk Impact

Reduces the risk associated with not progressing the Fairer Scotland Duty.

5. Measures of success

5.1 The Council can evidence where it has considered and reduced socio−economic
disadvantage.
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Lizanne McMurrich
Head of Education (South)



NLC Interim Impact Assessment form
Public Sector Equality Duty and Fairer Scotland Duty

Section 1. About the Policy

1.1 Name of the policy I strategy I function I procedure:

Is this a: −
A new policy /strategy / function I procedure I service
Budget saving
Review of policy /strategy / function I procedure
Review of Service
Other (please specify)

Is this is a key strategic decision subject to the Fairer Scotland Duty Yes No

*(If no you must still assess the policy etc. as required by the public Sector Equality Duty)

1.2 Person Responsible for the policy etc.
Name: I Job Title and Service I Team:

1.3 What is the scope of the " Detail where appropriate
assessment?
Whole of the organisation
Service specific
Discipline specific
Other

1.4 What is the policy/ strategy/ function/ saving trying to achieve! do?

1.5 If this is a budget saving, how will the saving be achieved?



Section 2. What do I know now?
2.1 Who are the stakeholders and beneficiaries?

2.2 What data, consultation, research and other evidence or information is available
relevant to this assessment? (This is a desktop exercise)

2.3 Considering the information in Section 1 and 2.1 and 2.2

2.3.1 If this policy is subject to the FSD what does it suggest about the impact or
potential impact on socio−economic disadvantage? (please refer to FSD Interim
Guidance)

Low
income

Low
wealth

Material deprivation

Area deprivation

2.3.2 Are any of the people communities listed below likely to be more affected by
this policy than others?
People who share one or more of the Yes Details No Details Don't
protected characteristics of the Know
Equality Act 2010

Age (a particular age or range of
ages)

Disabled people and people with long
term health conditions

Women and men, girls and boys

People defined by their race, colour
and nationality, ethnic or national

Married people and civil partners

Pregnant women and new mothers

Lesbian, gay and bisexual people

People transitioning from one gender
to another

People of different religions or beliefs
or non−beliefs

Other groups

Children and families



Homeless people

Looked after and accommodated
people

Care leavers

Carers − paid I unpaid, family
members

Homeless people

Asylum seekers

Employees full and part time.
Including SES, MAs etc.

Others

2.4 Do you have evidence or reason to believe that this policy will, or may
potentially affect the Council's duty to: (Please tick all that apply).

Yes No Don't
Know

1. Eliminate unlawful discrimination, harassment and victimisation and
any other conduct prohibited by the Equality Act 2010?
2.Advance equality of opportunity between people who share a
relevant protected characteristic and those who do not
3. Foster good relations between people who share a protected
characteristic and those who do not?
4. Protect and promote human rights?
5. Reduce socio−economic disadvantage
Please provide details.

Section 3. What else do I need to know /find out?
3.1 Further consultation − Please use the table directly below to say who you will
consult with (tick Yes or No). Consider those groups from section 2.3 where you
ticked yes or don't know. Once consultation has taken place provide the details
below.

People and Yes No Describe what you did, with whom and when. Please

communities provide a brief summary of the responses gained
and links to relevant documents, as well as any
actions

Age (a particular age
or range of ages)

Disabled people and
people with long term

health conditions
Women and men,

girls and boys



People defined by
their race, colour and
nationality, ethnic or

national origins.
Married people and

civil partners
Pregnant women and

new mothers
Lesbian, gay and

bisexual people
People transitioning
from one gender to

another
People of different

religions or beliefs or
non−beliefs

Other groups

Children and families

Homeless people

Looked after and
accommodated

people
Care leavers

Carers − paid I
unpaid, family

members
Trade Unions

Employee Equality
Forum
Others

3.2 What additional research or data is required?

3.3 What does the additional research and data tell you about potential or known
effects?



Section 4. Assessing the impact and strengthening the policy

Considering all the evidence you now have from section 1−3, how will the policy affect
different people and communities in relation to equality, socio−economic disadvantage and
human rights?

4.1 How does/will the policy and resulting activity affect those with the
characteristics listed below (including employees)? Please use the table below to
provide details.

Detail any Positive Detail any adverse If adverse how can
impact impact we mitigate this?

Where no mitigating
action is planned
please say why not

Age (a particular age
or range of ages)

Disabled people and
people with long

term health
conditions

Women and men,
girls and boys

People defined by
their race, colour

and nationality,
ethnic or national

origins.
Married people and

civil partners
Pregnant women
and new mothers
Lesbian, gay and

bisexual people
People transitioning
from one gender to

another
People of different

religions or beliefs or
non−beliefs

Other groups

Children and
families

Homeless people
Looked after and

accommodated
people

Care leavers
Carers − paid I
unpaid, family

members



Employees − full and
part time. Including

SES, MAs etc.
Others

4.2 What measures could be taken to strengthen the policy I strategy to help
advance equality of opportunity, foster good relations, promote human rights and
reduce socio−economic disadvantage.

4.3 Considering questions 4.1 and 4.2 what actions I measures will be put in place
before introducing this policy please provide details.
Action Timescales Responsible Officer Review details

(include timescales)

Section 5. Monitoring, evaluating and reviewing
5.1. How will you monitor the impact and effectiveness of the new policy?

Section 6. Making a decision and sign−off
Recommendation Tick Comment (where applicable, Timescales

please give more information
e.g. where to pilot, what
modifications, etc.)

Introduce the policy

Adjust the policy then
introduce

Introduce the policy with
justification regarding
potential adverse impac
Stop and withdraw the
policy



Name of Policy Gender Based Violence Guidance and resources for line managers
and employees

Head of Service /Senior Manager sign−off:

Name Job title and division! Date Signature
team

For further information please contact:

Name:

Job title:

Service:

Contact details:


