
YOUTH, COMMUNITIES AND EQUALITIES SUB − 27 August 2018

Motherwell, 27 August 2018 at 10 am.

A Meeting of the YOUTH, COMMUNITIES AND EQUALITIES SUB−COMMITTEE

PRESENT

Councillor McNally (Convener); Councillor Campbell (Vice−Convener); Councillors J. Ashraf, Burgess,
Carragher, Linden, H. McVey, Quigley and Stevenson.

CHAIR

Councillor McNally (Convener) presided.

IN ATTENDANCE

The Head of Education (South); Head of Education (Central); Youth Work Manager; Development Officer (Youth
Work − Information and Engagement); Development Officer (Equalities); Employability Services Team Leader,
and Democratic Services Manager.

ALSO IN ATTENDANCE

Chris Costello and Jamie McDermott, representatives of the North Lanarkshire Youth Forum.

APOLOGIES

Councillors Duffy, MacGregor, McManus and Stephen.

CONVENERS REMARKS

The Convener welcomed Chris Costello and Jamie McDermott, representatives of the North Lanarkshire Youth
Forum, to the meeting.

DECLARATIONS OF INTEREST IN TERMS OF THE ETHICAL STANDARDS IN PUBLIC LIFE ETC.
(SCOTLAND) ACT 2000

1. Councillor H. McVey declared an interest in paragraph 10, by virtue of her relationship to
organisations listed within the report, and took no part in the determination of the item.

EQUALITY AND DIVERSITY POLICY

2. There was submitted a report by the Head of Education (South) (1) advising that the Council's
Equality and Diversity Policy had recently been reviewed to take account of the ASPIRE Programme,
and the structural changes within the Council in recent years; (2) intimating that representatives of the
Equalities Network Group and the Employee Equality Forum had been consulted on the review; (3)
setting out, in Appendix 1 to the report, the revised draft Policy, and (4) outlining (a) the proposed
arrangements to raise awareness of all of the Council's employees and Elected Members of the
revised Policy should it be approved, and (b) details of the range of training on equality and diversity
issues which would be made available.
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Decided:

(1) that the revised draft Policy, as set out in Appendix I t o the report, be endorsed;

(2) that the report be remitted to the Policy and Resources Committee for consideration, and

(3) that the report be otherwise noted.

NATIONAL YEAR OF YOUNG PEOPLE 2018

3. With reference to paragraph 5 of the Minute of the meeting of this Sub−Committee held on 23 April
2018, there was submitted a report by the Head of Education (Central) (1) providing an update on
progress made in a number of areas of the North Lanarkshire Year of Young People Programme
2018, and (2) outlining (a) in Appendix 1 to the report, details of notable activity during the period from
April to June 2018, and (b) in Appendix 2 to the report, details of measures of success in terms of
increased engagement of young people in the programme activities, and the achievements of young
people in terms of awards and accreditations.

In that connection, (1) the Development Officer (Youth Work − Information and Engagement) showed
some video clips of events that had taken place, including a clip of the Young Reporters Project; (2)
Jamie McDermott, Youth Forum, spoke of his experience of the Young Reporters Project, and (3)
Chris Costello, Youth Forum, spoke of the work of the Youth Forum, and its recent Annual General
Meeting for 2018/19.

Decided:

(1) that the progress to date on activities in relation to the North Lanarkshire Year of the Young
People Programme, as outlined in the report, be noted, and

(2) that further reports on the progress of the celebration of the North Lanarkshire Year of the
Young People be submitted to future meetings of the Sub−Committee.

YOUTH, COMMUNITIES AND EQUALITIES SUB−COMMITTEE − EQUALITY PRIORITIES

With reference to paragraph 12 of the Minute of the meeting of this Sub−Committee held on
16 November 2017, there was submitted a report by the Head of Education (South) (1) providing
Members of the Sub−Committee with details of the feedback from two workshop sessions, held in
January and April 2018, which involved Elected Members, Council Officers and representatives of
young people, in order (a) to give consideration to a number of equality issues relating to the Council's
Business Priorities, together with statistical evidence relating to the disadvantages experienced by
those people living, working and learning in North Lanarkshire who were protected in terms of the
Equality Act 2010, and (b) to reach a consensus on areas for the Sub−Committee to focus its attention
in the coming year; (2) advising that, although all areas of disadvantage were regarded as being
equally important, priorities for the Sub−Committee had been identified in three key themed areas of
(a) Employment; (b) Education, and (c) Tackling Hate Crime, and (3) indicating that the workshop
participants had also concluded (a) that engagement with communities would be an essential element
in the delivery of outcomes across all priority areas, and (b) that the role which the Council plays as
an influencer of change should underpin all work.

Decided:

(1) that the report be noted, and

(2) that further reports on the progress of the areas of note set out within Section 2 of the report
be submitted to future meetings of the Sub−Committee.
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FAIRER SCOTLAND DUTY

5. With reference to paragraph 3 of the Minute of the meeting of this Sub−Committee held on 23 April
2018, when, inter alia, the Sub−Committee had (1) noted the Scottish Government's Interim Guidance
for Public Bodies on the Fairer Scotland Duty which came into force on 1 April 2018, and (2) agreed
(a) that an in−depth analysis of the interim guidance be carried out by the Corporate Equalities
Network, in association with the North Lanarkshire Partnership Officer's Group, to determine the
action required by the Council, and (b) that interim assessment arrangements linked to the Council's
current Equality Impact Assessment process be put in place, there was submitted a report by the
Head of Education (South) (1) reminding Members that the Fairer Scotland Duty required the Council
and other listed public bodies to actively consider what more could be done to tackle social or
economic disadvantage at a key strategic decision making or policy development level; (2) advising
that, pending further guidance from the Scottish Government, there was a requirement on the Council
to take steps to ensure that the Duty was taken forward by incorporating the needs of the Duty into
the Equality Impact Assessment process, and (3) setting out, in the Appendix to the report, the interim
Equality Impact Assessment form, as amended to include the Fairer Scotland Duty.

Arising out of discussion on the Council's Interim Equality Impact Assessment Form for the Public
Sector Equality Duty and the Fairer Scotland Duty, it was suggested that those who identify as
non−binary be added to the list of groups detailed in paragraph 2.3.2 of the form.

Decided:

(1)

(2)

that the interim Equality Impact Assessment Form, as amended to include the Fairer Scotland
Duty, as set out in the Appendix to the report, be endorsed, subject to paragraph 2.3.2 of the
form being amended to include those who identify as non−binary, and

that the report be otherwise noted.

FATHERS AND THE WORKPLACE

6. There was submitted a report by the Head of Education (South) (1) advising that the House of
Commons' Women and Equality Committee had published its report entitled "Fathers and the
Workplace" on 7 March 2018; (2) intimating that the report explored the benefits and limitations of the
current provision of support offered to fathers to allow them a more equal share of childcare, when
their children are young, whilst balancing this with their work life; (3) attaching, as an Appendix to the
report, the Committee's report; (4) outlining the recommendations contained within the report in
respect of (a) ante−natal appointments; (b) paternity leave and pay; (c) shared parental leave; (d) the
right to request flexible working; (e) unpaid leave and time off for dependents, and (f) changing the
culture with regard to fathers in the workplace, and (5) providing information on the current support
provision in each of those six key areas identified for fathers who are employees of the Council.

Decided:

(1)

(2)

that a further report providing an update on the Government's response to the
recommendations contained within the Fathers and the Workplace report be submitted to a
future meeting of the Sub−Committee, and

that the report be otherwise noted.

EMPLOYABILITY PROGRAMMES − EQUALITIES

There was submitted a report by the Head of Education (South) providing information on the
equalities commitments and achievements within (1) the Council's European Union Funded
Employability Programme, 'Prospects For You', which supported unemployed residents of North
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Lanarkshire into employment, as well as providing equality and social inclusion by targeting those who
were furthest from the labour market, and (2) the Council's three pilot employability programmes,
namely: (a) Positive Returns; (b) Access to Opportunities, and (c) Employment Academy Supported
Training.

Decided: that the report be noted.

GENDER BASED VIOLENCE SUPPORT FOR EMPLOYEES

8. With reference to paragraph 10 of the Minute of the meeting of this Sub−Committee held on
16 November 2017, when, inter aha, the Sub−Committee had endorsed (1) the Council's Gender
Based Violence guidance for line managers providing support to employees who were experiencing
gender based violence, and (2) the additional resources required to support employees and line
managers, there was submitted a report by the Head of Education (South) (a) providing an update on
the work which had been undertaken to put in place Gender Based Violence Support Officers, and
other related resources, to support Council employees experiencing gender based violence, and also
to support line managers to deal with gender based violence issues; (b) advising that the Gender
Based Violence Group had been working with Corporate Communications to develop and plan for a
launch of the guidance and associated resources to take place at the beginning of the new academic
year in September 2018; (c) outlining details of progress made in the promotion of the Council's
pledge to eradicate gender based violence in North Lanarkshire, and of plans to further promote the
pledge in the lead up to the International Day for the Elimination of Violence Against Women on
25 November, a year on from when the pledge was first signed; (d) providing details of 'Equally Safe
at Work', an innovative and world leading employer accreditation programme which would be piloted
by Close the Gap in a small number of local authorities in Scotland in 2019, and (e) intimating that, for
the reasons detailed therein, steps had been taken by the Service to express an interest in the
Council becoming a pilot authority for the programme.

Decided:

(1) that Gender Based Violence Support Officers be afforded opportunities for ongoing support,
as outlined in the report;

(2) that line managers undertake the Gender Based Violence online training via "Login−to−Learn",
and any other relevant training as required:

(3) that the Gender Based Violence Support Officers Group be invited to deliver a short
presentation to teams across the Council;

(4) that Elected Members be invited to sign and display the Council's organisational pledge to
eradicate gender based violence in North Lanarkshire, and also to encourage others to do so,
and

(5) that it be noted that the Service had expressed an interest in the Council becoming a pilot
authority for the 'Equally Safe at Work' accreditation programme.

REQUEST FOR FINANCIAL ASSISTANCE − RASCALS GROUP

9. With reference to paragraph 6 of the Minute of the Meeting of this Sub−Committee held on 23 April
2018, when, inter alia, the Sub−Committee had homologated the action taken by the Head of
Education (South), following consultation with the Convener, to award £1,400 to the RASCALS Group
to cover the cost of sessional staff to support a pilot North Lanarkshire Leisure/Council Easter
programme of activities to enable young people with severe and complex needs to access out of
school and holiday opportunities, there was submitted a report by the Head of Education (South) (1)
setting out, in Appendix 1 to the report, an evaluation of the North Lanarkshire Leisure/RASCALS pilot
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project for the additional support needs programme during the Easter school holidays; (2) advising
that the RASCALS Group had requested further assistance to continue the programme over a two
week period during the school summer break, and (3) seeking homologation of action taken by her,
following consultation with the Convener, to award £1,200 to the RASCALS Group to cover the cost of
continuing the programme for a two week period during the summer break.

Decided:

(1) that the results of the evaluation of the Easter programme of activities to enable young people
with severe and complex needs to access out of school and holiday opportunities, as outlined
in Appendix 1 to the report, be noted, and

(2) that the action taken by the Head of Education (South), following consultation with the
Convener, to award £1,200 to the RASCALS Group to cover the cost of continuing the
programme for a two week period during the summer school break, be homologated.

Councillor H. McVey, prior to the consideration of the following item of business, declared an interest
by virtue of her relationship to organisations listed within the report, and took no part in its
determination.

COMMUNITY GRANTS SCHEME 2017/18, AND THE GRANT AWARDS PROGRAMME 2018/19

10. With reference to paragraph 8 of the Minute of the Meeting of this Sub−Committee held on 23 April
2018, when, inter alia, the Sub−Committee had (1) approved recommendations for annual funding
from the 2018/19 Grant Awards Programme to support voluntary and community organisations
totalling £754,642, and (2) noted that a report on the five outstanding applications for grant under the
programme would be submitted to a future meeting of the Sub−Committee, there was submitted a
report by the Head of Education (South) (a) advising that the Grant Awards Programme provided
support to community and voluntary organisations whose work contributed towards achieving
outcomes which were included in the Council's Business Plan; (b) intimating that an evaluation of two
of the five outstanding applications for funding under the 2018/19 Grant Awards Programme had now
been completed; (c) recommending, for the reasons detailed therein, that grant awards be made to
(A) the Lanarkshire Muslim Welfare Society in the sum of £9,136, and (B) the Ethnic Minorities Law
Centre in the sum of £20,612, and (d) providing, in Appendix 2 to the report, details of applications
which had been received from voluntary and community organisations for small amounts of funding
from the 2017/18 Community Grants Scheme, together with details of the grant awards made;

Decided:

(1) that grant awards under the 2018/19 Grant Awards Programme be made to (a) the
Lanarkshire Muslim Welfare Society in the sum of £9,136, and (b) the Ethnic Minorities Law
Centre in the sum of F−20,612, and

(2) that the details of the grant awards made under the 2017/18 Community Grants Scheme, as
listed in Appendix 2 to the report, be noted.

784


